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FROM THE
CHAIRPERSORN

Susan Tatoosh

Congratulations to ACCESS on 15 vears of providing
amployrmiant and raining senvices to our urkban
Aboriginal community in kMetro Yancouyer, The Board
of Directors of ACCESS arewvens proud of the wiorlk
that we have accomplished and intend 1o continua to
improve Upoh the wiork: that we do for our peopla.

YWia the Board are wholly committed to praviding
leadarship to ACCESS sothat we may build on the
axpertise garherad over the past 15 vears and continue
1o SUp ot olr urban Aboriginal people and their families
=0 that they may participate fully in BC's aconoim:.

e ara exXtramets proud of the ACCESS staff who wiorlk
togather as a true taam for the benafit of our clisnts.
By carefully analvzing current labour market neads

and developing programs that result in direct access
toowork opportuntias, wea are a force that is making

a real difference toward successiul [Blour market
participation. Our four cora valuas of sharing, respeact,
kKindness and honour unite the Board, staff, our clients
and our parthers in our daily efforts toward postive
rasults.

The ACCESS Board of Directors continue 1o e fulky
committed 1o governing the owverall delivery of our
mission and mandate and working with all partnars
whao emvision a thriving aboriginal cormmunity that
participatas fully in this region's economic developrent.

FROM THE
PRESIDENT AND CEO

| am pleazad and bonouted to pre ssnt cur
Annual Repxart which highlghts the rezults of
cuUr Bbour markst activitie s far the 204.3-20104
fizcal vaar. Wa are now in our 15th vear of
oparation and wa hava much o caele brata

as an Abaoriginal skils, smpkeyvient and
raining sancy. Az wa raflact back ovar

ha vaars, wa can taka great prick in cur
many accomplishmants whils contnuing o
calivar quality sarvicas ©to our urban Alariginal
pecplk. The content of this repart illustratss
tha commitinant, dedicaton and continuous
Barning that wea buikd on in ordar 05 S5 e ol
clientsk in a respactful and supportive mMannst,

In the 2042-20d4 fizcal vear ATCESS bacames
thea pritnary provinzial manacst of tha

Blda Runnars program whan itwas awardad
threa contracts by the Provincs of BZ. The
contracts fior progranm delivary ars the Lenwar
Fainknd, Yancouvar |sknd, and CGosstal and
IMariar Mainkand, AZCESS nows manages 2
Aboriginal and non-Aboriginal agancias Unckr
sub-agras mant conttacts. ATTESE = proud
1o partnar with mo st of the Aboriginal Skills
and Employmant Training Stratacyy (ASETE
Fyraatmant holdars in Britizh Columbia o
ansUra continuad succass and amployinsnt
fiar cur at-risk vouth in various Bbour mnarkst
sactors throughout the provinos.

Alzm in tha 2042-2014 fizzal vear, ACCESS
sgnad a Maermarandum of Unds retandinmg with
First hations Emplky e nt Socisty (FRES) and
Coazt Zalizh Employviant and Training Soc ety
[FSETS) to craats the CGoastal Albarginal
Shipbuilding Allanca (2ASA). ACCESS iz
hrillad 2 e warking with cur SASA, partnats
10 cevalop, dasign, and dalivar quality training
and ampyinant programs that craata
CpEarunities ftar Alarginal peopls within the
shipbuiking industry.

Cur entire professional and caring st=if ars the
foundation of our sucoass, and | must thank

' Program (ATEF) funding that wea racaiva o
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tharn right away fior thair dedication. We have an b
agualy strang and supportive voluntsar Board
of Drirectiar s whio waorks tirele ssly o provice

We rust humbby thank cour funding partnsrs
zuch as Empeyvnant and Social Davaelbpmant
Canada (B0 1Sarvics Canack fior our
Albariginal Skillz and Employ e nt Training
Strategy (ASETS) and Skills and Partnasrship
Fund =2PF] agraamants, tha Provincs of Britizh
Columbia for our BledaRunnats progratn

and the Albariginal Training and Ernpkayiant

support ASCESS Tradkss, the 21 BledsRunnsrs
parmnat agancies, the Vanoouvar Foundation
for cur Homalksssnass Program, the Lrlban
Albariginal Strate oy for ovarall suppsrt in our
progran dalivery, BZ Instituts of Tachno koo,
the Cities of Vancouvar and Surray, tha . |
Indu sty Training Authority, and all of Gur many [ J
amployar partnars who wear kK tooatha r with
ACCESS toward & comimon purosa.

ACCESS iz alan proud toowork in patnarship
with ASETS holdars acnass the Provinos.
ACCESS Stk Abatiginal Skills and
EmpEwvmant Training (SASET), and Meatis
Matian BC all whark col ko rative b 0 oparats
tha Alxariginal Training and Employ mea nt
Croopatative (ATED) amplkymant assistancs
zatvice ofica in Surray, Wea ook forwarnd

o continuing all of cur patnarships and
fostaring rmcrs in the futurs . Coordinating
U pattnarships maans a strongar and
ot colklbarative sffort fior the bansfit of all
Alboriginal cliants in tha yvaears o comea.
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Tha Urban Spirt Foundation (LISF), acharitabk
crcrnzation, hald itz first Annual Sharity Golf
Taurnamant at Country Maackws Golf Courss
in Richmond, The CGharty Golf Tournamsant
fundraisar raissd monsy for the LSF
z:holarship fund and the ralisf of povary fund.
The partnarship betwaan LEF and AGCESS
anables Uz to support cthar programs such
az bhursaries and community basad initiativaes
that inspire people to Mot sz frobn pois iy
owards salf-sufficiency.

Thank you to aach and svary clisnt who comsas
through our doors and has the courags toowalk
and waark with us in ardsr 2 creats 2 vikbrant
Alriginal workfiorcs, Thaw s ultirnatsby ur
haros 3 and thair succazsas show that wa ara
all working togethear in the right dirsction.

Az Prasidant and CED of ACCGESS, | could ot
e prouckst to pra sant thizs annual raport.




ACCESS Is a cooparative Ver'!:ture of thie
urban Aboriginal communty  of hetre

YWancouver, and was first concebed B
the Rative Education College, “ancolyar

Aboriginal  Friendship Sentre  Sociaty
and  United  Mative  Rations -Society
Thasze organizations ‘enterasd  jrto 3
five-vear Aboriginal Human Resources

Devalopmeant Agreament (AHRDA) with:

Hurman Resources Developient Canada
in 1959% This urban AHRDA prowided the
means and framawork for the creation
and implementation of [abour Tharket
devaloprant intistivas customized 1o the
nesds of urbban Aboriginal people in katro
WanCoLher

Tha Adresment launched a new ara,
placing urban Akboriginal pecple in contio|
af the design and management of thair ouwn
aducation and amployimant reguiremants
and objactives. Out of this Agrasmeant,
ACCESS aevolvad into a duby incomporated
BC non-profit society in Januars 2002,
The Adgraament was extaendad to kMarch
21,2010, basaed onthe sUccass of ACCESS
in delverng AHBDA programiming.. 0
Juby 20040, ACCESS then anterad into the
ety Albariginasl Skills and  Emiployiment
Training Strategy (ASETS) with Hurman
Fesources and Skills Developrment Canada
(now known as Employmant and Social
Developmeant Canada), as the Metro

Wancouvar urban Abotigingl Agresment

Heldar Urtil March 2015

ACCESS_is"one of the most comiprahanshie
Aborginal training providers in Canada,
providing a wvarkaty of amployvimeant ard
training programs and services, Through a
modart blend of interdisciplinary programs
across industry sectors, ACCESS s
dadicarad o sUpporting urban Aboriginal
pacple o overcome empldyrnent
barriers, and to jnspinng the pursuit of
life-long learning and rewarding carssr
SR pOrtUnities.

ACCESS openad its first office in the
VancoLver Aboriginal Friendship Centre.
This: chathn is easily accessible to the
Aboriginal cormmunity and today remains
the  main  Employment  Assistance
Searvica (EAS) Ceantre, ACCESS. hHas
axpandad throughout haetro Wanoouer
o include more points of sarvice and
more diverse programs for the urban
Abaoriginal  community. Thae ACCESS
head office overseas corporate, RUmEn
resoLurcas, plannlng reporting, financial
and administraxive functions and islocatad
at Park Boval in West Wancolwear,

@Wwar

Mandate

ACCESS serves to enhance  human
resolrce deyvaloprmant and the sustainakblz
capacity of the urban sboriginal populaticn
in kletro Wancouwer through the provision
of amploviment and  training  serdces,
Lindear the tarms of its agraarment, ACCESS
s responsiole and accountakle . for the
programming, delivernys, and. reporting  of
results to government and  Comimunity
stakeholdars.

ACCZESS iz committad to the delivens of
training intistpeas thar reflact the divarsmy of
the community, Partnarsinclude Alorigins)
Sanvice  arfganizations, educational
insttLtions, al levals of governmeant, and
strategic busimass and industry sectors.
SUccess s measurad based on human
impact as well a5 statistical indicators.

The dedication of staff, managersnt, and
roard is surpassed onhy by the enthusiasm of
the mermibars . of the Comnmunit whio benafit
from ACCESS programs and services,

Principles

Vision
ACCESS eaenvicions an urban Aborigins

COPTITILINiTy empowered thr@ugh Culture,
wiallnass, achisvarmeant, and seff sufficisncy’

Mission

To incraase Aboridingl participation in tha
Lakbaur bMarket.

Business Philosophy

ACCESS delivers a holistic blend of training,
counseling, and support 5erwcea that assmt

Urban Abongma] pecpla T gaif acceﬂs fo
meaningful opportunities and er'nplﬁyme_rrt.

Frograms  and sehvices, are careijH:-.r

positionad 1o ampowear Mem:- VaNGoL St

Urban Abotigingl | peopla o achiss ’thelr
indpAdual aspirations of seh‘ renanc&

Values

AT ACCESS, al acthvities are guided by a
cora sat of valuas,

ACCESS Mandate LABAN

. ABOBRIGINAL

Ve \

. AGGESS 4
. EMPLOYMENT § Bt
BOARD OF
. PROGRAMS & EeAThRe
. SERVICES

I'"..

oMl

ACCESS Core Values

SHARING
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Susan Tatoosh
CehaEir
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BOARD OF DIRECTORS

)

Governance \i/

A woluntesr Board of Directors,
representative of the reeds) iAterasts
and diarsity of the urban/off-resere
Sboriginal  population  of the ketre
Yancouyar raegion, guides the growth
and direction of ACCESS. The Board
of [Directors establishas polidies ahd
strategic diractions for ACCESS and
entrusts daily operations to a capable
staff and managamant team. Al authority
g delagared through the Prasident and
CED. The Board meaats tan timeas par waar
and as reqguired to address jssuss and
cppotunities. Timely responsivanass s
a key to professiconal and need-directed
hurman resource dessalopimant.

The Board of Directors s accountabla 1o
the comimunity for governing  according
to the authority and pumpozes of the
Sociens. The Board s also responsibie
for exercising practices that are fair,
consistent and meaeaet lkgal requiramants,
including those of the British Columiia
SEociaty Act and Constitution and Bwlaws
of ATCESS.
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The President & CED iz responsitle for
planning ; arganizing, strlcturing , staffing,
directing, and controling the cutcomes of

ACCESS. He reports to Service Canada,

off  axpandituras program  activitias,
annual cperational work plans, forecasts
and oUtcomeas,

Tha Prasidant 2 CEOQ iz the official
ACCESS reprasantative 1o the Board
of Directors and to the cormtmunity . and
media. The President & CED provides
leadershi consistent with Board-
approved ACCESS policies, goals, and
oljactivas, Specifically, this jncludas
the davelzpmeant  and  mplamentation
of the ACCESS stratedic business plan
and annual operating plans, as well

Leadership
Office of the President & CEO

as fiscal planning and asccountabiity,
asset protection, and  maximization
of  human rescurces. Reports  and
recoimmendations that anakze prograss,
fressure succass and jdentify hurdlas
are provided o the Board on & regular
basis,

The President & CED s expeacted to
dganarare innovative and timebks ingput
towards the managsed  growth  and
dir_ectic:ﬁ_n of the orfganization: The
Fresident & CEQ remains current on
trends, gowvernment, business and the
SCcoRomic  ervironrmant to ansure thar

ACCESS hasthea bast possibla informmaticn:

with which te address and consider
amerging issuas.

ACCESS Management Team

Tha Prasident & CED overseas a
rmEnagemeant tearn of sevven Direct orswho
work togather collaborativaly 1o ensure
the sucoessful dalvery of the strategic
goals and priorties of ACCESS. Directors
are respongible for the Sperarional
success of thei =i'. ndvidual departrmients,
which 1= achieyéd through outstanding
[ggr=(a=Tel=Taul=g¥ _'ctices inzluding team
leadership, efifuring accountalility
throudall report desralaping  capacty
through funding proposals; and blilding
arnd  maintaining  partnarships with

=

industry partfers, training institutiohs and
all |evels of govarnment.

Each Director is responsible for a tasm
of  staff who  deliver programming ac
the community leeel i support of

*'urt:-an Aboriginal pecple achissng thair

amplovimant and career doals: Lindarn
the supatrvision of the saven ACCESS
Directors, all departments colabkorate in
a holistic fashion to ansure the ongoing
succass of our urkban Aboridinal program
paticipants.,
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EXECUTIVE ECARD ECARD MENIE ERS John Webster,
Fresident & CEC

Sus=n Tstoosh WLAFSES) Ken Ciermant (SA5M)

L Charterson Lou Demerzsis (WNHE]
Tabiths Germghby (HELE) Eﬁ;ﬁ;ﬁ f{ngE"ng

e R el Christing tarin (WATISS)
o e Jderryt Bodarms (COELS) hiery Thomas (Connun iy hemter]
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Lyrmn White

e ctor

Annette Quinn
Exscuihne
Assizimnt

Jdznet Ghalasim
Flnance Assistand

Sherri Sinck&ir
Finznce Assistant

Helen Baoyce
e ctor

Fauline Hanuss
Coordmator
Abbrend oz
Fecoms

Larmy wWebster
Tramma &
Abpbrand et
Creunselior

Fob Eg=n
Treming &
Abbrend ot
Crounselion
Oonn= Anderson
Jotr Cozch

Gori Thunderchildd
e chor

Hezther Grosby
Adramisiratie
Supkbor

Arenck Kai
Froarany Faoitator
Shelby Ogy=rkis
Proarsnt Faeiitaicor
hman Kiss
CELIFTTR LI
Develobrnant

Barbar= L=wrson
e chor

Fatrice Innes
Adminisiratne
Supbor

Farmezk Fy=an
Errtr loyrmant
Counselicr
Sabrin= Gioanskor

Critr loyrment
Counseficr

Aorddrew Wong

[EPET)
CErntr loprrent

Ceunsefcr

Eklir Bellerase
Direcior

Werm Hunt
Adramisiratiee
b= dlatoel g

Li== Bruce

Ciient Services
Wiorker

Lind= Federation
Proareny Cifftear
CErnprloyrrent
Ceounselicrs:

Febeco = Hao kett
Jdennifer Mc Kennz

Lotz Wilson (ERBEC)

Shanpon Mohdillzmn

Sharnon e Corneghy:

Cifftee anzger
fErt oy rmend
Counseiicor

Crnployrment
Coun=seions:
Cheryl Mo Carmick
ety Foyw (EFEC)
o= Namcisse
Admristraine
Supbor

Lucie Lac=ille

Frograny Cfftzer

Tarm Galwsyr
Direcicr

Faulette Seyrrmour
FProvincrz!
Adminisirator
Zhasity Sirnecn
Adrnmisiratie
Supbort

GErny Jdobin
Sanicr Coordnator

Edidie Tayrlor
Coomdmatcr

Feter Mokn
Cocm matcr

Erends Srump
Euiaing Sarvize
Wizrker Cooroinator



ACCESS Head Office
108 - 100 Park Rowals
YWeast Wancouver, BC
WET 142

“STEL: 604 913- ?933

F;‘-‘:e}( 604 59132-70328

Eccential Skills for
Aboriginal Futures
207 - 5§81 Columbia Street
e Weastminster, BC
Wakd A8

TEL: 504 521-5924

Fazxl 604 521-5531 s

BladeRunners
Provincial

108 - 100 Park Rasal
Wiast Wancouwvear, BT
WA 182 =
TEL: &04 913-7933
Fax: 604 9913-7938

ACCESS Trades
105 - 100" Park Royal « -
YWast Wancouvear, B
WIT B2

TEL: G604 522-4077 -
Fax: 604 022-4088

ACCESS Funded =~
Programs

Sllite 108 - 100 Parlk Boyal
Wast Vancovar, BC

WTIT 142 T T

TEL: 604 9{3-72272

Fali: 604 013-7038
R ‘-_:-'-.!I.-. ﬁ'

- aricouver, BC -

£ e

ACCESS Emplc-yrnent
Accictance Servicec
10_- 1607 E. Hastings

WELAET

TEL: 664 25457655 5 TR
Fax: 604 251 ?’:Q‘SJ'L Ve e

ACGESS Abc-rg’inal Tran‘ung &

*Emplayman't Canperatwa a2
10757138 Stféat.
2

SLrresy, E‘EC
AT 4k

ol

L

_ L 778 295-0385
1 % o FAXC 604 581-0944

: = RAK: 604 6B7-7481

"'Emplc-fﬁ'len‘t Assistance SerﬁEeg Offices

|
&GGES% Abc-rglnal |
Con nections to! \ | '
rc-yrr\errlé o R
350, M || '
‘h’ancoi&er E. ; |1 \ \
vas et | i ™ .,1\ |
TEL: 604 687- ?490 |
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ACCESS Head Office
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ACCESS Trades
ACGESS AGE

ACCESS EAS

ACCESS BladeBunners

BldeBunners
Provincil

ACCESS ESAF
ACCESS ATEC EAS

ACCESS Funded
Programs

e o




KEY SUCCESS

RACEES

Essential Skills for
Aboriginal Futures (ESAF)

ol




Emnlcrymant Assi
E-‘e rvices [EAS]

ACCESS Trades

ACGEEE Prngra_rng ESSEF['tIﬂ[ Ek-l" 1|
Abanginal Futures (E4







Ermpicvrnant Assistance Sanidoas staff particioating
-4 SRS Training Wac Bsio:

Trades, and ACCESS Programs departments, Fartigipants that
araaccaeptaed into thasa othar dapartmant prodrams ars than
Supportad through the funding application process, and raceive
ondoing case manadgamert and follon - suph ofts . Applicarts
who are nct dccapted INte other departrmeantal prodgrams will
alsd continue to raceia the Support of 8 case manager through
alternate intersantions.,

Additionally, the EAS depamment manages a senvic & agresmant
with the Liisan Mative “outh Associaticn who ang sukb-
contracted to delivar the Native Youth Laarning Sentra, an EAS
site for Aboriginal youth, Tha MNatve Youth Laaming Centre, o
MY LS, offars resources for job search and providas ons-on-ons
sUppart, much ke the threse ACCESS EAS locations: Aswell,

they spaecialize in delivaring on-site, sharr=tarm training for wouth,

such as offering First Al and Sabvitg it Bight workshops, ia_xr_‘ud
delivering a homework ol for wolth,

Demand Driven Skills Development

The Emgloymant Assistance Sarvices deparmment is
responsizle for administering funding for individ ual skills
devaloprment applications, such a2 indkidual sear purchases ar
post-saecondary insttLtions, [h-order to e aligibke for funding,
institutions must be accredited public post-secondary schools,
or if private, ke accraditad through the Private Caraar Training
[PEtitutions ﬂg;enr:y of B (PCTLAY.

It = important thatindividualized funding oppatunitiss remain
available for ﬁbongmal learnars, as Abonginal people should
have the chigice todatarmine their cwn Carsar C-bjectl‘-.-’E‘S

arid r'lot adl ﬂabongma] fraople Wl b st fo project based
training prog Fas However Loiensure that there is Iabour
markat demand for individualky fundad training intervantions,
spplicants must dermohstrais that they haye researchad the
faloour markat 0 relfation o employment cppoartunti=s, and
are raguirad to conduct two amplovar intervisws 1o varity thar
thera isdemand for the training regueastad and that employars
recoghizae thea edicational insttution that the applicant |2
planning to attend.

Accountability and Results

I crdar 1o ensure accountakility and improve the acouracy of results reported to Service Canada, the Employment Assistancs

'Servlce,s depaﬁr‘r‘peht trarisitioned to 8 new client case management database in fiscal year 2013/20144 called ARMS {Accountability

Racoiirte. hEnagamant Systarn) ARME raplacad the pravious Contact Y darabase which was prone 1o reporting arors and was no
Iomger_ being supportad by Servica Eanada..Twent:-.r reprasentatvaes-of the EAS department weare formalhy trainad imthe uge: of ARRS,
Including 17 EAS amployvaeas of ACEESS, and thtee emplovess of the Lirban Mative Youth Association's NYLE project

ARMS s Lsad by all EAS sites for reporting results on the Aboridingl Skils and Ermployiment Training Strategy (ASETS) agreameant.
Each location nputs thair cwn data into' the ARMS database which s than uploaded tothe Dara G areway directhy by ARMS SUpRor.
The: Birector of Employinent Services functions as & darabass adiministrator foraach office: and ses the ARRMS reporting funcions o
gefgrate a resuis repot Seadraph below for detailed ARMS anabisis,

AC CESS. Fiscal Year 20032/2014 Besults

Cumulative Year End Besults

Abarigingl Cannacticns o Sapiovinant rascuncs (ab

Caraar Dadision Matting [Workshos &t
A GESS Erydvdarnant Cantra

ACCESS |ACE |UNYA | ATEC Totals
Total Active Glisnts Served 114 482 S553 AT 2532 -l
Taotal Interrantion Complations 1072 240 15 225 1662 4
19 O

Tatal Thents Employed 53 22 3 o 525 '-,"'
Taotal Cliants Beturh to Schoaol 141 5 15 a8 162 L‘uh_

g2 da72 as repottied

by th e ASETS web site
El Unpaid Banafitz far period 12

TAE,221 as reported

by the ASETS web site
Maon-El 4R Savings for period 12
Perzons with Disabiltizs - Total Active Clients Sared gloke] o 12 ]~ 120
Perzsons With Dizabilties - Employved 26 5 2 2 25
Ferzsans With Disakilities - Intervantions Sompleted o9 12 2 12 144
Fauth - Total Active Clients Served 579 2 Sa0 109 1529
Youth - Employved 1632 44 £ &3 248
Youth - Interventions Complated 535 e 1532 HF L8 |
Youth - Baturp-to School 58 2 15 22 105




"As partners with ACCESS In the
Aboriginal Cadet Program, the
Vancouver Folice Departrment
offers  Aboriginal wouth the
opportunity o explore potential
caresrs N law enforcement
Because of that partnership,
we have hired former Cadets
as both sworn and  civilian

FooaSata wirkshor a1 LIS Nativa
Yiouth Laamifng Santre

"Cur hands up to ACCESS!D n
partnership with these folks we
hawve facilitated the training and
employrment of several long-
term employees that have been
the backbone of our business

shain dackson
Prasident
Sinirit Wiorks Limited

D3 tNG hadd A for tha
uth Learning Cantra:

members, VWe continue to not b NS . —_ " ' '

only sesk out the best but = ML, G S RalTet Wi BRI e | = CITY OF

to offer the best, as British : ‘ : ' e T B ST e

Columiia's leader n cormrmunity o i yaar include ks the o Spirit Lok '- it VANCOUVER

safety and diversity

20

Sgt. Jeramms Johnson
Divearsity and Abaoriginal Palicing Section DEtactiva Bark Satas anc e te ctve ™ A1 2 tha S ~ g o
Vancouver Folice Departimeant Constatia Dasires Sparraws o the w3 ‘ A eyl = W T Mt prrcegrarm fiosr Akt ins| C d iNSPlF':%TIOh
Vancowsar Patica Dapartmant Sacruting . C : AT WORK
Linit, partngrs of AO0ESS EAS = -

ACCEES CAS team | . B By Fmplovment
incltaing STalt from A0 ESE : : . P ine alky 1 icks oif & PP 1 ! mp_ y .-e FUR
: Sraprlovinnant Santna, - y ’ T = e j LA SETVICES LEHII’E‘ pEECTION
Abrriging Sonnasiions 1o & = 1 fLLD
Ermptovinant, and Aborigina s v

. .
g | s i ' - T
Trainiog and. Emsovrnent : p =y n, ik o CEATAL

GO Etiva offica s = Y

-390 Main ¢
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_Whne Matthew was attending high schoaol,
he took woodworking and liked the course

(BCIT) Joinery Foundation Program in 2008,

Matthaw may have inkhiarit

mather has beaan involead
education and currenthy w

_sister are curranthy attending

tTaachars,

training . M atthew found the instructors at

profassional and vary herfuI thrc:-usg hout his
.apprehtlcesmp tr‘amﬁ’lg

A Er ey ﬂomaderﬁ his amployear, Shait

Success Story

Wnllam Matthew Beadard - Hed Saal
Joinery/Cabinatry Journayparson

Marthews s g FIrst Mations meatmioar of the
Old hasset Vilage of the Haida Mation. He
was born in Prince Bupart, BC, on January
28, 1982, He moved 1o Surrey when he
was twelve yaars old, where he gradusted
from L Matheson Secondary,

o much that he applied to aﬂgnq the
British Columbia Institute of Technalogy

Jomer:-.r i a highly skilled and datailed craft
wehich requires an artistic touch, s::-rr‘re‘l:hmg

fathar, whao is an artist an

Tsawwassen First Mation: H

of British Colummbia (UBC) to ba

Marthew signad Up as a joinary apprantice
with ACCESS Trades on Decamibar 8, 2008,
He ‘acknowladged that ACCESS has been

a big h&lp in hIS caraar path, t::u;,.r collecting
wm:—baaed xralmng hiours, helping with
BCIT achomhng ‘and connecting hirm with
his arnployear, $p;-|r"rt Wotks, ACCESS
fundad hMatthew's aducation for Laveal

T and 4 of his ar‘rnu‘a] appr&rmceshlp

tha BCIT Joinery Departrrrerrt to ba frisndly,

Jackson, to be his rola model. Shain
has b_eerw very supportive of Matthew

continuad an pg. 26



The construction Lodm .gh

ganlmd has also increase i‘t‘h&émmm

rcarpenters and skilled Badﬁspeame
genaral to work on residaritial and
arfmercisl buudmga“

!Bkilledﬂppremtic as and |ournaypacple
have the ability to spphy tr'rrelr”sﬂﬁ{[ga: 2CrOSS
f‘naﬂy indLstry semorgmﬁﬁ& = reaul‘t
EITIPIGYIant opportunities are not firmited
to any ohe major industry. This gives
tradespacple widea- raﬂgﬁw :p;n?t@rﬁ*mr
emplayrmant,

Partnerships

This past fiscal vear was exciting for ACCESS Trades. The
klational Shipbuilding Procurament Stratedy announcemeant
o Detober, 19, 2011 regarding a contract to build seven non-

combat ships that was awarded to Saeaspan in MNorth Wancolwear,

prasentad an opportunity to train Aboridinal pecple for caraars
in tha marine industrny. ACCESS partnarad with the Coast Salish
Emploviment and Traning Society (CEETS) and the First hations
Employrmant Sociaty (FMES) to form the Coastal Abaridinal
Shipbuilding aliance (Ta508), and jointh securad funding for
training through the Faedaral Skills and Partnership Fund. The
partnears signed a Memorandum of Understanding (MO on
Movember 1, 2013, CASA was hohouraed to have Jonathan
Whitworth, CEO of Seaspan, presant to withess and sign thea koL,

On Qctober 7, 2013, Seaspan was also awarded a contract to
build an addticnal 10 non-combat Coast Guard Wessaels, Thase
contracts will provide emplovimeant to generations of skilled
tradespecple on the South Coast of British Columizia, both on
the bainland and Vancouvar |sland.,

ACCESS and our parnears have startad traning Aboriginal
people in welding, metal falbrication, machining, sheat metal,
pipefitting, and elactrical, to ensure they have the skills neadead
1o paricipare in this incradible opportunty for Dng-tarm

ST TR

BACCESS Trades also partners with the Industnys Training

Authority of BC (ITAY as a sponsor for Aboriginal appranticeship.
Appranticeship iz paid on-tha-jobk training, combinsd with annual
post-saecondary edlucation. Asa spohsar, our role (5 1o SUDpaort
thea apprantice throug bl Thair training untl they achisye o ey
statls. To achievea this, we have two appraenticaship counsallors
and one jol coach on staff who meaentor the studant throug hout
training and dufng their apprenticeship.

ACCESS Trades wots closehs width the various school boards to
provide Abariginal high school gradustes the chance 1o move
diractly into skills training programs. ITA ACE-IT students ara
also & high priorty: and wea currently support six high school
studants in their training with tuition and rocls. The ACE-IT
program provides high school students the opportunity to
comipleta tha first vear of an apprenticeshio and at the sams
time achigve high school graduation. We attend approximatehy
1 high school caraar fairs each vear 1o keap students and
aducators inforrmead albout ACCESS sarvicas,

DU training partners are the British SColumiia Institute. of ‘,f'
Technology and the Piging Industny sporenticaship Board i
training school. These parthers provide our trainess with the !
highest quality of training available. 25 {;}
Partharship with training institutions, employers, and industny ‘H

stakeholders are vital 1o the sUccass our trainass achiave, el
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Accountability and Resulte Summary 2013-14

Trad |Levet| Level |Levet |Levd | Level | Level [Levd | CFO |Red | Total
rade | Il [[[} L1} C B 1) Seal
Autormative Collison Raepair 2 2 L] L] Q i 5
Autormotive. GlEss Technician 0] 0 0 0] 1 0 1
Avtormotive Refinishing Technic 1 2 L ] 0 o 4
Autarnotive Servics Technician 2 1 a | o o |z | s Success Story
Beilsrmakst 12 | o o | o o | ol 12 (continued from pg. 22)
Bricklayisr (hizsmom) 5 1 0] o 0 0 & B o o . o q
throughout bis apprenticeship an
cerbennd AL i A 5 S L wiorked closalywith ACCESS Trades
Cammearcial Transpart Yahicla b 1 0 8] 0 0 0 1 to kaap Matthaw on the road to
Diszal Enging hMachanic 0] 0 0 1 i 0 1 success. Mow at 25 vears old,
Electriian e 3 [ 1 ]2 o |2 | 24 Molhow Fee coiigee Bt
- Cartification and is a fully qualified
Fh::::r Covaring Installar 4] o 1 4] 4] 4] 1 journeypearson in his tradea.
Glziar 4] 0 1 4] 4] L] 8|
Haat & Frost Insulatar 8] 1 5] 0 (4] 4] 1 A f-::-ur-y_ear C_Ommitment to an
0 = TR 5 5 5 o 3 5 3 apprenticeship is no smal_l task..
gaw_ it sl _am: — ‘Whan asked about what it rmeant
Inclustrial Machanic (haillwr it 2 o 1 4 Q0 0 2 to achiava a Rad Saal Matthaw
[Ty r =1 g 1 1 0] 0] Ly 0 2 respondad that ha is glad itis ovear.
Joinar F o ] e 0 a g Studying and staving focusad on
R ] o o o o P 1 homewgrl-c WES .dlfﬂcult, a5 thara .WES
— alot of information to master. Joinary
hachini st 2 & 1 1 L I Lavel 02 was the hardest part of tha
hatal Fakticatoar (Rt 12 13 3 1 0 i a0 technical training . Someaday Matthew
Mickik Crane Op -80T ! o a o a | o P wiolld like to open his own daifiery
Paintar & Docorstor 2 2 0 0 0 0 4 Bk
Flurnbsr 4.1 7 2 12 L e Matthew advizes that amyons
Profassional Cook 15 4 1 0 0 1 o9 considering entaering tha Joinary trade
Fiafrige ration Mechanic 0 1 o o o P 1 shguld be pracise, like workmg wWith
their hands, and be on time every
Rainfonzing Steal Instalkar 1 1 ] ] o 4] 2 day.
Shast Matal Wiorkar T 3 6] 4] 0] i 1
Sprinkler Systarn Installar 2 1 o ] 0 1 5
Shaarnfitisr 2 1 e 0 0 2 28
Tike Satir & 1 4] 4] 4] 4] =
W lckar 4] 0 4] 4] 15 15 a 4] 4] 23
Total 18323 67 |25 28116 |15 | 2 2 |41 |289




jenni

fer

and stood beside e all the way

ot the job, Mow | am waorkin

‘drearn and go for.

Success Story

Hello, v name is Jennifer Gadrgs, |

Thea ESAF staff weant ovar and above giving
me guidance, building up my confidence,
providing me with skills and knowledge,

| exrmiplatad the ESAF pro
wias hired into & term pos
Wancolyvaer 311 Contact Ce
tarrm, | applied for a full tirme

job with sacurity, friendly cowor
most of all afresh new start. | can
can trawel, | can achieve whateyer | dare 1o

To amone who wants to make a changa in
thair life | want to encourag e woll; it is realky
possitle: Whan vou take g chance, wiork
hard and put evarything you havve 9ot into
it, tha outcorme is_-e'ven battar than wou can
imagine. .

| arm s arateful for the ESAF programs,
they are availakble and within reach to
amyone wha is willing to open theair hands:

and grakoon. .

Thank wou to evaryona who makes thess
programs possible for people like me, you
are changing lvas!

ESSENTIAL SK LSAFOR

Introduction

The award winn rrfgi‘“a{:aproam of the A

Prog rar g form
e Self-este ém
possibilar 1

and enthusiasm, we
posSIt_::-llrnes. v

il dowin barriers and open doorsto

During the ﬁ&m wea |mplem:esnt T :;hagr‘r@eim asaé&*ameﬁtg:*
+ Test of Workplace Essartial Skills {TDWES} a formal assessment Lsas
Essential Skils Ié'?ze_!s in reading text, documnent Use and nurmeracy. ESAF
by BC oy i

t;:.y a set t&j qu:a-smoha

i .SI;[’L-;ICU.U’E cﬁ’f mtel‘r-act r:S{LTJI_‘J - Th}E as measur&a ’ih&' it S-d%&lﬁ@&d &Ifiﬁi

aﬁ’ to ;ﬁnp@mt e ¢

I@' cr:eate':an' iridw‘idual lﬁaén_mng- pLan' th ri;s-
than asgesamgmﬁmduats o ﬂr‘fd AT o
he 20| as a rmeans to |dentfw and devealop T
SUCCass;

't } d - 4 g
|rrt‘iailaﬂtmil abilities that will laad 1o

Teir true self, whera they want 1o go in life
AitH Jntﬂfgr[t;ﬁ creativity, compassion

an individual learns.




Demand Driven Skills Development

Programsforthaurbansboriginal poplilation
mLsr addrass the leaming lssues, daps,
and chalangeas to smplowiment that exist
today in rdar for Aboriaing pedcplke 1o fulky
participate in tomorrow's lalbour rmarket,
The ESAF program iz designed to ke
flexible anough to tackle thesae concarns,

EzoF hEs davelopad & innovative
approachto prodramd esign thatisfocised
city targeted kil develapment raguired for
amiployrment [ varkeU s occupations, The
EZAF Essartial Skills prodgram provides a
reaning ful foundation for all leamears no
fnatter which direction they g9 inte the

workTonoe,

Accountability and Results

Essential Skills Based Programs
Cryar the course oftheveaar, ESAF dalivarad
a total of 15 Essential Skille programs:
four Youth prograrms, twe o Ermploirnent
and  Training Sompetency programs,
thraa Jdokh Club SCarear Explaration, thraa
Employer Partmer prodrams and thres
frath preparation for frades prodrams.
Participant results: 163 started, 150
complatad, 73 amplovead and 52 went on
o fLTh el Training:.

access-escsentialskills.com
Through funding: from the Urban Aharginal
Strategy, ESAF developed an Essertial
Skills website featuring  mimeracy tutobals
designed tovizually demonstrate math skills
Falatad o training and workplace tasks and
made the tutarials availaklz online

Thie initial project was st with enormous
encoUragament and support and
highligbtaed that thers was more sork

to be dong. To accomplish this, ESAR
i partnarship with the Industey: Training
Aurhority developead 8 second sanes of 35
high-definiticn qusality web-based. Tutarial
vidao laessonsin a2 fidghar level of numearacy
colmplaxite: parcaentadgs, parimetar araa,
Yolume . and  basic  frgonomatry and
Qaafriattyy with corresponding  practice
problems and answear kaws:

This weaeb-basad training not onbe makes
the lagsons avalable to ESAF |l2arners,
but also tha Abotigingl corfmunity as =
wihole, and opens ups the accessibiity
of the tutorals to amdons who naeads 1o
rafraesh or learn humeracy concepts, All
the lessons ara highky visual, detailed and
dasigned far the abhorigirnallearnar.

FULL ACCESS

EZAF developed an Emploviment and
Trainmg Compatency (ETCY instniactional
ftool called FLILL ACCESS. The et ncludes
& 1P-minute high definition wideo OWD, &
highte artistic and visual 42-page magazine
stvle prodram manual and cvar 100 pages
of detailad electronic printable mataerial.

In the sharing of this resource, we hope
to inform and inspire organizations o
daveliol and  delyer culturaly aenhanced
amploytment  and training  compatenoy
prodrams Tor adult abonginal learners.

The ACCESS manual outlines the content,
tools, and technigues of one specific
ESaF training initiative, the Emplowrmsnt
Training Competancy (ETC).  Hiowewar,
this manual s not onky about the ETC
program.. L is a sharing of an owverall
prodaram modeal that has avabiad through
hard worlkh and wears of learming, The
mode| represaents. the accumulathoe
affarts of QU afganization, partners, stafr,

and learners. |t is reflectiea.of QUr Spirits,
hearts and minds.

ESAR launchad the EULE ACCESS Model
ar the Cannedus 2094 National Caraar
Dresyalopimant Confarancs in Cttawes, wihians
itviras highly recaived Wedissaminat ed 100
coplas of the matarial at the conferance,
and recepred 400 ragluests for coples to
e malled,  and an offer 1o prasent ar g
sacond conferancs in Saskatoon

Firset MNations, Ihuit and Metis
Essential Skills Inventory Project
{ FIMESIP)

ESaF was selected from a pool of 76
applicants as one of The top thras case
studigs to echighlghtad on the FIRMESIF
wakste (R oemna fimesip e ahd was
a featurad case study at the Cannexus
2014 confarance

Aoyt FIRMESIF: The Canadian Careear
Pravelopment  Foundation LCCEEY,  in
prartnershiz with Ermployrnsnt and Social
Devalopment Canadals Office of Literacy
and Ezsential Skills, the fssarmbbs of First
Platiomns, the katis blational Souncil and
the Inuit Taginit Kanatami, egan research
to davelop 3 comprehensive imventory
of Essential Skills (ES) intlathes for Frst
Mariong, Inuitand ket Pecplas;

The FIMESIE projact identified 12 markars
of profmising practics through s literaturs
Fesdayy examining the state of practics

it Egsantial Skills (ES) prodramieming -and
resoLrce devalopment for First Matiomns,

b atis and |nuit pecplas, Through 8
comprahansive review of thaese practices
inthe imsantary, ESAE was jdentified as
axcalling in thase 12 arezs.

"Stiorking with ACCESS, we further
DUr corporate objaectivas regarding
endagement with the Aboriginal
COmTanty in-particular, fostering
amployment far abarigingl padpla:
Wila are 20 plegsad To provide 42
indrdiduals with 8 Carsar oo Uity
that is potantially [fe-changing."

Faul kioohris
Gemaral Mamagar
ity of WancoLvar

At the Cannexus 2014
Conference

O the Left - Gray Posehnell, an
axpariencaed carasr Consutant wiho
has participated in the devahaprment
and  writing of | numerous carear
counsalling  prograrms and  has
co-guthorad sewveral workbooks
"The kanual lsoks grast'”

i the mildole — Cor Thunderchild,
Diractor of ESAF

Ly the voht—Dr Narmah Armundson,
aProfassor st thelUniversity of British
Columibia, hehas publishad widehs in
the catear detvalopmeant fiekd . It was
good Lo e ol at Sannexus, | hiope
WOLT Wwidrk continues to o el !

e MSURREY

VANCOUVER -,

fhe brture frves hems
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Success Story

Malcolmn is 27 and was acceptad into PROVINGIAL AND ACCESS

bl L 1 R | ; QR

| .'! Imﬂilf '“I'f N - i SE v the BladeRunners Program in February

- . 2014 . He came into the program with an

axceptiohally troublad past. Ha was raised

in foster care and spent most of his youth

— | living in Compton, California wheara ha

beacames artrenched in the drug scene and

dang life. As aresul of his mamn brushes

withy the |2, he was in and out of prison

Tor much of his vouth, finalk graduating

to serding a tarm of federal time in ofhe of

America's toughest institLtions, Folsom

Prizon. Under Calfomia's Thraea Strikkes

Laws, 3 lengthy sentence = mandated if

4 an individual is convictaed of thraa crimeas,

. i halcolm camea precanoushy close o that
Howesrar, aftar his second strike, he was
transferred back to Canada, wheare, aftar

R

1

: Iq_lll -i ii_

Introduction
B
M 1854, WancoUyer was thf*i*ﬁn'g_: Tha BC Liohs defaarad Baltimore to win the Eirey Cup,

anding a nine-year drought, and construction on 2 new arena to house the Vancouver
Canucks was well undahway. That year, General Mators paid $18.5 million to name

Sarying twovaars injail, he was raleasad tha arana Gh FFIa'-::'é ard 28 at-risk wouth from the streats of Vancouver's Downtow ,4"-
and sattled in Wvancouver with his sistar, Eastsida (OTES wera hired toowork o the site as ety laval [akourars: Thay wars ([Gart i

of & news and inRovative prograrm called BladeR unnets: : {5
Aftar complating Blad 2eRunnars training, he: 3 E
wias issued Health and Safety cetficates, The concapt for Eladeﬂunnera was first formed by 2 group of community minded R
givan work gear and tocls and began  individuals whose purposs was to match the avar-growing darmands of the constrliction *n"

wiorkowith |con West Construction on a
Wiasthank Corp project . Since b first
began working with |con, he has bean
24 \ tasked with many mote rasponsibiities
= e including opening the site aach mornifg.
' Hea has earned the respect of the projact
8 forerman, the site safeny officer and &l
" ‘of the workers on this projaect. Hewas
also given a £4.00 par hour pay raise on
April 7, 2014, Jackson Jue, the project
L%, manager has also inguired whethear
§i Malcolm could albtain a Traffic Control

: ' Ticket, Lavel 2 First Aid Ticket and Forklift
*":_ . Cartificate because he sees Malcolm as a
% -I ;

imdustny with cpporunities for inner city disadvantaged 'streat-involad ! vouth, 10 i
order to help the kids gat beyond the roultiple bartiars to employment that most of

theam facad, 8 system was ‘t:levell:::ped to provide them with support outside of normal

workmg hours. This Eeupport Was prowded by cocrdifat ors wihid wiare of call 'as

and when raequired.! This formead one of the core p|llar5 of what wolld bacoma tha

avwward-winning BladeRunnars modal. E-y comibining it with training in basic life skils

alarenass, trammg it eslth and safety, BURpPROIT. from coordinators (both on and off the

ok sme:l and amplovar partners wiling o hira at-risk wouth, the founders formulatad the

componenta for atia 411’ J,'?,:anada 5 mpst suc:c:essful yolUth emplovinent programs.

Sincea it beganin 1994, thousands of at=risk vouth from across British Columbia have
SLJC::esa'qu*f participatad in BladeRunnars. The Province fortnally began suppor‘cing

the pmgram in 1996 whan Ihey tcmk of & stewardship role. ACCESS bacamsa 3 major
fund=r in 2002 F-.CCEE;S is now a contracted program manager oversesing Daenty-tvwo
Service: delweﬁ.r agencrea thar delwer the prograr"n it Codar BOCOMMRURItSs thro g hout
_the province of British Colurbia - including ACCESS! own direct sandce dalirarns in
Wancouver's Downtown Eastside.

| R Ty

long-term meamicar of thair team. Malcolm
has stated that BladeRunners has changed
hiz life: He saysthat there is oo way he s
‘doing back to the lifethat he usad 1o lead.




N averages, thers is 2 759% job placemeant rate
for participants of the BladeRunnars program -
AN oUToom e Sttributed o

+ B soreening procass that identifies thosea
woLth wiho - are albble and willing towaorlks, thus
ificraasing the protakiity of satisfaction for
the emplovear and encourading the blusinaess
COMmmUnity to amploy: BladeRunnars
participants,

+ Pre-amploviment training tailorad 1o local
gmploviment, which ensures thevouth are
zafe and have the skillsiawaranass to maat
the amplovar's entrny lavial redguUiremeants:

W ankshops that increase participant's
social skills s thay ara beftar able to meat
amployer's expactations and manage their
O Transtion into long term emiplowmsnt;

+ Proactive relationship betwean those
delivering BladeRunnears localy and
the business commubity, tharakbsy
Puilding und arstanding and securing ok
S portunities for the youth; and

+ Jdob coaching which supports participants
throug b rraining and after thay have bhaan
placed into amiploymeant O | worksite, &
seryice thal operates during snd outside of
frarnal office hours (including waslkandss,
responding o the challenges participants
face, baoth in and outside the wiarkplace

1. Blade Bunners - Provincial (201 23-2014)

ACCESS bacame the primary provincial
fmahager of the BladeRunnars prodram in Al
2013 when it was awardad thres contracts by
the Province of British Columiia for prog ram
delivearns in the Lower kainland, WVanoouwear
Island and Coastal and Intericr kainland .
ACDESS now manages 21 Aboriginal and non-
Aboriginal agencies {sub-agrasmeant holdars)
Lnder thesa three contracts, Plaaze seathe
follcaing takle for the list of agencies and the
raegions whara they daliver programiming on
behalf of ACCESS:

Lower Mainland

PUSERIEY

Abaorigirel Gormmunity Career Employrment Services Soc sty
Irtersections Meds Cppoftunitiss for Youth Society:

Faczific Sommunity Besources Sogiety

Std Lo Aboriginal Skils Employrnent: & Training

The Jahbn Howand Socisty of 1he Lower MainkEnd

LCiG BT 2 b

WEnsaurer

Wanc ouwner

Surrey and Wancouser
Chillivzs bk

Abbotstondd

Vancouver Island

BGEEMI

Coast Salish Ernployrment & Training

L=z hwilt=c b Farmile Lif e Society

Marmirno Youth Services Associstion

Harth Wancouwer Iskhnd Sboriginal Training Society
Mud-chah-nulth Tribsl Gouncil

The John Howard Society of Victoria

LCozaTiom

E=st Gozst Wancowwer l=skErd
Carmpbell Bker

Marairnog, Ladysmith & Sourtensy
Merth Wansouwer lslznd

West Cosst Wancouwer lskrd

Yictore

Coastal and literior BC

PUSERIEY

Cariboo Fhilzoting Abariginal Training =0d Eraployrment
First kiations Emiplowmient Socisty

Lilw=t First Mation

Marth Ezst Matire Acbvancing Society

Olkaragan Traning =nd Developroert Gooncil

Powell Birer Ermployroent Program Society (Career Link)
Selkirk Sollege

Shuswap Mation Tribal Gouncil

The John Howarnd Socisty Certral 2nd South OlEnmgan
The dohn Howsrd Society - Thompson Region
TRIGORR

LOZRTIC M

Willmrms Lake and Quesnel
Ponsiell River, Sechelt & Souarnizh
W histler

Fort St ohn =nd Fodt Melson
kelowrnsr=nd Perticton
Fowrell Birer

MNakusp, Tastlegar 2nd Trail
Karmloops =nd Lillkboet
(8= [P =

Karmloops

Frince Ruper

Dasrnond Waslay baing fimad duning making
of 1ha Slada Runners wWokso

During thisyeaar, ACCESS and Its 21 sulb-
Agresmant holdars delverad training and
sUp ot tol 178 participant s thraughout
British. Columbia. Daspite many of the
pamicipants expariancing  multiple barriars
Lo amplovmeant neluding substanos
misuse (45%), amotional health issuss
(455%) and low literacy and o numearacy
02%), over 78% weare placad into
afphcyant of returned 1o school for
furthier training at the commplathon of

their prodrams,. This high percaentag s

of succass can baattributed to tha
intansive ongoing SUppot provided by the
coordinators, on and off the ol site.

.':' --, .
".F-_ : . mh

Coordingtorns Patar Modan ahd Eddia Tavior
Wil e gracduala Jordan St (cantra)

Shawn Jaffrias, ot Talio & Awrthar Tallows
Sat ready fonr thai Turnduning Fraffic Gontn
Harson Traiming

Barriers to Employment 2013-2014
{based upon 1178 participants)

TE‘-G

78%




Sladabunnars Staff

L

Sandall Sear gats fiftad for & harnass &y Gordia [hmd upnn 121 parﬂclpants}
Kizir {lpstracton dunng - Falt-Srota ction: Traking - 94%

2. ACCESS BladeRunners
(Vancouver) - 2013-2014

ACCESS BladeRunnars dalpsarad training 319 30%

and sUp ot to 121 participants during i, ‘-'3‘.,

thiz [ast fiscal wear. The training focused 4 ; 1% I I

Lpon pregaring participants for ntny | ,:.:,,b Eﬁb
[l wiorls i the construction industn, |

A can ba sean by the folowing chart, a
High proportion of pamicpants entarad g
the prodgram with numerous barriars to t_‘?‘
amployrmant. almost 7% had a8 historny
of substance misuse and 359% had come
into contact with the JUstice swstaerm prior
tooantaring the prograrm.  Deaspite thase
issUes, BladeR unners coordinators weara
akla to.assist 78% of the particigants with
finding jobs.

N

Information Technology

The BladeRunnears
departrient s also
rasoonsibie for
coordinating the
infonmation technology
feeds of al ACTESS
departments throuah ts
sulb-contractor W, LY
Haorizon Haldings Lrd.

Barriersto Employment - 2013-2014

Building Service Worker
Program (Vancouver)

The BladeRunners department is also
raspaonsibla for the delivanys of the Building
Sanvicaiorker (BEY) Program. aCCESS
pamnered with the British Solumizia
Building Contract Claeanars Association
BCCCA) amembership organization
consisting of 86 Vancouwar based
lEntorial companias, in order to delpaar
this prog ram owver an 18 -rmonth pericd
sStarting in Dotolbar 2012 At the paals of
itz delivery, two BEYY coordinators and
ary industey expart s (facilitarorsy trajnad
an avarage of twio collots per month, At
the cormpletion of the: program in kdarch
2014, 195 participants obtained training
and wwears provided weork eXperance with
amployars in tha building sendcas sactor.
108 found fulltimmes emiployrnant Lo
cormplating theirtraining. ACCESS I8
curraenthy: searching for furthar funding in
order to continue this warthrahile program
inSancouyer's Downtowh Eastside

Partnerships

The formation of partherships with
ordanizatons and companias to halp
ACCESS in the delivery of programiming
and suUppor for - cur participants has
ahivans baeen ong of the core pillars of the
Blad eRunners programn.. The follaaing
fundears and compankes, reprasentad

b their logos, comprise somea of the
pamnars that contributad to the sUccass
of the BladeRunnars program durng
2043-20d4 .

Travis Hultan damansiralas his skl

Chidran fromn the Sundancs DEvocara s on & banch

durmg Soboat Training

Somnia Ahpayr (Fiest Aid Atandart), Soott Singh
& Darcy Mahanaa oosa dunng raining &t 1ha
Souanmish Naticn Tradas Santra

that was bl and donatad by SlacaGunnans.

westbank

CONCORD URBAN ONE

FATIFI S

I*I Aboriginal Affairs and
Northem Davalnprmnt Canada Développsment du Nord Canada

Canadi

buliders
WENT CIRYTRUITHON

Affalres autochtonses st
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“Wancouwver Community Colage. She

following Septembear she antarad into,

‘Wancouver as a part time Rehakbilitation
Assistant at Cedarview Lodge residential

Job at Windermere Care Centre as a

AGCCESS

Success Story

Sandra Olsen, Rehabiitation Assistant, is
frorm tha Lilwwar Fation, kMount Currie,

"I have ayoung, beautiful eight-yvear-old
daughter who has encouraged me Lo
Feach my career goals.”

Sandra attandad the MNag
rogram in 2008, YWhils
e Start Bridging  progr
2 caraer as an QoG LEEtio
therspy assistant (OFTAY.
attended the ACCESS Abor
toHeslth Caraars (AGHC) ax
program, throug b which she was ¢
totake OFTA introduction classes at the

complatad the AGHC prograrm with &
100% attendance cartificate, and the

and completed, the two-year OPTA
[wlgeTs[g=Tanlk

Upon araduation, she was hired in North

cara home, and later found a full time
Rehabiltation Assistant,

Whila daing rehabil_'rtatibn: work with the
residents, soms of them asked her to
massag e thair feat, back, shouldars,

Contied on pa. 45

(723207

Oversees ACCESS-funded training projects

Introduction

The Programs Daepartmeant was ona of the two ofiginal 2CCESS d epartments in 2001 &

owarsass ACCESS-funded training projects sponsorad through mainkys urkban Aboriginal

organizations in Metro Wancouwver, Thesea initiatives, such as pra-asmplowvimeant, surmrmar

student employvmeant and projact-basad training, are daesignad 1o assist Aboriginal
peopla 1o anter the workforce and/for to continuea on to furthear aducation that wil lead
1o cargar placemants,.

Demand Driven Skills Development
During 2042-14 . ACCESS Programs fund ed training in the folowing areas:

Summer Student Employment Programs

Secondary and post-secondary students worked in jobs with 10 employear partners,

| randging from administrativedclerical positions to maintenance and tounism positions,
- BEmplcyer parthers includad the folloawing:

* Univer‘a'rty of British Columbia (LUBC) Musaur of Anthropalogy (hida) Mative Youth
Prog ram

* Wancouser Aboriginal Friend ship Cartra Surmmer Dy Camp Program OFAaFSS)
* hMlative Education College (RMEC)

r Lstlahin Social Socieny (LSS

* Canadian Aboriginal AlDS pMatgorks (AN
s Circle of Eagles Lodge Society (COELS)

+ Abkoriginal Tourism BC (ATBEC)

+ Micola Walley Institute of Technology
(T Buthaky Campus

s Frasar Begion Aboriginagl Friandshis
Cantre (FRARC)

* Helping Spirit Lodde Sociaty (HSLS)

LS hWosalng r:rfﬁ.hthropo#r:rmx Mathva Youth Prograns with
£ stodants and 2 codr dinators with Pane Sroi, curator
a1 MO and Lany Grant, Musquaamn aldar




Pre-Employment/Employment Bridging Programs

Helping Spirt Lodge Society - Emplovment bridging program for
WO e

The Helping Spirit Lodge Society Braaking Ground Emplowvimant
Bridging Prodrarm is atraining and employrment prodram that
assists Aboriginal wiormean with multiple barriers, such as |ow
aducational levels, sulxstance abuse, viclenoce against wormen,
homelaessnass, little or no worlk: experience, and healing and
health izsuas, Infiscal wvear 2013-2014 thera weara four intakas
of the twaba-weaalk training prodgrarm, which includad skils
desalopimeant, o search, life skills, certfications, and a sk-weasalk
wWorls practicun.

Circle of Eaglas Lodge Sociaty — Pre-amployviyant program fior
I and wisrian

Theare weara twio B-uweaals intalkes of The Sircle of Eaglaes Lodge
Sociany Pre-amployimant Frogram, & program for men and
wiormen who may have had conflicts with the lawe, ow skills
levals Ittle of no aducation, and little of no work history. The
=lgsds g=lag! provided certifications in araas like First Ald, Flagding,
Faorle Lift angd Bolk Sat Operation, Sending it Right, Fall Protections
and Food Safe, as well as waining in life skills, computers, and
administrative and hospitality areas, and a work expearisnce
practicu.

Circla of Eagks Lodos Society Pra-shmiploymant Progratm
participant s taking Goursss in Bndscaping, Tlecing and first aid.

Skills Enhancement Program

Mative Education College Morthvwest
Coast Jewelleny Ars Program; This was
a saven-month prog ram with students
cormlEting thair prog ram at the end af
klarch. Students enhanced their formlins
drawings and |lzarned about sibvar design
and engraxving skills and made several
silvear jeweallary piacas,

Partherships

Crear the wears, mamy training programs
warae fundaed by ACCESS through the
Frograms Departmeant with close to G5
diffarant yppas of training and morg than
40 partners,

In the history of ACCESS, the surmmer
student  employvimeant program has had
miore than 25 partners.

Employer Testimonial

With  the generous  support fraom
ACCESS, the Rklative Youth  Prodgram
ar the MMuseum of anthropology has
saarn  Significant growth, changs and
Comimunity engagement.. [t provided for
mora training in research, comimunication
and social media: skils as well as more
in-depth preparation in working: with the
Reciprocal Research Metwork: (BRRM.
The students developed new tours for
milsaum ¥isitors and completaed projects
include viogs, wisual art, and fashion
design !

Pam Brown, Curator
Pacific Haortheweast,
Mative Youth Program




Accountabilty and Results

Ermployimeant Projacts

HsLs, NEC, LS5, COELS,
ATBC, MWIT, FRAFC

MName of Project/ Partner Number Number Results: |Resuks:
Program Targeted Completed | Employed |Onto Further
Educaticon

Porthaeast Coast Jaewellamnys Mative Education College 13 10 T &
At
Bragking Ground Womean's Healping Spirt Lodge a0 (3 intakas) and 28 13 5]
Ermployrment Briddging Sociany 22 in drop-in from
Prodram Jdanuary o karch

2014 N prograss)
Pra-amplowvmeant Prog ram Circle of Eagles Lodge 24 (2 intakes: 1 23 T 12

S ety wiolrmen and 1 men)

10 Sumimer Student LIBC kD&, WARCSS Caal, |19 19 8] 19

=
=

Slcoass Stors con'T

atc,  After attending 2 thres-day
information course she decidad to
comizine Behalkiitation Assistant with
Registarad Massage Therapy {instead of
phrvsiotharapy.

"Prasanthy, | am wiorking full time as a
Fehatilitation Assistant praparing for
Registarad dassage Therapy program. |
hawve a potential B ehakiltation Assistant
job working with childraen for Doccupational
Theragy until | begin the Registarad
hassade Theragy prodraim in Septamioer
2014, Az well a5 having more peace of
rrinid abolt e finances, | now hawe &
nica hoime and own a baeautiful car, As
Tor oy daughtar, she tells me she warnts
o e st likke me, halping paeoplz in nead
while having fun st the same time.

| el like to thank my family, friend s,
angd ACCESS for all woLr guidance,
support and knowladge and for having a
[ife | e abivays dreamead of "
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