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John Webster

| am honoured to present our Annual Beport
for the 2014 — 2015 fiscal yvear. For the past

16 wyears the Aboriginal Community Carseer
Emplovment Services Society (ACCESS) has
baan 2 leader in developing amploymant and
training opportunities for Aboriginal people in
hAetro Wancouyar, The more we carky out this
wiork:, the more our Leadership, Managemeant
and Staff learn about overcoming the
challengeas that our clients axperiance in thair
queast to secura meaningful employment.

DL SUccess S maink due to contined
efforts 1o create a relaticnship of trust and
professionalism with our Clients, Employear

Yi'ae pride oursebyes on being current oh
[abour market trends and devealop quality
prograrmiming that is aimead at matching
committed Aboriginal men and women with
raeal carear oppattunitias,

The following are some highlights of the
success that the ACCESS stalf have achieved
as a result of identified demand driven
shortages:

Fartnars, Training Institutions and our Fundears.

_‘\'02

* Essential Skills for aboriginal Futuras
(ESAF) continueas to evobhie with their
essential skills training program that builds
on the strengths of each individual. Cur
Trades departmeant waorks closahy with
ESaF by sending their cohormts to ESAF for
3 weaalks of aessential skills training prior to
entering appraenticeship training ot BCIT.
hitpffaesalf accaessfutures com

* BladeRunnears program for at-risk-yaouth
continueas to thrive throughout the Province
with 22 agency partners delivering the
prog rarm.

At fannanss accassimuras combladarunnars’

* ACCESS Tradaes cortinuas to works with

industry partners, trade unions and training
institLtions o incraeasa the numibars of

apprantices (473) and raed seals (52)

( and (21 certificate of qualifications. all of

the pre-aspprenticaeship graduatas enter
amplovment to bagin their journey to Red
Seal status . YWe |ook forward To waorking
with all our partnars this fiscal waar

e httppffaccessiradaes accessfiUtUras com

* ACCESS Emplovimeant Assistance Service
offices it the hMatro Vancolvar araa
COontinue 1o provide asseaential servicaes
o clignts, refer clignts 1o programs as
required , and develop parnarships with
amplovars, govarnmeant and Aborginal
ofganizations.  httpdeas accassfuturas . coim

* Uran Spirt Foundation [(LUSFY s a
registerad charitalzle organization that
provides three core purposes as folows: 1)
aducation and emplovmeant 21 scholarships
bursany: award s for secondary and 3 post-
saecondan students and grants to urkban
Aloriginal organizations for Cormimuinity
based projects.

P e LK an spiritfoundation .com

ACCESS is veary proud towaork in pamnership
with other ASET agreameant holdars in the
region such as: Soast Salish Employent
Training Society (CSETS), Stodlo Aboriginal Skills
and Emplovment Training (Sa85ET ), Caribao-
Chilcatin aboriginal Training Employimant Cantra
(CCATEC), Cantral Interior Shuswap Mation Trikal

b

continuad on oo 3
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FROM THE
PRESIDENT & GEO

Susan Tatoosh

Congratulations o ACCESS on ancthar
successiul vear of providing employmeant
and training services to our urlkan Akboriginal
COMImUnty in kMeaetro Wancolwar, The Board

of Directors of ACCESS are very proud of the
wiorl that wea have accomplishaed and intand
o continue To improve upon the wiork: that we
do for our pedple.

Wi'e the Board are wholly committed to
providing leadarship to ACCESS so that we
may uild on the expartise that wea have
gatherad throughout our history and continus
o support our urkban Aboriginal people and
their families =0 that they may participate fulky
in BC's aconormy

Yia ara axtrameahly proud of the ACCESS staff
who work togaether as a true team for the
franefit of our clients. By carefully analvzing
current labour market needs and developing
programs that result in direct access to woHl
apportunities, we ara a force that is making
a regl differance toward successiul labour
maniaet participation. Our four core valuas of
sharing, respect, kindness and honour unite
the Board |, staff, our clients and our parthnars
it aur daily efforts toward positive results.,

The ACCESS Board of Directors continuea 1o
e fully committed to governing the overall
delvery of our mission and mandsaste and
wiorking with all partners who envision a
thriving Aboriginal community that participates
fully in this region's economic davealopimeant,

continuad frorm b, 2

Council (ShTCY, MNorth East Mative Advancing
Society (REMAS), Okanagan Training and
Davalopimeant Councl (OTODC, Morth Wancolear
Island Aboriginal Training Society (MNYWlATS), Tribal
Fasource [mvaestmeant Sopporation (TRICORF),
and kdetis Mation British Columibia (hARBC) .

The emplover parthers who have signed an
kAL writh ACCESS includ e Seaspan in the
marine industry, Adgdarassive Tube Banding in
forming, fabrication and manufacturing and
deridian hMarine who provide product for the
marne industry, ACCESS has over 400 other
amplovar partners that we hawe worlked with
onear the [ast 16 wears.

Thea foundation of our succass s the caring,
dedicared and professional ACCESS Staff. We
alzo have a strong voluntesr Board of Directors
that provides leadership, good governance and
Juidance throug holt oLUr journesy.

Wi LSt thank our funding parthers such as
Sarvice Canada, for our Abariginal Skils and

o

FRGOM THE
CHAIRPERSON

Employmant Training Strateqy Agraamat
(ASETS), and the Skils Partnership Fund for
funding to ESAF and Trades, the Province of
British Columbia for our BladeRunner program,
the Industry Training Authority for SUpport with
apprarticaeship training prodrams, Aboriginal
Affairs and Rorthern Developmeant Canada

for funding our Shipshape confarence and

our Emplover partners who all worl: togethear
toward a Comimon puUrpose.

As Prasident and CEOQ | am weaby proud to
presant our annual report for 201415,




ACCESS B a cooperative ventune of the Unitan
Alxoriginal commmunity Of RSt Yanoover, and
wae firet concaived by the MNative Education
Ciollege, Wanoouver Abhongiral Friendship Centre
Sockety and United Martive MNatiore Socikety
These organiEzatiorns entzred into a five-vear
Alxoriginal Human Resouises Developiment
Aqresmeant (AHRDAE) with Humran Resol ires
Cervzioprment Carsda in 1999, This urtan
AHRDA, provided the means and framesswork
fior the creation and implkementation of Bbour
merket development initiatives customized o
the neads of urban Akoriainal pecpke in Maetro
Wanoover

The Adreemeant Bunched a new era, placing
Urkan Aboigiral people in control of the design
and marede ment of their Cwh education and
SMmplcyment reouirmerns and ohjsctives, Cut
of thie Adresment, ACCESS eviohied into 2 duby
iNcoroorated B non- prcfit eockety in Janusny
2002, The Adresment was extendsd 1o Marzh
2, 2000, besed on the succese of ADCESS N
delivering AHRDA programiming. [n Juky 2000,
ACTESS then entered into the new Aloriginsl
Shilke and Employiment Training Strarecy (AsETS)
with Humen Resounsss and Skile Development
Carada (now knosn as Empkoyiment and Social
Cevizlopment Carada), 22 the Metio Vanoouver
Urkban Alongiral Agreement Holder until kanzh
20A5 . I Aprl of 2015, ACCESS recsive & oontract
extansion for twi sdditioral vears oF funding under
the ASETS agresment until karch 2007,

ACCESS B one of the moet comipreherzive
Aboriginagl training provders in Carads,

providing & varkety of empkoyiment and training
prodrame and sendoes Though 3 modsm
bend of interdieciplinary programe across
industry sectore, ADCESS B dedicated 10
slpporting untaen Aboriginal pecpke to overzome

AGCGESS

T ampkoyment barmers, and o irepining the
| pureuit of life-long leaming and rewanding canssr
L opportunitee,

ACCESS opened 2 firet office in the Vanoouver
Alxondginal Friendzhip Centre. This lo@tion &
el acmeesink to the Aboriginsl Comimiunity
and today remEine the main Bmployimsnt
Acoiptance Setvice (BAS Cantre, A0CESS has
expanded throughout hMetro Manoolwer to
include more pointe: of eervice and more diverse
prodrame for the urkban ALoicinsl cormimunity.
The ACCESS head offine ovemess Corporais,
humran reecurzes, pEONING, rRpoting, financial
and adminigtrative functiorns and & located at
Fark: Fowal in West Wanoouwer,

Mandate

ATCESS senves 10 enhance hUman resoUnss
deveiopiment and the sustainate Epacity

of the urban Aboridinal popuEtion in st
Yanoover through the provieion of employrment
and training esnvices, Lndser the terme of

e agresment, ADCESS B responzilbe and
accountakble for the programming, deliveny

and reporting of reeuhe o govemiment and
COMmMmUnity etakeholders.

ACTESS B oomimitted 1o the deliverny of

training initatives that reflect the diversity of the
Cormmunity. Partnere inciuds Alorigins] ssndios
ofganizations, educational iretitutions, al kvek
of govemiment, and strategic bleiness and
induetny sector, Suciess B meseured besed on
hurran impect as well a5 statietical indicetons.

The dedization of staff, maregerrent, and beand
& elrpeesaed onby by the enthiuessm of the
memitare of the cormmunity who benefit friom
ACCTESS prograne and services,

|_Princ:ip|es-|

Vision

ACTESS envieions an urkban Aloriginal
COoOMmmUnity . empowered  thioudh
cuture, wiellhess, achevement, and
ceff cUfficiency

Mission

To increass Alonginal participation in
The Lakour Maret,

Business Philosophy

ACCESS delvers: a holetic blend of
training, ocounseling, and  SUpport
cervices that sesiet urban Aboriginsl
pecple 10 gain acosse 1o meaningful
opportunitiee and empkoyiment,
Frograme and serndices are carefulby
poeitioned o empowsr Metro
Wanoolver Uitban Abhondinal peopls 1o
achieve their individual sspiations of
o[- rel s

Values

AL ACCESS, allactivities are guided iy

a cone eet of values,

Ll TV TV T (ST A S
po b o Wil L 1= =LAl nd SO
L S AR Dl T AL Dt

| ACCESS Core Values |

1N

ACCESS UBRBAN

ABORIGINAL
L COMMUNITY

EMPLOYMENT &
PROGRAMS & &

SERVICES

| ACCESS Mandate |
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Leadership

Office of the President & CEO

The Prasid em&t‘}EDfa rasponsiblefor planning,
arganizing $tm¢‘mrmg1 cstaffing, directing,

and controlling tﬁ&vmfr:’om as of ACCESS. He

raports to Sarvice Gan'axjé. on expendituras,

program  activities, annual operational work

piar‘va forecasts and outcomes.

The Prasidant & CEOQ iz the official ACCESS

‘reprasentative to the Board of Directors and
to the CQmmunn:y and madia. Tha Presldent

85 CED provides |eadership consistent Wlﬂj
Board-approved ACCESS policies, ‘goals,

and objadtives, 'Specifica_lly, thiz includes

the developtnant and impletnattation of the

ACCESS strategic business plan and snnusl

oparating plans, as wel as fiscal planning

and accountakility, asset protaction, and
rhsxirmization of human resources. Reports
and recommendations that analyze prograss,
-measure success and jdentify hiurdlas: are
provided to the Board ona ragular basis.

The Fresident & CEDQ iz axmect-’ed- to

generate innovative and tirmealy input towards
the managed growth and diraction of the
organization. The President & CED remains
clrrant on ‘trends gwerﬁmenr, buslneas and
the ez:oﬂ:}mlc emﬂrc::-r‘lm&m to ensure that
ACCESS has the best posshle information
with which to asﬂdress and caonsider amarging
izzuas.

ACCESS Management Team

The Prasidant & CECQ gverseas g manadgamant
tesm of saven Directors who wiork: togethar
collaborativelyto ensure the succassiuldalivans
of the stratedic goals and priorties of ACCESS'.
Directors are responsitle for the operatona)

‘slUccess of their individual deparmments, which

iz achiavad through outstanding managament
practices including team leadearship, ensuring

‘accountaklicy through meporting,  devaloping

capacity through funding proposals, and
building and maintaining  partnerships with

induatr:-g paﬂn&s, 'tr'ainrng instititions and - al
lewvals of government,

Each Director is responsible for a team of staff
wiho dealpar programming At the community
Ie'v'_el in support of urban ,ﬁbor‘iginal sl=tstollc]
achieving their amployiment and career goals.
Lindar the supeaervision of tha saven ACCESS
Directors, 2l departments colaborate in &
helistic fashion to ensura the chygoing success
of our Urban Aboriginal program paficipants,
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ACCESS Head Office Wl ACCESS Trades

A8 - 400 Park Boval
Wilset Nanoouwser, B
WTT 182

TEL: 604 313-7933
Fas 604 51 3-7538

Eszential Skills for
Alboriginal Futures
2 - 581 Columikia Street
Mesn Wisetmineter, BC
W3R 148

TEL: 504 521-5529

FAX 604 521-5931

EladeRunners
Frovincial

108 - 100 Park Poyal
Weet Wanoouwer, BC
WIT A2

TEL: 604 913-7933
FAx: 604 913-7938

Employment Assistance
ACCESS Employment W,

Assistance Services
1o - 1607 B Heetings
Wanooiiver, BC:

WEL 15T

TEL: 504 251-7955

Fax 504 251-7954

ACCESS Aboriginal Training &
Employment Cooperative

A07ET 138 Streat
Sy, BT

WAT K8

TEL: 778 395-03565
Fasx: a0d 5E1-0844

T8 - 400 Park Rowal
Wilset Nanoouyer, B
WTT 142

TEL: 804 922- 4077
Fax 60d 52 2- 4088

ACCESS Funded
Frograms

105 - 100 Fank Rowal
Wilset Vanoolyver, Bz
WET 82

TEL: 604 513-7233
FAS a0d B3-TL38

ACCESS
BladeRunners
280 MR Strest
Vanoouwer, BC
WA 2T

TEL: 604 685- 5116
Fasx: a0d 655-5146

Services Offices

ACCESS Aboriginal
Connections to
Employment
280 Main Streat
Wanooiver, BC

WEA 2T

TEL: 604 687 -7480
Fax: 604 687-7481

gkl

ACCESS Head Office ACCESS BadeRunners
BladeBunner= ACCESS ACE
Provincizl
ACCESS Funded ACCESS EAS
Programs
ACCESS Trades

[:] ACGCESS ESAF

D ACCESS ATEC EAS
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YEAR IN
=
Sy eyay NTT
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Employiment Lesietancs Senvices partnersd %.]
with the Yanoouver Police Defpartment D o
sponeor three parmicipants of the Aloriginsl -
s Cadet  Program, which cosches and w
ACCESS = Mrentors cadets 2a they expenencs what it Gl
ACCESS staffrehesrsad sndperformad 2 flash mob 8spart of 2 3M et ie like to be a police officer through hands- S
builcing exarcizs in Aol 2044, Thiswas 2 fun and axcitiho way o start! = on training in vanols arese of the VMancouver R

Police. Program bedan June 2nd, 2014, 7

o pew fiscal vear off on 2 posiive note. Mideo footage can be sean d
2t the scoassfutures YouTube channel, (D

¥

S — -

Essential Skills for Aboriginal Futures (ESAF)
Mew Location
ACCESs EDAF bes moved o oa new location ar 200 - 8681 #
Columbia Street, MNew Weastminstsr whenz they are nowe delivering =
[ ]

o e ] ] e O P Ay
A Lil-Eoae {':-:_..if e i ] 'T:l?:.

programiming. The nesw Office e bright and open with & wslcoming
atmosphers thenre are two ClEesroome and a comiputar Bl all with [
the finest up o date cleeeroom chnology, a Tully eguipped S0 H

Brain Gy astudent bunge and lockers for everyons, (D

pand coming Abonginal artiet, Sody

Lecoy exhibited hiz Lions Gate Bridde

= at LIBZ PMeeum of Anthropolooy Mative

ﬁ Youth Programme's "Chiming Spacs:

A Yoices of Urkban Aboriginal vouth ' exhibit,

&= The UBC Museum of Anthropokgy

@ marie Youth Programime & g surmimer
@ ctudent project of ACCESS.

ACCESS

Aol 24, 2004 - ACCESS hoeted e gpring Comimuonity Rorum
with the theme of "FPartrerhipe for Success”. Parmners iom the
Cosetal Abotigiral Shiphulding Alence, insluding AZCESS, signed ]
Mermorandune of Understanding with Seaspan Lid., Addresshee H'

Tuks and Berding, and Meridian tarne, (D

‘P—"_

BladeRunners

e 200 people from

acroes  the ] e ¥h] gl

dathaeraed on MNowvemilizer

28, 24 at Rogers E

Arerma 1o oslebrate the D
]

iz B pErmicipants and supporters of the m%
ACCESS Buking Service Worker prodgram F
dathered on March 12, 20104 2t the Freball Ars - eyl
Cantre 1o celebrae ancther suooesefil] wvear, =i
Sey-four people participsted i the traning e
this vear and cver BB have bean placed s e
Smiployment

—
__—\.

WS ooth anniversary  of
BldeRunneme, Canada's most sucoessiul wourh employment ,_'
[algee(t=Tgg} =]
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Mlarime Fiiter FProgram

ACCESS Trades m

Gl I e Employment Assistance
ifvited by BCIT and the Industry Training Services (EAS)

Authority 1o partner in the firet delivery of
the Marine Fittere Program in the Provinoes
of BC. Rourteen students fiom the Metal
Fabncation Program entensd the program
and wisns sucCessTUl N Qomipketing.

Emploviment Azsiktancs Sehdces
re-Bunched the new and improved
ACCESS Job Gareway in Decamitssr
2004 Thie iz an onling b boand whens
ﬁ S Mpicy ment opportunities can e
@ poeted 1o the Abonginal cormmunity,
-
|
m—_—n

§.005

and it i free 1o hoth jobh s kers and
arplovers. The ADTESS Job Gateway B
locaned &t wanni Sooess LRSS COmvobe:’.

ACCESS Trades

ShipShaps Confarancs & Wiarkshop

Zr harch 2 snd 2 2005, in parthershis with Thea avant was sipocrtad by 21 Industry

Aboridiral Affairs & MNotham Devalsomeant Farttars indudng Seaszan ULE, Britsh
Canack, ACTESS Tradkes hostad the Crolumbia hsttute of Technology, snd tha ACCESS BladeRunners
‘ShipShame ' Confaranca and Workshogn ha ety Traning Authoity, Presamtaticns Diuting this peet yvear ACCESS
LS for Front-line Waorkers, This confarancs by the arine Unichs, Trakning etitutes, BladeRunners repressntatives wens
= sl warkshom ceve front line wotkars, e Inciusty Trainino Athority 2o Maine R A e s e
P wiho provicle senvices to the Aboricinal B plowvars provicked much insight into the practices at two different conferences
" Community, the knowladoe to sssist their =killz and atituce cur Aborigng job seskears - ey, 2014 in Gold Coset, Australia
e clients in ganing long-tamn emplovim et in nead toe attain hich paning 2ndd rewsarcing and MNovernber 18, 2014 in Weshington
- tha marineg industhy, Carsars in this indlsty D, LISa,
ACCESS y
me=d  ACCESS 2nd Annual Charity Golf E"Ecﬁel“ltial ﬁi{iil':_.—‘s for Aboriginal
= Tourrameant was helkd again &t Futures (ESAF)
Sy Country MMeadows in Bichimond SRF Egntract Comiplers
Ihh: to@r:}iur‘e 2?'"?:3_1 ?;ﬁ:iDIE ATCESD BaaF completed all the deliverabbee of
] I el ACCESS & the thies vaar Skik and Famhemhin Fund contract
q-.'Ui el E.l ; Bl with Service Canada The expected target of 475
The Mew Felticnship Trust team

gl st e k. of 561 Aboriginal clients receiing lreracy and

‘ — — eccantial skl programiming with incressees in oth
' ’ !I mplcyment and training ouisomes,

[ ]

Clients was excesded Dy 56 reeUlting in & ol L
||

=l

BTN
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Hellz, iy name & Michelle Parsnr; [weae born

michelle

and raeed in BEast Vanooweer, B2, Fam Matis:
of French and Cree desosnt. My famiby &
James Bay Cree from Ciuebec,

Beooming a nues was a dream of mine for
a long time: Reaching thie goal hee opened
U swinclone of Sppaotunity and hee nrade a
brighter futune for oy daughter and me,

| ahvare wanted 1o be a nuee and being
asindke mather, it was a difficult icad with
mEy etrugoles, ThiE was an QR Uity

o e a gocd roke medel for miyv daughter |
wanted haerto know that she Can do ansthing
=he pute ber mind to. WWith band swaork and
peresvarances, | receied the Abordinsl
Achevement Aasard, then graduated fhiom
the Practical Mursing Diphorms Prograrm

ar Vanoolwer Comimunity Colleos: |
W O To WS i ioenss and S
oy wrorking in both acuts care
rhoepitah 22 wel 22 & oormirmiunmsy
ndree in the Do imonT
E=etzide.

| & vizny gratetidl for the
oot ACDTESS has diven
me. By assieting me with
funding for oy diplona

and the licereing feg with
the College of Licerzed
Fractical Muees of BC, thaey
hawe helped me attain the
Carser e ahvanve dreamed
Cf. | Ny hisnse an exciting
and resvarding carear helping
thoss in neaed.

Licansad Fractical MNurse f -
F i ?- 1]

ffchala Paant, .
I

EMPLOYMENT ASSISTANCE

- L o o)
5 A 3

f Introduction-l
H—

The ACCESS Emplovment Assistance Sendces
department plays an important rok in the
cveral sendce delivery oparations of A0CESS.
Emplcwmant fesetancs Senvices, oFf BEAS, &
norralty the et point of contact between
ACCEST and the comimunity that wis ssnes,

ACCESS marnagss three EAS offices locanaed
seithin Bletro NVancolver, easch stratedically
Iocmred 1o ensure aocessibility for our uran
Aloridiral cliente, Locatione includs Yanoouver's
Diowmaton Bast Side, Bast Wancoluvar, and
Sumey — all regions that have larnge Abonginsl
popuEtions. ACCESS Employmeant fesietancs
Derices Offices include:

* ATCESS BEmployiment Cantre
* A RLorigiral Connections o Empleyiment

* Aboriginal Training and Employiment
oo rative

Each EAS offize & equipped with & reeource

kBb inzluding computers with intemat acosaes,
telephones, photooopers, printens, fax
machings, joh postings, and Boour markst
infommration SO that program perticipants sy
effectivebs conduct their job esanzh, or reeeanrzh
Caresr optionz. As wel, clients have the option
of booking one-on-one time with aCese
Manager who can provide suppaot in the fonm
of ermplcvimaent oouresling in arese such 2=
resUme wWating, intendaas technigues, anceesing
the hidden job martket, and referrak 1o other
spaecialzed community agencies. The most
redquested esendics friom the BEAS department &
funding, such a2 funding fior wiork gear and zkils
training, including support with the cost of tuition,
et ooke, and travel and hving allowanoss 1o
attend post-secondsry institutions. Funding
applizations are completed with the support



of a Caee Manager who wil assses applicantz
fior suitakiity, gather the required infomrsticn
whiile offering advice on the funding prisoess,
and make reoomime ndationz 1o the Directior of
Emploviet Senvices for funding.

N addition 1o the albove core senices, tThe BEAS
depamment & ako responzibe for sesessment,
recrutimant, and refemal of participents to
prodrame delversd by other departmenis of
ACCESS sUch a2 Essential Skilk for Aboriginal
Futures, ACCESS Trades, and ADCESS
FPrograme departments. Parmicipants thatars
aorepted N these other department progranes
anrz then supported through the funding
application process and recsiie SNQoIND CEes
mEnEgerment and follow- U sUpports, Anplicants

darmand Driven Sliille Dovaleesrmont
=

Il I8 LA VS Pl ey L AW AT R
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wiho are Not accepted INtD other department!
proarae sl akeo cortinue 1o receie the

sl pport of acase maEnager through slterrEhs
=t ¥ =Tgl el g o

Additionalky, the EAS deparmeant mansges

A s ndos adree ment with the Udsan MNathe
Youth Asscciation who are sulb-contracted 1o
delrsar the MNative Youth Leaming Centre, an
EfSeite for Alondinal youth, The MNative Youth
Leaming Centre, oF MYLZ, offers rescunses for
ol esanzh and provides One-0n-0one SR,
much like the thiree ACCESS EAS ocalions . Az
wizll, they specialize in delveing on-site, short-
tenm training for yiouth, euch a2 offering Frst Aid,
Traffic Control and Saendnd it Bight workehopes,
and deliveing a homewwork Slub for s\outh.

The Employiment Assierance Sendoes deparmiment & reeponsibe fior admineteing funding for indidad sl
hills development spplications, such &8 individual sest purchasss at poet -secondany inethtutions. 1
order 1o e elgibke for funding, institutions muet be accredited public post-secondany echodls, o if
privars, e aocredited throudgh the Private Canrssr Training [nettuticns Aosnay of BC: (PST R,

It & important that indrvidialized funding oppaotunities remain availbhle for Aboidginal kamsrs, as
Abongiral people should Fave the choice 1o determine their own career olbpctives, and not all
Abondiral pecple will e eUited 1o project beeed training prodrame. Howewvar, 1o ensuns that thenz
e Blour market demand for individ ually funded training inmersntions, applicants must demonst rete
that they have reseanzhed the Blzour market in reltion o employment opporunities, and ars
redUired v oo Uct B emiployver intendese 1o weify that thers & derrand for the training
requestec] and thar emplowvee rooghnize the educational NSttt ion

that the applicant & planning oo atend.

Vara Hont, ADCESS Eralavrnant Carths
Administraiva Suppact Wankar flaft: and

Extarior of A0LE aoffica at tha intarsacions
affdain and Hastings Straats. This lacziion
alcas & partnarshio with Soan Coar
EFrauo far tha Crnolovnnant Sragrans of B

Anits Wilson, ACCESS Erolawhant
Cantra Soplavinnant Caursaion
flafty and FPatricis innas, AkE
Adrmistratiia Supoart Warkar
frighty at Shioshapa Confaranca far
fronting wiarkarns.,

Jannifar ideKanna ACE Eqmolovrnant
Caunsaiar jrghth

L)

Th

M order toaensure accountEkiity and the accurasy of resuls repomed
o Senvice Canads, the BEmployiment Ascietanos Senvioes depamment
Utilizes a client caes management dasibass calked Accountatilin:
Resourze Manage meant Syveterm (ARMS). ARMS hee becorme the
induetry etandard in Britkeh Columikis for uploading resuls of the
Abongiral Skile and Empleyment. Training Strategy (ASETS) 1o the
Dama Gareway, and Bet vear replhced the praviols dammbese Contact
[+, bz h s prone to e porting emore and wae no onger being
sUpported Dy Sendoe Caracda,

ARMNS B weed by 8l EAS sites for reppaorting results on the ASETS
adresment. Bach office inpute e own dats into ARMS, which e

then Uploaded 1o the Data Gateway difacth by ARMS cUpport. The
Director of Employvment Sendoss & eeporeible for quality contriol and
funcrions 28 a dataloass adminetrator for each offies, uzing the ARMS
reporting fUnStions o gensraie & eeults ot Ses graph elkoa for
detsilkd ARMS arahei.

LIMLHAative Year eNng =esullts

| ACCESS | ACE | UNYA

Total Active Clients Served 1029 S0z Sid

Total Interrention Completions S5 326 179
Total Tlients Ernployed 274 a9 48

Total Glients Beturn o School =31 . 18
El Unp=id Benefits

‘Men-El S4R Savings

Fersons with Dissbilties - Total Aotve

Clignts Senred TE 26 iz
FPersons With Dismbiltiss - Ermployred 12 10 5
Persons With Dismbilities - Interventions
Crormpleted G2 55 9
Youth - Total Actire Clients Senved s 197 507
Youth - Ernployred 121 45 47
Youth - Interventions Gormpleted 400 1249 174

Youth - Return to Sc hool 50 2 | 18

ATEC

392

396

146

43

39

207

(=11

214

25

| Totals

2437
1755
SET

145

222 957 ==
reported by the
ASETS web site

for period 12

FdEQ 2458 2z
reported by the
RASETS web site

far period 12

219

28

165
1426
273
=k i

a5
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"The Aboriginal Cadet Frogram
was the best work experience
| have ever had. I've grown a
lot this summer because of
the Cadet Program, and have
learned a lotabout what policing
Iz about, I've also besn blazsed
to learn life lessons that I'll carry
with ma for the rest of my life !

Fosa-tdania Washick
Abaorioinal Cadet Program Farticioant

" This was fruly an invaluable
opporiunity that | appreciated
from start to fimsh

dchas! Bobatt Tharmas
Abarighal Cadet Brogram: Paticipant a a

A

B

Paricipants of tha Vanocouvar Palice Dapartoant
Abariging! Cadat Prograny o faft oonight, Michaal
Thomsan, Rosa-Mana Wasnick, and Jassa Srookas.

Partnerships

The Employimeant Assistance Sarvicas
departmeant has developad sevearal
partnerships to enhance our services and
capitalize on the contributions and exXpartisa
of our partners. Cher this past fiscal wear,
patnarship opportunities have included tha
fol loming

Aboriginal Tralbing and Efvplowrnent
Cooperative (ATEC) - ATEC i a collaborative
and mutuslly suppotive ventura of four
organizations that conduct operations and
Brovide amployimant and training-serdcas

to Aboriginal clients from a sharad location
in-Surray. ATEC partnars include ACCESS,
SASET, MRNBC and the Surrey BladeRunners
[ FErT

Lrkan Mathve Youth Association (URYAY,
Ratkie YoLuth Leaming Centre — BaecodniZing
the Urban kative Youth Associaticn's
axpartise and historny of succass in delivearing
programs for yvouth, ACCESS has partnaread
with LI A for the delivery of avouth EAS
site, the Mariva Youth Lagrning Cantre,

Wancower Police Departmeant, abaridinal
Cadet Program — A prodram Tor Al original
wolth, this s a unigue on-tha-job training
SR portunity that allows  participants 1o
wiork alongside Wancolwver's Finast whila
both developing skills and Euilding bridges
batwsaan the Vancouver Police Department
and the Abodginal cormrmunity.

Targetad Wage Subsidies — The Tarngatad
YWitage Subsidy program allouws for ACCESS T
partner with emplovers who can provide real
wiorld, on-the-job wiork expeatance for clisnts
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that are having difficulty transitioning into the
workfonoe:

Emploviment Program of B.C (EPBC) - The
Ermplovrmant Program of BC s a provincial
intiatie supportad by the kinistny of Social
Devvalopment & Social Innovation, It includes
self-sarve job search services, as well as
cliznt neads assassimant, case managamant
and other employmant service options for
thosae neading more individualized sarvices
to prapara for, find and maintain sustainabl=
smplovimeant, ADCESS has partnerad with
fiftean indepeandant Work: BC Emplowimeant
Sarvice Cantras coavaring catchrmeant

areas in the Lower ainland 1o provide
specialized semvicaes o Aboriginal clients wiho
hawe baean idamtified for refarral basaed on
aligibility criteria. The Director of Aboriginal
Conhections to Emploviment (ACE) manages
the EPBC contracts and staff.

City of Wancouser (SO — Situated in

the heatt of the Downtown Eastside tha
ACE location on the northeast comear of
kAain and Hasting s Streat s the result of

a partnarship betwean ACCESS and tha

City of Wancouwser, The formear Banks of
rontreal building and later Four Corners
Community Sasdngs location s strategicathy
located within a cormmunity wihare 10%

of Wanoolver's abariginal populaticn call
home,. The agresment betweaan the city and
ACCESS bestows managerial responsibilities
of the building to ACCESS and alows ACE
o provide amployimeant sernvices that are
cormplirmentans to existing initiativas and
programs in the cormrmLnity:

INSPIRATION
AT WORK

Employment Services Centre

CITY OF
VANCOUVER



SUCCESS STORY

Danial Carpentar First  Year Welding
Apprentice with Seaspan LILS

For 24-year-old Dianiel Carpenter, trades

training is opening up & new world of

QoL ity Daniel, who s a member of

the Hailtsuk First hation, is just starting a
e job as an apprentice wealder at the
" Segspan shipvards in MNorth Wancouwver,

Daniel applied for and was successiul in

baing accepted Mo the ACCSESS-BCIT

Yielding program.  Daniel was a terrific
student and graduataed top of his class ..
From the badginning his goal was o bhe
armploved by Seaspan.

A5 he works towards his Red Seal
o cerification and becoming a fully
gualified, journeyviman welder, Dani=l
savs working at a skilled trade has
bean life-changing. "l was lost in
where | was going," sayvs Danigl of
his life before taking trades training ..
"oy | have a well-paying jok and
' looking foreard to & rewarding,
long-term career close to home.!

G Harman, J Whitwarth, Dandal, K Kinloch,
JAvabstar - Shipohapa Confaranca & Aorkshom

Morth Vancouvar B4 WMLA Naomi Yarmamato with Kandal! Trout, WMalta! Fabrication
Apprantica: Danial Caneantar, Walding Aporantics: Srign Broctor, Mata! Cabrication
Apprantica. Thasa thraa gmranticas ahong with wia otfars, Stava Sanvk and
Jordzn Harpar, ware hined &y Seaspan DLE as first vear appranticas.  Thair
traindng was fundad throwgh tha Fadara! SPF and tha Provinca of EC

Introduction

ACCESS Trades offers the urban Aboriginal community an opportunity to participate in skills
Lpgrading and trades technical training leading to long-term caresrs in construction, the marine
industry, mining, and other emearging industries, Wa support 471 apprantices and journey paoplain
22 different trades. Fifty-four people have already achieved Bad S=al or Certificate of Cualification
and now havee journey status in their trade.



——
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Demand Driven Skills Development

ACCESS Trades is proactive in working with
industry to provide skils training in trades
and occuparicns that ara in demand by
amplovars. N the last year wea have focusad
o the projected shottage of skilled trades!
paople in the marine industry:

Through the Mational Shipteuilding
Frocurament Stratedy, Seaspan LILC was
awarded 11.5 billion dollars in contracts 1o
build non-combat ships, This award will
create & 000 direct and indirect jobs on the
south cogst of B, ACCESS has bean hands-
ar in training Aboriginal men and wormen
for amployvimeant with Seaspan and othar
shipyards, The marine industry is projected
to provide thirty vears of emplovment with
cuUrrent contracts alone and this does

not take into consideration cthar naw
construction and ship repair.

ACCESS Trades is also axpeariancing | big
damand locally for workears in comimearcial
and residential construction.. hamy of
QLU graduates work: for local contractors
i carpaentry, metal frabrication, welding,
alactrical, and plumiing .

FPipefitting graduates capitalized on the
opportunities in the Alberta O figlds during
2014 gaining experience and hours toward
their Bed Seal cartification in stearm fitting.

The Intemational Boilarmakears also astimate a
shortage of woriars in the boilenmalkear trade.

Eoiarmakars 2004

Crear the last two yaars we sponsorad Two
Boilarmaker foundation programs. The most
recant group graduated in Decemibber and
traineas are already appramticed by 255 and
digparchad o ol sites throughout BC:

Jahin Wabstar oiati atar &t BT rmanne cany

Partherships

ACCESS Trades has strong partnarships and
tias to industry. Theasa partnerships have
provided our clients with quality skills training
and emplovmment with our employver partners.
Cur partnarships are key 1o the ongoing
sUccass of our traineas.

ACCESS Trades partners with the [ndustny
Training authortyiof BC as a sponsor for
Aboriginal apprenticeship. Apprenticeship is
paidaonthe job training combined with annual
post-gacondans adusation. AS a sponsor
oUr role is support the apprantice throughout
their training-until they achisye jourmey Starus.
To achigve this wea have two apprenticeship
counsallors and one job coach of staff who
mantor the student throughout training and
during their apprenticeshio.

During 2014-15 S=easpan has bhaan a major
partner with ACCESS, Seaspan has two
Shipwards; one [ocated in MNorth Yancouwer
and thea othar in Wictoria BC. 0 addition to
the wiorlk: generatad by the MNESPS tharae will e
ship repair and othear naw construction in bath
vards, Seaspan s also stronghy comimitted to
divarsity and support hiring skilled Aboriginal
wiorkers, Ar this time Seaspan has hired

one ACCESS Aboriginal traines as a welding
apprantice Level | and s others are being
intemiaaiad for positions as metal fabricators.
YWite ook fonward To continuing our wiorks with
Saaspan.

-

fanng Hitar Frogrann
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heridian karing hired four Atbotiginal meatal
fabricarcr apprantices from the ACCESS
program. haridian is also comimittad to hidng
more Aboddinal apprentices.

Other emplovars who have hired ACCESS
apprantices include; Beadie Group, Industrial
Steal Manufacturing, Baute ndustries, Techon
Construction, Marcon hMeaetal Falz, Whitemud
Ironwiorks, Sicom Industries Ltd, Chid Sheat
rAatal William Bealh & Son's, Alstar Qifields,
elcan Elactric, Phosnix Industrial, Canron,
Al West Electric, Armaur Electric, and Sterling
Crang, 1o name a few,

Linion partnars who madea strong
commitmeants to ACCESS trades ara
Boilermakers Lodge 359 and 191; Marine &
Shipbuild ers Lacal 506, Marine Workers and
Industrial Boilermakers Local 1, LA PIC 470,
MMachinists Lodge 622, IBEYY 213, and Skl

Coast Salish Emplovimeant & Training Socieny
oh Wancouver [sland has partnerad with
ACCESS on the maring industny initiative to
provide our regpective clignts training for the
shipbuilding and related industh We are
pleasaed o note this partnarship will continus
into the 2015-14 fiscal waar,

ACCESS offars in house Essential Skills
(ESAF) upgrading to all trainess attending
group foundation programes, we also partnar
with Skiill Plan BC o provide aessential skils
upgrading and tutoring to our trainess in
individual seat purchases.

(Yseaspan

BCIT

SCHOOL DF
CONSTRUCTION AND
THE ENVIRONMENT
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Accountability and Results
The follzwing & a summary of programe delverad in 2C04-15.

During 20A4-2C05 ADCESS partnersd with the Britich Solumibia Institure of Technolooy and LA FPIC o
deliver seven asciedited trades programe; Boilermakers foundation, YWiskding foundaticon (23, Wiskding
B, Camzentny foundation, Metal Fabhcarion Foundation, Metal Felrication vear 2, Marine Fitter
Foundation, and shest metal foundation.

The fiollowing & asummsEry of programs delversd in 2005-18 and resulte are reflected 22 of Manzh 34
2005, Some prodgrane ended close 1o viear end and students swene etil in ascieted o eeanzh.

Frogram Recruited | Completed Employved
Bilenmakers 18 13 13
Walding (2)* 32 30 10
Carpentry 12 7 =
hiatal Fabrication 1& 13 12
Miarine FAttar 14 14 12
Sheat hatd 13 = =

Apprerticeships gensrally take four oF moie veare 1o oomipkete and
iz elieye the suosess of trades training cannot e mess s

O ehort tenm reeute.  Becauss apprenticsshin & a8 long tenm
commitmeant, ACCESS Trades mentor our trainees for the Tull

tenm of thaelr apprenticeshipand until they achisvs journew statils

in their trade. The Ehile & a snapehot of the ongoing progress of
LU Spprentices and ourney peopke.. ADCESS Trades apprentics
ContinuEton rakes anrs an important messure of s,

Apprentices and Journey People as of March 21 2015

vl I Lwred

Trapls Lewsd | Le-lw].el & Legel | evsl B LE\;BI CRQ E Total
Aot Stiva Colision Repair 9] 2 & 8 & (8] 8 & 1 2
Autom otive Gass Tachhician o ol & 8] 8] (5] 8] 1 8 1
Auternotivie Rafinishing Tackhhic ) 3 (8] (@] (@] (8] (] (@] 1 4
Autom otive Saniice Taechhicisn 1 1 & 8] 8! (5] 8 (8] 2 4
Boilamnakar 14 & & & & (8] & & l 22
Ericklavar (hiason) g 1 o a |l o o] al o | o &
CrErpnantiar 29 23 1= 1o & 8] & & 13 1
Dig=al Bngina Machznic 12 o] (& 1 (@] (8] @] (@] o] 1
Bactician 1o & 1 2 & 6] & 8! o 24
Aoor Conaring hstallar ) o] 1 @] @] (8] @] ] o] 1
HzFjar 1 ol 1 & 8! 5] & 8 l 2
Heat & Fost heulator (5] 1 & & 8 & & 8 l 1
Heanry Duty Machznic o ol & & 4] & & 1 8 1
hcstial pachanic (Villsaictht) 1 ol 1 1 4] &) & 8 8 2
Fonwarkar 2 1 & 2 4] &) & 8 o £,
dzinat o 2 & & 2l 0 & 8 3 [
Leckatmitn 1 ol & & 4l & & 8 ol 1
ikachimist ] o 1 & 4l o & 8 1 14
karine Hitar 14 l & & 8 & & 8 ol 14
[wiatal Fabcator (Hitar] 13 1a 11 25 o & o 8 1 44
fikzbila Crane O -S0T =] 1 & o 8 @ 2 o o T
Fairtar & Dacorator 1 o & o 8 8 & 8 o 4
bt by o 5 & 8 & o 8 158 =1
Profassicnas Cook 15 4 o o 8 gl o 8 2 by
Feficeraton hMachanic ] 1 & o 8 & o 8 o 1
Rainfonting Steael hetallar ] 1 o o 8 & o 8 o 1
Soaffolcing 1 o o o 8 o o 8 o 1
Shaat Matal Waorker 1 = 1 & 8 ] o 8 1 1=
Stinklar Systam hstalar 2 2 & & 8 o o 8 1 =
Stasrn fittar 17 8 1 4 8 ] o 8 2 25
Thuck & Trarseot Macharic 1 2l o & 8 & & 8 o 1
Walcar 8 & & 17 14 o o 2 S

42129 17 | 14 3 2 | 52| 471




Success Story

Sarmrantha Willame, & wvoung Firet MNation's wiorman fiom Chesetta
Camier MNation ecidified her ong times peesion o keodme awelkder
during the carser explotation phess of the ESAF Emplowvimant Training
Competency (ETCY prodram. BEven under achsaraity and handships
zhe maintained perfect attendances, an excelent attitids and
demonztraied a desp comimitment o amaining: her aoal,

Long etony ehott, esvieral monthe after ehe oompleted the ESAF
prodram AT ESS Trades wae intendiswing etiudents for a Wielding
foundations courss st B2IT. BE3AF notified Samnmy and she jumiped at
the opportunity, With her new group ehe was backat ESAF forthe 8
wize ke Trades preparation program; then off she wient w2 BCIT.

SAMITTY'E Sony

" bave atwaye beaen faecirated with all the different metak and
becoming a weldar was definitely eomething | desired. | didn't think |
ol make it though, teesmead o e nothing but & dietant drzam.
Before ESAF, | was a2t a point of complkete discouragsment and =i like
all | could doowas ve on the are minimum of welfars or dead-end day
o clay jobe . Mothing was happening, eviendhing was Qoing o mmy
Mmooy, confidencs, health, attitude, motivation, and choices. | =i like
a-nobocky with nothing. When rock bottorm hits e hand and it'e ewven
Farder to think posithve and ke positive Cholces at rock Dottom.

e day | got & call friom ESaF and wes asked i was etill intenested

in wizkding that thene was & wekding prodram happening, | ook that
SpEotUnity immedatzid | had o go through more than one Nt ndes
for the courss, bt & didn't etop me. Thie iz one of the awssome things
albout the ADCESS etaff, they don't forget amvons who's been through
amy of thaeir courses,. They keep talke on evendone and what their
desires and goak ang, t's remankakis how moch ACCESS can help.
Horneethy: [ wiouldn't e whens | am today 1 irwaen't for Con, Heather,
Fatricia, and definitaly van.

Sometimes there are eome mieses bafors the hit, juet rememiber
not to Qive Up ovier something thar can e fiied. Time and efiort will
et wioll war viou'ne ioking for, Thanke toeversone & ACTESS, iy
dream hee baeoome a reality, |am a very hapoy certifisd and ticketsd

Yiizlder who's ready to wald i :

I_Introductic:n-l

2ur asvand-winning Spproach i fonmed through S,
peesion of inepidng hope to the digheartenad, to
wrn ko sef-estesm 1o high self-estesm and instil
the el that choice and chands are poesible.

Wife imviest in individuals, helping them to find their
trie e2lf whete they want to 9o in life and 1o guids
them in the direction towards their drizame. Itz with
integrity, creativity, compession and enthusissm s
that wie ‘step out of the o' pull dosen barmisrs and
D dioore 1o possi it s

ESAF programiming builds on the striengths of the
indrsidual wehile enhancing Eesential Skilk: through
CUrficulum and program marerials develo e

within the framew o of the 9 esss izl s kik:
reading text, doCumEnt ues, NUMmErscy, wiiting, oral
COMIMIUNCETon, wiorking wwith others, thinking skilk,
CoOmpUter Use, continuaole kearning.

During the prodrarm wie imipk ment twio disgnostic
P T =]

+ Tect of Wiorkplaoe BEezential Skle (TCWES), &
formal sesecsment eaed 10 asoeee Fooontial
Skl kvek in Reading Text, Document Lee and
Mumeracy

* Structure of Intellect (320 - - Thie sgsccsimeant
meseUtes the Clients’ developed and
Undevelopad cognitive akilties and allows etaff
1O Rinpoint how 2n individuasl esrres.



Demand Driven Skills
Development

Programes fior the urban Aboriginal population
muet address the kaming Esuss, gape, and
chalengses o employvimant that exiet today in
ofder o fully participsts in omomowe's Blhour
mearket. The BESAF program is designed 1o be
flexibke enoudh o Eckke these Concerns.

EzaF hee devizlopad an inncwvative apprioach

1 programoesign that is focuses on Engeted
kil development reuired for empkoy e nt in
vanoue oocupations, The ESAF BEeeential Skilk:
prodramiming prosices: a meanindful foundation
fior all learners no matter which direction thew go
into the wiorkfioros,

By etawing Current swith the Blour market wie ans
Al o identify that within BC: there & & grosing
dermmand in tourem, the senios industhyand the
Arge indusethy projects: iguid mratural gae, ship
bdilding, mining, roads and constriction, Al
thess opportunties ombined with the rate of
retiring baky- boormers makes for the perfect
stonT of employment Spenings Tor ekilked
wiorkers,  ADTESS BESAF reoponded direcths

o the market industries through partnesng
aith ermipkohyiars, kool training inetit Utione and
ACCESS Trades, ESAF developead curicula
and delversd customized training using a
Comibination BEeesntial Skilk and specific ekl eate
idertified for each esector, E3AF customized
the cumiculumto fit the Eaming gaps of the
students and prepared them for employiment
and training sucoess. The Bhor market sectors
targeted] over the vear included: hospitality and
Fancuest esndng, swekding, bienmakers, shest
mretal, camperntry and metal fakbncstion.

rah, Lattsha Lao and Salres Thavs
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Accountability and Results

Ezsential Skilk Bazed Programs

et the coues of the vear ESAF delvensd
atotal of 16 Eeaential Skile prograrms; 7

Youth progranmes, 1 Emplosanent and Training
Competency prodram, 1 Job Club Carser
Exploration, 2 Employver Partner prodrams
and & Math praparations for trades prodrams.
Farticipant resufe: 196 etartad, 776 completed,
T3 emploved and 75 onto further training.

ACTESD BEAF euoteeefully completed a thres
waal adreemant with Service Carada Skile and
Partnerehip Fund (SFPF. The contract inluded
the development and deliverny of essantial skills
[l =T wal Wl

Emplover Farnner Program —the goal of this
[RDram was o endads s mipkovars into
partnerehip for the purposs of intendsnino,
training and hiring Akonigial peopls into their
Wk ionse,

Employvment T raining Comipetency - The
Chjectivie was 1o develop and delver g

[teracy and esesntal ekl enhancement and
employvakility modse| designed toimeet the
learning needs of Bame with ekill Bvele Delown
their emiployment and training gosk:.

Eeoantial kil Intrs - The objectiie of this project
Wias o credate an essentiEl skils swarensss and
soenemEnt and numerasy skille for at-rek wolth
fpior 1o their technical ekilk training.

Employviment Eesantiak Job Club - The
oOhjective of thie prodramwas 1o devaion an
aecetEl ekl based Dl seanzh prodram for
Unempkoyved Abonidiral clients, The successs of
thie project kad ESAF 1o Ihcorporais jobh esarch
stratedies nto all the other intEkas; therefors, all
participants thrioughout thie processs bepafted.

Walding Gradaustion

Employment Besentiak Canser BEXploration -
The objective of thie project wae to develop
an essential kil ased aresr decieion-
raking program whsre eamers wane guiced
towands receanching e mipkchment ahd training
ORortunties seeeccing ndvic sl skilk and
INtereete resuied 0 iNformed Caresr deceion
rreEking and doal setting.

Ermploner Conthibution Sunaesy — T he goal wae
o devalop and conductan Employver euney

o attain inforrsEtion abhout the partnerehips
ahd 1o szcerain the feasibiity of Charging &

fee for senvices or the poesibility of monstany
contributions friom each emplovers, OF thoess
Emplover Partners who reeponded 1o the

& ey 1009 weans eatiefied with the sehices
AICCESS BESAF provided, Many cormimented
regarding the baenefite to both their organization

4]

and o the prog ram participents as wellas
their appreciation of ESAF etalf With regard 1o
a'fes for service' 36 % indicated they ol
S48 indicated they would not; and 100 wisrs
Uncemain.

EzssF ETC Mode| - The goal of this proect was
o develop and dietrilbiate ah ESAF ETC Prodram
Manualand DWD, BSAF produczed a hidh
clefinition 17 minute video and 2 highly artetic
and vieuall attmactive 458 pade maoafine atvie
manual along with cver 100 peges of detaiko
elkctioniz and printaie manual marstsk: that
an organizarion wiould need o etart Upan ETCS
proaram. The ool B calked "FLILL ACSESS" SO0
Copies ere dicsemirared, throudh: Maticrsl
CoffERenees, CormmUnity forums and wiek

&fes and avaiibblke on the ACCESS webheie
acressfituRse o,

EoAlF Sraff

"The City of Sumrey iz one of the most diverse municipalities in Canada. The City
continually aims to create a workplace that is both welcoming and inclusive for
all people, through understanding, respecting and valuing indrvidual differences.
The ACCESS ESAF program provided an opporunity for the City of Sumey
to broaden ite knowledge and reach out to and connect to the aborginal
cormmunity to build 2 bridge to employrmeant opportunities. The City of Sumray
appreciates the opportunity to work with the ACCESS ESAF team over the
mast vears, As a direct resuflt of working together, we weare able to identify

[ded to the City,"”

Lahiel hire gualified applicants for several City of Surrey jobs. We ook forward to
enhar SiRE oUr partnership going forward. Thank you ACCESS for the support

Lana Mckaw,
Hiumah Resodicas
Ciyof Sumral
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Overall ESAF SPF Agreement Numbers:

Mumber of Clients # to Start | # to Complete | # to Emploved

Expactad Rasults

Aprl 2014 -
March 2015 Proﬂra:1'n=. Htart C‘.on'lplete En'lployred Tralnlnrl

Jatana dahirsan

Partnerships

ESAF hae found incraedible sucoses with the philoeophy of wieawing Ezsential Skils into training =&
the phvotal bridgs 1o wiorking with employvere The emiployar iz an indispsnealkk componsnt of the
EzaF model and partnership colBbaoration & eseential 1o a sucteseiul reeUl for the leamer, The
differsnce atwesen amplowvere who beleve BEeeential Sk ars stratedically relsvant o their place
of bleiness and who wolkd actually e wiling 1o provide training in these ekile & eionificant. This
mEkes the generoeity Of 2pirt in the partneehips with ESAF that much more extracrdirany.

CITY OF A
ﬂ‘h?’fﬁfﬁu = DOUGLASCOL

_ Bstirey

Tastrrania Shantals Wood Bolarmnatar, Sarnantha Willarns Gradustion



SUCCESS STORY

Burton Michoan & a 29 vearold memiteer of the Gitkesn
Mation of Morthem BC. He grew U on rees nde and was
'"bounced tack and forth' betwiessn his separatad mocther
ard father. Duing his eaty chidhood, heexperiencsd
piveisal and emctional trauns, much of itdus 1o farmib
akzobhol addictions. He micwved 1o Vanoolver with his
mother &t 15 wears od but unforunstaty, the mietreatment
continued 2& hie mother wae etill stnaggling with
akoholiemeince she wee @ sunvivior of recidential echool

Like many kids, with [t o no family S uppaort, he guit
school by darads 9. By the time e was 20 vieare ok,

he wes a sindke father of a it girl,. Despite obvious
difficulties of being a single dad, thers wes nevar ary
doult thar he wiould raee hie child, . Marny chalenges
confromad himas azingle father and the orinany one was
hiony o earn & lving whike 2t the same time, canng full-tinme
for hie littke gin.. Az 2 result, he drifted fromons o shillsd,
bz peEnding Blounng job to ancthar and wiorked onby
when he could find dependable cans for hie child.

Throughout all of this, Burton knew that he wiolkd nesd
more training in oidler o obtain better ohe 1o priovids 2
etable environment for hie child. He eventugly retumed to
echool (Mathie Bducation Coledge) and completed drades
10and 1. In Apdl 2004, he diecovered BEadeRunners:
Upon completing BiadeRunners training, he obtainsd a
Perfect Attendancs bonus for never miesing & day and
proud b states that he "wies havier Bte", BladeRunnsrs
proaided hirnwith industsy reoognized e rtificanes
including Firet Al Leval 1, WHMIE, Confined Sioacs Entry,
Fall Protection and many others.

Ciuring hie BledeRunners: training, he expresssd an intersat
i kEarning & trade and wee directed o ATCESS Trades
b hie BladeRunners Coordirator. He ennclied in Metal
Falhization Foundation training through BEIT, gradissting
i Mo mitber 200 4 falowdng wwhich bie e offered a sest
in ITAs pict apprenticeship, Marins Pipe Fitse prodgram.
He comipleted that program in Decemiber, 200 4 amnd
caclred ajoh a2 8 o Cperator with White \Water West
Industries jn Richmond. Hehse wiorked thers full-tirne
eviereinte and e hoping that they will apprentics himmin
206, He utimate doal & 1o provide & befiter, more
stabile life for his daughtar - something that be
mever e,

. ~u
T ESS
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BladeRunners bedgan in 1254, That vear, Genaral Motoe paid 185 million
o rame the arema G Flace, The new home of the Vanoouver Canucks
wige S0 1D be the firet workeite of 25 at-rigk vouth from the streets of
SanooUver's Dowmtown Basizids. They wians hirsd 10 wors on the site a5
ety evel Bhourers and were the firet participants of & new and innoyative
procram called BledeRunne .

The conoept for BedeRunnare was fiet fommed by a garoup of oormirmunimy
minded individuake whose purposs was 10 ranch the evar growing
dermands of the construction industsy, with opportunities for innsr Gty
deadvartaged 'etreat-imvobad viouth, |0 order to help the Kids get beyvond
the multiple barmsrs o employrrent that moet of them possecesd, 8
syele i wes developed 1o provide them with support ousids of nonal
wirking hours, Thie euppaott swas prowided Dy ooordinaiore who wisns

o call 'z and whan reguired’. This formed one of the oore pillars
cfwihat wiould become the award winhing BladeRunners modsel. By
Cormikzining it weith training in besic ife skilk awarensss, training in heslth
and safety, suport fromocodinamsrs both on and off the b eits and
SRy arne e Wwillind 1o hire at-rek youth, the foundse e formuEted
the componant fiorone of Canada's moet succseeful yourh employviment
e =10 =

Since € lregan in 19594, thousands of at-riek vouth from across Britieh
Columibie have sucsesefull particicated in BEdeRunners, The Provinoes
fiormaly began suppoting the program in 19596 whan they tookon a
cteswardship ole. The Abonginal Community Carsesr Employviment Saenvices
Doty (HOCESD) ecame a maior Tundsr in 2002, ADCESS s now a
Contracied] DR rET MErECE Fos rees N0 s N Y- T e o de ey
Zoenciee that delivar the prodrarm in oyver 7o comimiunities throuohout

the provings of Briteh Columibbia - including ACCESS own direct eanvios
clelbvery in Manoover's Downtown Esstzids,



N average, there B a 75% oh phoemeant rate
fior participants of the BlEdeRunners: prograrm -
an oUtCome attrilubed to

¥ Soresning process thar dentifies those
wolth swiio are alble and swilling 1o work thius
increasing the prokakility of satefaction for
the employver and encouraging the husiness
COMmImUnity o employ BladeRunners

* Pre-emplcyiment training taikored 1o koocal
ampicyment, which ensunes the wouth ans
eafie and Eve the skilkSwaresnses 1o mest
the employars entry vl reguirsments

* Wiorkehops that incresss parmicipant's
eocil zkille eothey anre hatter alble 1O mest
smployer's expaecEtions and marads their
Cha ) TrarEtion Nt kong tErm e mpkcey e nt

* Pro-active relationzhip betwean thoss
delvaring BladeRunnars iocalhy and
the husiness oomimunity the sy
blikding understanding and securing b
opportunities for the wouth

r Jdohcosching which suppons participants
throudgh training and after they have
lrzen paced into employiment
o aswiorkeie, A esndce that
Cperates during and outside of
noreEl Cifice houre: (ncuding
s lende), responding to
the clhallendes particinar e
face bhoth inand cuzids the
wioHpEos,

SiadaSunnas particioant,
Jahnsan Wisan an tha fob sita

Sarar BladsSunnars particioant Sarar
Sircla an tha fab

Grt!axt’aamiks Pl
y o w=a

Campbell River
Nanaimo &
Ucluelet

ey " \ T, 1 is
o siwlatings A Blli"'r“ﬂrw.

Mika Jobin, Ups o0y O

.
L3y 5 i ; Ll
k' Iy

Tom Gatway addressas aisndeas of SiEdeSunnens
20th Annhvarsand caleirat 21‘ = Pt

LPrin«::.ma_Flu:::uvsertail ""’ s
7 "Er*- FDrIE St. John -

= e,

Bz dalBunnars in training frann right fa laft
Eonnia Ahpay [Arst Aid Attandant, Soatt
Sirgh and Camy MNatanos
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Provincial BladeRunners 2014-2015

ACCESS e the primary manager of the BadeRunnere Program fior the Provinoes of Briteh Columiizs
Wife rarage 22 Aboriginal and non-Alkoridinal agencies sub-adreemeant holde ) undsr thres
contracts in the Lowsr Mainknd, Wanoouver lzland and Cosetal and Intenor Mainknd. Pleses see the
folicwing takle for the et of agencies operating undsr ACZCESS comtraciz 22 well a2 the resules that
they achisved during this Bet fizcal vear:

BisdoRunnors

Lower Mainland

-

Delivery fgent Oelivery Region Youth Trained

ACCESE BROeRUnnE s WSt D VRMEoUvET 155
It ereectione hedin 0 ppo rtunities for Wouth S0 ety (havE) WA RZOUYET 5d
John Howsrd Socisty Lower hizinknd () HEL) Abboteford a8
Fazifiz Community FRooumes Society {PSRS) Sy 72

2t9:L0 Aboriginal Skilk Employment & TRining EASET) Surrey, Chilliwack, Abboteford and hission 107

Vancouver Island

Oelivery Lgent Oelivery Region Youth Trained

e ntral vanzouver EErd Job Qppofuntes Buiding Socety (SUU0ES) Fautisille 1z
Comst 2alish Training 2nd Employment Socety (&SETS) Durzan - hid =nd So0th EEnd ad
John Howard of Wistoria, (JHS) Wiztoria e
Laiz hwittach Family Life Socety (LFLS) Campbel River 23
Manzimo Youth Senices Assoz@tion (HYSA) Manzima, Ladyzmith, Sourtney and Sono: 121
Morh vanzouver EEnd Aboriginal Training Sozety (MYLATS) Campball River - North ERmnd pel=}
Muu-chah-nulth Tribal Counsil (MTC) Port Alb=rni - west Central Eland 25
Coastal and Interior BC

Delivery Agent Oelivery Region Youth Trained

Carnboo Shilzotin Aboriginal Training Employment Cent e Socisty Williams Lake and Cuesne| 20
(AT B

Fimt Mations: Bnployment 2ocety (FRES) Eechelt, Powell River and SgJam &h 20

Jahn Howard 2ociety - Central and 2outh Okanagan (JH30ED) FEWwrE 20

John Howard Sogiety - Thampson Region (JHZTR) HErio pe: a7

Lil"wat First Maton (LFM) whistker 22

Marth East Matire Advanzing Socety (MENAS) Fort &t John - Morth Bzt i2

Ckan=gan Training and Dewvelprent Council T 0 Felowna - South East 29

Powell River Ernployment Program Society (FREFS) Powell River [

Zelkitk Gollege (205 CEetieqar, Makusp and Trail

Shuswap Mation Tribal Counsil SHTo) Kamoops - Central 12
Tribal Rezourzes Investrent Corporation (TRICORRP) Frinc= Rupert - Morth weaot 42
Total - All Regions 1190
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Durng this wear, ACCESS and ts 22 sub-agresmeant holders delivarad training and support to 11580
participant s througholut British Solumiia. Despite mamy of the participants experiendcing muitiolz
barriars to employvimant nchuding substance misuse (47%), amaotional health issuas (35% ) and o
[iteracy and ior numaracy (48%0, over 7a% weara placed into amployiment o returmad o schod|
for further training at the completon of their programs,. This high percentage of success can be
atricuted to the intenske ongoing support provided by the coordinators on and off the job site.
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ACCESS BladeRunners (Vancouver) 2014-2015

ACTESS BladeRunners: delversd training and suppaort 2 155 participante during thie et fiecal wear,
The trainitg foceed Upon prepaing participants for entry kvelwork in the constriction industny.
AeEmEn e eesn by the folowing chart, a high propomion of participants entersd the prodrameswith
NUMmERoUs farnere o emplcwment. Almoet 72% bad a hietony of sukbetancses mieuss and 4% had
SO N Contact weith the juetice evetem phior 12 enteing the program. Despis these wsles
BladeRunnaers coordinaiore: wers alble 1o assit 7% of the parmicipants with finding jole.
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55 participants) |

100% —1 L i )
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Building Service Worker Program (Vancouver)

Faor the last 2 yvears, the BladeBunnears departmant has managead
the delprany of the Building Service Worker Program. AaCCESS
first partnerad with the British Columibia Building ©ontract
Cleanars Association (BCCCAY, a mambearship organization
consisting of 86 Vancouver basad jantorial companias, in 2012,
A the complation of the program in March, 2015, two hundrad
and fifty nina (259 participants obtainad training and weare
provided with work, exparience with emplcvers within the building
servicas sector. One hundred and five graduates (423 found
fulltirne employvimeant upon complating their training. ACCESS is
currantly searching for furthar funding in order to cortinuea this
wiortthwhile program in Wancouvear's Downtown Eastside.

BiladaRunnars Stif fromn ieft to night- Faolatta Savrnaurn, Tom Gabwvay, Patar Maolan,
Sadia Taviar, Garny Jobin, Sabrina Cieansesy Chasity Simaan and Brands Crno

Partnerships

The formation of carrneehips with oraanizations and oomieanies @ heln
e in the delisrny of programiming and support for our paricipantes Fes
akvaye et one of the core pilae of the BERdeRunners orodram. The
folloadng adencies and companies, rRoesented By their ibgose, oomprze
come of the partners that contributed o the s uocese of the BhdeRunners
proararm during 200 4-2C05,

westbank ﬁ
CONCORD REAN ONE o |

Iders
Fac | Bl C

=
L wd

t° Hij, Canadi

FRunding provided by the Government of Canada through the Canada-8ritish Cofumbia Job Fund




_| _|
|
Success Story

Carmen Lockhart

Sumimer Student BEmplkeyiment Prodram -
LIBC Mesum of Anthropolody MNathae Youth
Frogramime

“Through MY, Fhave baan ahle 1o meat 20ime
AMasing peonie, had aome inchaedible &
Mamorable epafaees, &0 have et ao
fuch about not only iy culture, but aleo sbout
those atound me, and veal | am forever
thankdil 10 Fam Srown, whio has epnr thiz
OFOCrRT U0 &0 urtured it ahd to ACCESS who

healn nd this procyram to Kesp (T g, Thigie &

anadial prograrm, one of & king, and T iz one that |
hope wil lieed ranning, 2o that futwre woutha can
expefienos aomething simia to what [ have ™

Canmen LockbErn e eighteen vears old and & half
Japarness and Mete, She attenced LBC fior har
firet wzar of poet-sedondany etudies and studisd
i, Lating and creathee wiiting. She grisw Upin
anoolern, Musgueam Tenfony, Her goalk forthe
TULUre ans to attend post-secondary, oo o & etuchy
exziange overeess, traviel and 1o aecertain thar

e he Clioss Want 1D DIUIEUS 8 CaEnssr N el Usarion.

She heard about the Matihve Youth Program

through the Alxoriginal worker ar ber school

Crarmen grew LR Knoawing mosth' her Japansse

cide, and &2 she greww oder she Decaime mons

intErested in her Mate anoeetry, She has been

it of the Mathve Youth Program ae an intem

- for 3 vears, and since oining, she has utilized

| the Xwifanwa Librany 2t the Firet Mations Houss

of Leaming, whene she hormmwed lEnousecs and

| poetnwstony ooks, 28 well 28 the Urkan MNathae
Yolth AsscciErion, whare che mads ber finet

! drum and diurretick and participeted insome of

their prograrmiming.

| Carmen believes that one of the benefits of

the YR e thar it booste eef-corfidence and
rages g voluth's self-estesm a2 awhole throudgh
e wearimand aoce oting Comimunmy. Snother
positihvie imipect for her e that wauth ans expoesd

g/ o variols oppoitunites that they othemies

Q' e and i introd uosd the i T vanois
Caness and prodrame, which rEy Bels thernin
TUtUrE endesndol e,

4

ACGCESS

'_ Introductioh-l

The Programe Department was one of the

il ofigiral A20ESS depart ments in 2000, [t
Cvemess ADCESS-TUNded training projechs
sponeored through mainky urkan Abboriinal
Crganizations in Metro Vanoolheer, These
intisthves, such 22 pre-smployiment, sUmimear
student employviment and project-besed training,
are desidned o assiet Aloriginal pecpk o enter
The wiorkfonse and Ao o Continue on 1o uther

e Ucation that will lkad o carser placements:

Curing 2Cd4- 2015, ACCESS Programs funded
training in the following arsss:

Summer Student Employment
Programs

Secondary and poet-secondary studerts
iz N oks with 12 employer cartnerns,
randing friom admingtrativeickerical positicns: oo
maintenanoe and tourem positions. Employier
paEmners included the folkowing:

¥ ety of Briteh Columibea (LB
AUz ol Anthropolooy MNathve Youth
Froaraim

* Nanoolver Aboriginal Friendzhip Centre
Summer Cey Camip Progrsm

* arive BducErion Colege

+ Letiahn Social Socety

¥ Canadian Abonginal AIDS Ratwork
+ izl of Bagles Lodoe Society

* ARcrigiral Toursm BC

* ool valkey Institute of Technokogy,
Bumalsy Campus

* Helming Spint Lodge Society (HELS

1 ARCrigiral Mentoehip and Training
Acoociarion

* BT Metie Radaration Sockety

LIBC Mosaunn of Anthropalagy fafva Yooth Brogrann with stodant Tesan Hal g iing
a tour &t axhibiion Clainng Soace: Yoicas of Urban Abanging' yooth
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rerment to Employm

The Breaking Ground: Emposwenmant 1o
Emplcymant Program is a 12 -wieek life ekile
and mentoehip program desidned o facilitate
firancial indapsndaences for Alonginsl wiohen
through moving aweay from income sesktancs
oy olataining wiork or enteing an education
prodram. The program includes an immens e
eix-wwieak practicum. The gosl of the Program
e o amipowiar Ahoriginal wiormen whio facse
mutiple barriee o asudosssfullh find employviment
oF sltable educatioral pursuits. Participants
COontinue o receive oNgoing S Ut and
mentorzhip after completing the program.
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Pre-Employment/Employment Bridging Pr

ograms

| [ il -
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Thie jioh readiness /o -2 mMpIcy e Nt proo rarm
arnd sz kb vl ntesr stk prodram ane for
thoss men and wormean who may Feve fhad
Cohflict with the B and for other aormimunity
memibbers who may hene [ite or no educationsl
fackaround and work experiencs. The phogram
inciudes cerificates and treining in T refic Conthol
(Flagging, WHMIS Sonfined Space Awansness
Coretruction Safety Training, Firet Aid, Forkl

and Bob Cat Operation, Serving It Bight,
Protection, and Food Safe. Some of these
certificares are sokhy for men whik the women's
prodram k& directed mohs towwar ajminiatraﬁ\;ﬂ_e
and hoepitality industry. ' -

e
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Skills Enhancement Program Mative Education C

Operations Certificate F

Thiz eight-month program offered stude s

the zkilke and knowlkedos o eeek emplkoyient

i the tounem induetry. Gradusies are trainsd
for poetions in cultural tourem, ssctounsm and
may Cthar entny el positions in the ounsm
and hoepitalty induetry. Ten students complketed
thie prograrm.

Thie prodram praepanss participants a2 front-lins
Feealth care provide s in a variety of Comimidnity
and iretitutional care settings euch 28 home
SRRt agencies, adult day care, sesieted ving,
Comipkex cars, and residential care tacilties.
Srudents reospred Do monthe of practicum

ar the end of their training. Al e etudsnt
dradiiates continued on o aomiplete Do [post-
HZ:A coldrees inthe mental health arsss.

MED Homa Cara Assistantetidants an:
practcing at St Wincant's Langara Sasiaanial
Cara Fadiity

Partnerships

Char the viears, many training prograne were funded by ACTESS
through the Programe Department with cloes 1o 65 different tvpes of
training and more than 40 partnens,

In the hetory of ACCESS, the sumimer student smplsyiment prodram
hae had more than 28 differsnt patners,



Aboridinal Tounsm
Oaraticns Program
Haorma Core Assistant

. Braaking Sround
Wornan's Employrnant
Briciging Procrarm
Pra-armpdoynant Program

11 Surmimear Stuckent
Ernplowmeant Projacts
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Accountability and Results

Mativia BEducation
Collage

Mativia BEducation
Collage

Helpirg St Lodoe
Sociaty

Cirdla of Eades Lodoe
Sodiaty

LIBC bW, Sancouwar
Aborignal Rancehnio
Cantra Sodiaty,
L=tabn Social Sociaty,
Aborignal Towrism
B, Matis Fadaration
Sodaty, Modla

Walay Institta of
Tachndogy, Halming
St Lodoe Sodaty,
Aborignal Mantorships
2. Training Asscciaticn,
Cirda of Eades Lodoe
Sodaty, Canadian
Abcrigina AIDS
Matwork

1o

1

1=

a 4
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| 22 [o
o6 4
19 0

falisss with har first read book - a 2015 Sanads
Hagds noval Whan Svarything baals Lika & Movia

' Sonto post-HC A
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USF Mission Statement:

To provide opportunities for urban Aboriginal people on their
journey to successthrough education and training, secondary

and post-secondary scholarships and relief of poverty.

1
Introduction
rtoan Spirt Foundation iz a regietened charitatle
oiganization that exiete o further the suosess
and eelf-rzliance of urban Aboriginal peoplk
in the Metro Vanoolvar region. [n 2007, ILEF
wiae Crested by Alonginal Comimunity Carssr
Employvmet Saervices Society (AMS0ESS).

The Foundation's three core pU s
inzlide BEducation and Bmplkoyirent Training,
ScholBrehip/Bursary Awards for secondany

: and poet-eecondary etudents and Short Term

I_LI5F President Wice- Fresident
Silean Taroosh Jerty Aol

Vancouwer Aboricinal Frisndship Gircle of Eages Lodoe Sociaty Wancity Szwings Srecht Lnion

Cantra Sociaty

Dlirector Director
Faoine Chows Foes Rameey
Cornrnunity ek Ross Farmssy Associztes
Lirrited

SR e oversesn by Beecutivie Dinecior JobnWebketer and st=ff. The offioe & ooated &t -
108 - 100 Fark Bowal, Waet Wanoouwer, BC.

Dirzctor Director
tA=re Thormes Tabkitha Garaghty
Canadizsn Abovioinel ADS Hedningg Skt Lockos Socisdy
btk b

/
-
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Aooitancs that provides grants o urban
Alxoriginal crganizations for Commmiunity - hessd
[pojects that enatke urkan Aborigiral individuakes

and families to get back on track in tines of nead.

I_SF's Board of Directors & a diverse ol p of
repUtalkle individuak wwith strong connections
and commitmeant to the uriban Alotidinsl
Comimunity, The Board e represented v the
follohing cormimunity leaders:

Sacretan-Tressunsr
U L= L =" g

Year in Review

rban Spirit Foundation fed avery by and
exciting wvear in 201 4-15. The vear bagan with
echolrehip presentations, short tenm sesktancs
activities, the second Chanty Qolf tTourmament,
foothall and hockey raffles, "Giving Tuseday™
urnch and bake eale, the firet LESF donor

recog nition event and endad swith the twio
Abongiral Welhess Bvente.

ACCESS/AUSF Second Annual
Charity Golf Tournament

The sscond annual charty golf toumament that
ACCESS ard LSk organized for the benefit of
LISF wiae viehy 2ucoeeefll The event was held at
Chountry Meadowes Golf CSourss in Richmond, BC
on Jdune 2, 2004 Bghty-four golfers took part
a2 izl | rrany guests, staff, wolummee s and
come of the LEF and ACCESS board memibssre,

Evaeryone had fun with the contests, fundrages

sizh 22 the popular sikentauction, and all

First placa faann fraohy

Jason and Cave of NED 'er‘jdyr'ng thair goif day

wizls thealed 1o a delicious evening buffet with
reBExing backoround cEesical music by violinet
Cavid Rakinovich, A USE echolarship 2
recipient, Bas-Ann Lebrn, shared her pereconsl
arnd educational sucoess STony

A thind annual toumament s pannsd for Fridan;,
Jdune 26 ar Counthy Meadows, Wile anticipans
avian greater suocosss at that tourrament which
i ong of USF's Brgest fundrakers of the wvear,

Tha 2nd Annua Chanty Galf Toumaneant was
Wi by e Salationshp Trust tazm

Ealfar Jdohn Wabstar
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Giving Tuesday Fundraiser - A Canada Wide

Charity Fundraising Event
LarnWeleter, ACCESS Trades Coordinator volurtesrad hie senvices at the 2004 LESF Ghing Tussdany
fundraiser at head office. The ACCESS head office wion 12t prize trophy f20 raking the moset funds for
the Giving Tussday Inftiatve on Decemizer 2, 2004

r . ; Ve .. .':-“:u.

r 4 - Lamy Mabstar af 2074 Ghing Tuaesday fundrasar

112 Dorm o S T
UskF Recognition Event

rtan Spint Foundation held a Donor Appreciation WD IF GRS, DO0-F9, 505 and Kiker Wihalke

Ewent on Febary 26, 2005 at the Hertage Hall, RO, Co0-F4 0 999), Thity-eight donore received
The wine and appetizer syvaent was 8N opportunity Fe o Niticon avarnds: friom 2007 1o Manzh 2005,

o thank donore for their onaoing support of Tuwo etudents of pest AZCESS progranme related
LUZF. Peoplk wiare recoghnized by their kvels of their student sUoess etories, Jennifer Hagderty

contrbution and wane presentaed with Aboriginal and Chase Panterone.

printe starting with the Frog kevel (81 000-54, 995),

darmy Adans prasants Kilanawhaie oot 5o sy with Angie Foimiar of Seafabant and
Cakin Fang af Varncouvar Faundastion Walf ornt

Chasa Santarbons sacand Saoma Chow ,r:ureser:uzs Frow ot 10 ADCESS studarnt Sannifar Haggérty and
studart soaakar Francascs oo Sastiand Lyinn Wihita, A
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| like that wellness is being made
accessible for the community.

Ifelttheeventis areal gifttothe publicinmany
ways, especially in allowing participation of
aboriginal and non-aboriginal people. The
participants were so grateful for the event
and all the practitioners were so happy
to be there. This is a unigue event and it
would be great to see these more often.

e WP Tl Lt Ty (N = Y PP | TR TUR RN R Lt (i
Aboriginal Wellness Events

LISF sz il with the Abodgiral Walineos and wellness services and wiorkehope such as
Events that oosurred in hatio Vanoouwver with nuUtrtion, woda, beading, medicinal sahe making,
funding froim BC Alkoriginal Association of massades, enegetics, ooy, reflesolooy,
Friendzhip Centres and ACCESS fiom Januany haincus, makeoyvisrs, and readings 1o help

o Marnzh, 2005 &t the Yanoouyar Sbhoriginsl rEople with etress, NULATICN, feetvie wellness,
Friendzhip Centre. MNearty 500 Aloricinal and residential school reconziiaton: healing, and
Hioh- Alorigingl peopke attendsd the eventz. The invohrament incultural acthities,

avient Cffered kevnohe epealkers, frese haalth

Cragmcatchar work:sh.-:.:,ﬂ wm".u.':i‘lt“a: Leﬁmn ah laft Haircutting and szyfr'ng wWith Sammath and Anrna
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USF Core Programs

Scholarships Awards

Schobrehipe are provided tosecondan and poet-seco ndary Abhondiral students besedd on
achievemeant. Lrkan Spirt Foundation diebueed schoBehipe 1o educational entities in 2004 with &
Uriban Alongiral scholehipe awarded thrioughout Metio Yanoouver 28 followe:

Sabbia Crasfanais, sacond Vanoauvar
Sehaal Bagnd USE schalarship racnisn

Short Term Assistance

Back-to-Schoocl BEackpack Frogram

rban Spitt Foundation supparts the Mantolvear
Abongiral Friendship Sentre Chiden's Back-
to-School Backipack Proaram. Thie initietive &
deared towiaid providing school suppliss for
Abongiral chikdren in need in Bast Yanoolnaer.
I_LBSF's uitimare goal & toextend thie prodgran o
Buimaky, e \Westminster and Surrey arsas,

Children's Christmas Frogram

LUSE contrbutes tomeandds giting 1o the Chidren's
Chretmas Program thar iz held at the Vanooussr
Abondiral Frisendszhip Centre and provides
Chretmas food hamipers and chikdren's gifte 1o
Alongiral families 0 Yanoouyer, Wie ol ik
o extend thie program to include Aoriginsl
crganizatons: in MNew Weastmineter and Surney:

Employment & Training

LISE supporte AT ESS emiplzyviment and
Lraining prograne through funding obiainsd
from funding sourzes like foundations and
CoOMROrEtions .

Contact

Forfurther infonmetion on the Udoan Spirt Foundation, o punchass
Eeeental Skik OWVDe and LISF greeting cands or for onling donaticns,

[leEse e DL wWie sl at

X

www.urbanspiritfoundation.com
or email us at:

anspiritfoundation.com
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In my opinion, the financial statements
present fairly, in all material respects, the
financial position of the Aboriginal Career
Employment Society as of March 31, 2014,
and its financial performance and its cash
flows for the year ended in accordance
with Canadian accounting standards for
not-for-profit organizations.

Wilo ot & Cha,, Acaitar
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FINANGIAL

FaeW

4»1614'@

Thiz section contains:

¥ |Ndle e ndent Alditor's Re oot * Statement of Chandses in MNet Azcets
* Statement of Financial Position 1 Statement of Cash Flowe
* Sarement of Cperations * fotes 1o FrancEl SEtEments
y
- ==,
S—

The Finanoe Depart ment g locaied ar Head Offics (0 West Yanoouver, COur team & comimitted o
providing trare parency and aocountakility through timeby, aocurate, clear and complets infommation
and sendces o our fundsrs, partners, cliente, etalf and cormmunity.

ZUr departiment coviers 8 wids range of activities friom tracking all firmnciEl transsctons to mess uning
and reporting, straredgic decison making, and buddeting and forrcasting o faclitans the suosese of

the ordanization:

The Finanos Depart ment conforme 1o the highest kvel of ethical standands to ensure thar the
deckions we offer are honest, fair, and impartal.
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Financial Statements of

Aboriginal Community Career Employment Services Society

Year ended March 31, 2015

Wilcott and Company

CERTIFIED GEMERAL ACCOUNTANT
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Wilcott and Company

Certified General Sccountant

INDBEPENDENT AUDITOR'S RBPORT

To the members of the Aboriginal Community Career Emplowvment Society:

Report on the finandal statements

I hawve audited the accompanvying financial statements of the aboriginal Community Career Employment Society,
which comprise the statement of financial position as at March 31, 2015, and the statement of operations,
statement of changes in net assets and statement of cash flows for the wear then ended, and a summary of
significant accounting policies and other expl anatory inform ation,

Managenent's responsibility for the financial statement

Management is responsible for the preparation and Fair presentation of these financial statements in accordance
with Canadian accounting standards for  not-for-profit organizations, and for such intermnal control  as
managjement determines is necessary to enable the preparation of financial statemenkts that are free from
material misstakement, whether due ko fraud or errar,

Auditor's responsi biliby

My responsibility is to express an opinion on these financial stakements based on my audit. I conducked my audit in
acordance with Canadian generdly accepbed auditing standards. Those standards require that I comply with ethical
requirements and plan and perform the audit to obtain reasonable assurance sbout whether the financid statements ae
free from material misstatement,

an audit involwes performing procedures ko obtain audit evidence about the amounts and disclosures in the
financial statements, The procedures selected depend on the auditor's judgement, including the assessment of the
risks of material misstatement of the financial statements, whether due to fraud or errar. In making those risk
assessments, the auditor considers internal conkrol relevant to the entity's preparation and fair presentation of the
financial statements in order ko design audit procedures that are appropriate in the circumstances, but not for the
purpose of expressing an opinion on the effectiveness of the entity's internal contral, &n audit also includes
evaluating the appropriateness of accounking policies used and the reasonableness of accounting estimates made
by management, as well as evaluating the overall presentation of the financial skatem ents,

I beliewe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for my opinion,

Opinion

In my opinion, the financial statements present Fairly, in all material respects, the financial position of the
Abariginal Community Career Employment Society as ak March 31, 2015, and its financial performance and iks cash
fFlaws Far the vear then ended in accordance with Canadian accounting skandards Far nok-For-praofic organizations.

Report on other legal and regulatory requirements
&5 required by the British Columbia Society act, I report that, in my opinion, these principles have been applied on
a basis consistent with that of the preceding vear.

[ iteadt 2 O

Wilcott & Company,
Certified General Accountant

Jne 16, 2015
West Vancouwver, B
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Aboriginal Community Career Employment Services

Staternent of Financial Postion

As at March 31, 2015
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Aboriginal Community Career Employment Services Page 1 of

2 Statement of Operations

Year ended March 31, 2015

2015 2014 2015 2014
Assets Revenue
Cash 45,561 206,231 Provincial contributions - Blad erunners Program % %$4,995.215
ecnunbs Fese i ablia 2,424,362 2 783,631 Federal HRSDC Contributicns - ASETS program 3337 277 3,317,921
Frepaid expenses 3,402 75,563 7. 874 396 8,312,136
Tanaible capital assets [Motes 2 23] 696,012 743,667 Othel chiittibitiene
3,249,337 3,509,092 SPF Essential Skills for Aboriginal Futures 577 467 733,792
FMES Ceoastal Aberiginal Shipbuilding Alliance 466,667 E66,667F
Industry Training Authority (ITA] 408,084 297,953
Liabilities Building Service Worker 271,651 &
BC Contract Cleaners Association - 376,818
Accounts pavable and accrued liabilities 1,127,004 1,848,351 Douglas College Essential Skills for Aboriginal 122,680 _
Salaries payable 28,879 4.612 Employment Program of BC 107,836 94,730
BEfpied: Kever s (s 4) RETag ke BCAFC Urban Spirit Foundation 60,000 57,100
Lateng 2l BCAFC Essential Skills for Aboriginal Futures 60,000 .
Miscellaneous 116313 109 621
NOE Asrats MVUAS Essential Skills for Aboriginal Futures - 166,750
Invested in capital assets A96,012 743,667 MVUAS BladeRunners T 120,008
Unrestricted 1,240,408 1,024,324 Province of BC - ATEP i 150,000
1,936,420 1,767,991 2,190,698 2,983,439
5,249,337 3,609,092 RS SR
Rental revenue - 138 Street, Surrey [Nata 5] 196,152 - 245 745
The accompanying notes are an integral part of thezefinandal statements, Rental revenues - 290 Main Street [MNaota 5] 110,881 84 674
Rental revenue - 681 Columbia Street [Maota 5] 15, 383 32,533
Approved by the Board: Property Management Fees [Nata 5] 40,918 47 041
Interest 14,920 23,534
378,254 439 52 F
22%19 %M Total Revenue $ 10,443,348 -3
Chair

The accormpanying notes are an integral part of thesze financial staternents,

Treasure
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Aboriginal Community Career Employment Services

Statement of Changes in Nat Assats

Az oat March 31, 2015

Invested in

Unrestricted Capital Assets 015 2014
Met assets, beginning of year $1.024,324 3 743,667 § 1,767,991 1,384,738
Prior period adjustrment 42,993 = 42,992 98,113
Invested in capital assets [20,500) 20,500 - -
Excess (Deficiency] 125,436 o 125,436 285,140
Net assets, end of $1,172,253 4 7e4167 4 1,936,420 41,767,991

Aboriginal Community Career Employment Services Page 2 of 2
Statermnent of Operations
vear ended March 31, 2015
2015 2014
Revenue 410,443,348 $11,726,102
Expenses
Adrninistration Expenses 200,536 774,864
BladeRunners Program Expenses 4,537,119 4,995 215
ASETS (El and CRF) Program Expenses 3,458,408 3,323,803
7,995,527 8,319,018
Cther Program Expenses
SPF Essential Skills for Aboriginal Futures (ESAF) 577,467 733,792
FHES Coastal aboriginal Shipbuilding alliance 466,667 GR6 66T
Industry Training Authority 405,084 297,952
Building Service Worlker 271,651 &
Douglas College Essential Skills for Abariginal Futures 122,680 -
Ermplayrment Pragram of BC 107,836 94,730
BCAAFC Essential Skills for Abariginal Futures 60,000 -
Urban Spirit Foundation 60,000 57,935
Miscellaneous 116,313 103,784
BC Contract Cleaners Association - 376,418
MY AS Essential Skills for Aboriginal Futures (ESAF) - 166,750
MYUAS BladeRunners - 130,008
Aboriginal Training for Employment Prograrm (ATEP) - 150,000
2,190,695 2,983,430
Other Expenses
Cperating expenses - 138 Street, Surrey [Mote 5) 196,152 245,745
Cperating expenses - 390 Main Street [Mote 5] 110,351 54,674
Cperating expenses - 631 Columbia Street [Mote 5] 15,383 Z,806
322,416 333,225
Total Expenses 11,309,177 12,410,546
Less administration recoveries 991,265 969,584
Net Expenses 10,317,912 11,440,962
Excess {Deficiency) of revenue over expenses 125,436 285,140
MNet assets, beginning of year 1,767,991 1,384,738
Prior period adjustrments [Mote 6] 47,993 93,113
Net Assets, End of Year $ 1,936,420 $ 1,767,991

The accornpanying notes are an integral part of thesa finand al statements,

The accornpanving rotes e an inkegrd pat of thess finandal stabermernts,
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Aboriginal Community Career Employment Services
Staternent of Cash Flows

vear ended March 31, 2015

&1

Aboriginal Community Career BEmployment Services

Motes bo Financial Statements

Yea ended March 31, 2015

2015 2014
Cash Flows
From {used by) operations;
Excess (Deficiency) of revenue over expenses % 125436 4 285,140
add bads non-cash iterns
Prior penod adjustment 42,993 93,113
Arnortization expense 68,155 69,599
Changes in non-cash working capital
(Increase) Decrease in accounts receivable 359,289 (1,668,097)
(Increase) Decrease in prepaid expenses (7,839) (11,144
Increase (Decrease) in accounts pavable and accrued liabilities (757,080) 1,417,960
Increase (Decrease) in deferred revenue 28,895 a,671
{140,170) 200,242
From (used by) financing and investing:
Purchase of capital assets (20,5007 (767,857
{160,670) {567,615)
Met Increase {Decrease) in cash and cash equivalents (160,670) (567,615)
Cash and cash equivalents, beginning of year 206,231 773,846
Cash and cash equivalents, end of year ¢ 45,561 $ 206,231
As represented by:
Cash £ 45,261 £ 205,931
Petty cash 300 300
§ 45,561 § 206,231

The accornpanying notes are an integral part of these finand d statements,

Purpose of the Drganization

The Abonginal Commmunity Career Ernployrnent Services Socety (ADTESS) s a cooperative venture of urban Aboriginal
groups inthe Greater Wancouver Regional Distnid, Services offered are ermployrnent training, counseling, education and
financial support designed to overcome ernployrnent barmers and provide education and skills to effecively cormpete in
the labour rmadet,

The Socety receives funding from govermmment sources and cornmunity agencies, The two largest oontrbukors ane the BC
Ministny of Jobs, Tourdsrn and Innovaion through its BladeRunners prograrn and Human Resources and Skills Developrnent
Canada (HREDC) through ks Abonginal Skills and Ernployrnent Training Strakegy (ASET S0,

ACCESS incorporated under the law s of the Province of Briish Columnbia as a not-for-profit organization on January 17,
2002 and is exernpt from income tax under section 149{10 of the Income Tax Act,

Significant Accounting Policies

Basis of accounting
The finandal staternents of the Society have been prepared in accordance with Canadian accounting standards
for not-for-profit organizations,

Revenue recognition

The Society follows the deferral method of accounting for contributions, Restricted contrbutions are recognized as
revenue inthe yearin which the related expenses are incurred, Unrestricted contnbutions are recognized as
revenue when received or receivable, if the amount to be received can be reasonably estimated and colledtion is
reasonably assured,

Tangible capital assets

Tangible capital assets purchased or contributed are stated at cost ar fair market value respectively, less
accurnulated armortization, Amortization is taken annoally on a straight-line basis over the estimated
useful lives of non-building assets, The building at 681 Columbia Street, Mew Westrninster is amortised at
6% on a declining balance basis.

Contributed services
Because of the difficulty in determining their fair value, contnbuted services are not recognized in the financial
staternenrts.

Leases

all leases of premises and equipment are classified as operating leases under which rental payments are
expensad as incurred.
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Aboriginal Community Career Employment Services

Maotes to Financial Statements

Tear ended March 31, 2015

3.  Tangible Capital Assets

63

Aboriginal Community Career Employment Services

Motes to Financial Statements

Tear ended March 31, 2015

Cost  Accumulated Net Book Value
Amortization 20156 2014
Computer equiprnent % TOFTS % F1,390 % 8,385 % 21,519
Furniture & office equipment 1,006 603 403 603
Leasehald improvements (138 Street) 58,509 46,808 11,701 23,403
681 Colurmbia Street, New Westminster TH5,204 a7,681 675,523 698,142

§ 902434 § 206482 § 696,012 ¢ 743,667

Cormputer equiprment is amortized over an estimated useful life of 3 years and leasehold improvements over
the life of the lease, 5 years at 138 Street, Sumrey, ACCESS's share of the building floor at 681 Columbia
Street, Mew Westminster, 50% owned by the VYancouver Aboriginal Friendship Centre, is amortised at 6% on
a declining balance basis,

4, Deferrad Revenue

Deferted revenue represents unspent externally restricted funds received in the current year but applicable
to next fiscal year.

2015 2014
Beginning balance £ 95,138 £ 89467
Less amount recognized as revenue in the vear (93,138) (17,522)
Add arnounts received related to next year 127,034 26,193
Ending balance $ 127,034 $ 9&,138

B. Property Management

a) ACCESS s property manager of the building at 390 Main Street, Yancouver, owned by the City of Yancouver,
Tenarts aretwo ACCESS programs, Aborginal Connedions to Employment (& CE) and BladeRunners {Lower
Mainland) and ©pen Door Group, Salvation Armmny and Rental Tenancy Branch, Rerts are month-to-rmonth, ACCESS
charges property rmanagement fees bt any surplus revenue over expenses is rebated to the tenants the next fiscal
Wear on a pro-rata basis,

b1 ACCESS is also property manager and leasee [See note ] of the building at 138 Street, Sumey, AOZESS, Stola
Mation, Mative Courtworkers of BC and Métis Mation of BC are tenants. Sto:Lo and Mative Courbworcers have sub-
leases, Other rents are month-to-ronth, ACCESS charges property management fees but any surplus revenue over
expenses is rebated to the tenants the next fiscal vear on a pro-rata basis,

B. Related Party

The Boards of ACCESS and Urban Spirit Foundation (USF) have four direckors in cornmnon, ACCESS delivered Trades
and Poverty Relief programs for USF and has an account receivable from USF of $30,000,

6. Prior Period Adjustments

Uncollectible accounts receivable $ 12,851
Prior fiscal year account receivable to Industral Training Authority (4,34 3]
Unpaid account pavable - Service terminated (11,501}

$ (42,993)

7. DObligations under Dperating Leases

3] Fremizes: #1085 - 100 Park Royal, West ancouwer [May 1414 — dpr 30/16]

2015-16 § 74,459
2016-17 6,207
§ 80,69

) FPremises #109 - 100 Pal: Roval, West Vancouver [Sub-lease Dec 1413 - Jan 31717]

2015-16 $ 88,713
2016-17 73,927
§ 162,640

€) Premizes: 10757 - 138 Street, Surrey [Jul 1411 -Jun 30/16] . [See Mote ]

2015-16 $ 88,066
2016-17 22,017
§ 110,083

a) Gyuigment; Eight Xerox printers located in five ACCESS locations [Dec 24/13 - Dec 23/18]

2015-16 $ 77,935
2016-17 77,935
2017-18 77,935
20158-19 58,451

§ 292,756

B. Financial instrunywent=

The Society's financial instruments consist of cash, accounts receivable, prepaid expenses, accounts
pavable and accrued liabilties, salaries and benefits pavable and deferred revenue, the fair value of which
approximates their carrying values, Unless otherwise noted, management's opinion is that the Society is
not exposed to significant credit risk, interest rate nsk, currency exchange risk or liquidity risk ansing
from these financial instrurments.,

0. Comparmtve Figures

Certain comparative figures have been reclassified where appropriate to conform with the current
vear's financial staterment presentation,
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