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from the

The Board of Directors of ACCESS agan s very proud of the work that is accomplshed by thé;
staff and cur President and CED, John Webster. The Board s dso gratefu for all the traming
wea get throughout the vear. Be it for govemance, or changes in the Societies Act, John
brnas in guality experts to work wath s, which is a benefit to ACCESS and is also knowledoe
we can share with our own indvidual acgencies.

The staff has awven us the opportunity to expand into different work envircnments wath areat
success. Because of their worlk, ACCESS is recognized not only by the different govermment
levels but alse by the pnvate sector. This i shown by the partnerships that staff and students
develop when they worke in the different work emnvironnients in the Lower Mainland, and

' throudhout the province.

We are an urban-based society but we worlc with all the Frst Mations, Métis and Inuit people
and status and non-statlus peoples (nota term we refer to curselves as). Although we have
to work in the mainstream society, we include raditional teachings in our progams. O
shudents gain their strenath from them when it gets difficult for them in a new emaronment,
and one that is complicated wath work lancuage, routines and even a different way of livinao.
We hope to continue to serve ocur community and keep ther rust i us, as we work to develop
a better conmmunity for all our peoples.

T'oovaksl"y rasi'm
M Kan Kwsdns (Jerry Adams)

' ' “CHAIR
Nii K'an Kwsdlns (Jerry Adams}'

from the

PRESIDENT & CEO
John Webster

| arm honoured and pleased to prazent our Annual Beport of our labour market activities for the
2ME-17 fizcal vear. Ve are now in our 18th vear of operation, and we have much to celebrate as

an Aboriginal Skills and Employment Training Strateogy agency (ASETS). The content of this report
iMustrate the commitment, dedication and continuous learning that we build upon in order to serve our
clizntela in a respectiul and supportive mannear.

our entire profeszional and caring =taff are the foundation of our success and | must thank all
departments for their dedication. We have an equally strong and supportive volunteer Board of
Directors who work tirelessly to provide leadership and guidance throughout our journey. We must
alzo thank our funding partners, such as the Govemment of Canada for our Aboriginal Skills and
Ermplovtm ent Training adgrasrment, the Province of BC for our Bladerunners Program, the ndustey
Training Authority (ITA) for zuppart of our Appraenticezhip Training programs, Britizh Solumbia Instiiute
of Technology (BCIT) and our Emplover partners who all work together for a common purpose.
ASCESS iz proud Lo work in partnership with other ASET S holders across the provinee in particular
the Coast Salish Training Society (SEETSE) on Wancouwver Island, the 5t4:18 Aboriginal Skills Employment
and Training [SASET) in the Frazser Walley, and M&tiz Mation of BC (MMEC)

By co-ordinating our effarts, a stronger and collaborative approach rezulizs in increased banefit to all
Aboriginal clientz, YWe alzo continue to wark with Urbban Spirit Foundation [USF), which iz a chartable
organization that exists to further the succeszs and self-reliance of urban Abariginal people in the
Metro Vancouver Region. This organization enables us to support scholarships and bursaries and
community based programs that inzpire people to move away from poverty towards self-suffic:_i.'éni::y:.'
Az President and CEO of ACCESE, | cannot be prouder Lo prezent thiz Annual Beport, :
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ACCEES i a cooperative venture of the urban
Aborigingl community of Matro Wancouwver, and
weazs first conceived by the Mative Education
Caollege, Yancouver Aboriginal Friendship SGentre
Society and United RMatire Nations Society
These organization s entered into a five-year
Aboriginal Human Besources Devaloprment
Agraestment [AHFPDAT with Human Besources
Devalopment Canada in 1992, Thizs urban
AHRDA provided themeaans and framewark
for the creation and implemeantation of labour
market development initiatives customized to
the neads of urban Aboriginal pecple in Meatro
Wancaouvear,

The Agreament launched a new ara, placing
urban Abhoriginal people in control of the design
and management of their own education and
=1y plqwﬁent reguirarents and objectives

Out of thiz Adreement, ACZESE avolvad into

a dulvincorporated BC non-profit societyin
Jdanuary 2002, The Adgreament waz extendead
to March 21, 2010, bazed on the succezs of
ACCESS in delvering AHRDA programiming.

In Jdulby 2040, ACCESE then entered into the
mewe Aboriginal Skils and Emplovment Training
Strateoy (ASETS) with ‘Humarn Besources and
Skille Devalopment Canada (how Knowh as
Emploviment and Social Devealopment Ganadal,
az the Melro Vancowver urban Aboriginal
Agreenment Holder until March 2045, In Agpril of
205, ACCZESS received 3 contract extenzion for
two additional vears of funding under the ASETS
agraaetmant until March 2017,

ACCESS is one of the most comprahensive
Aboriginal training providers in Canada,
providing 2 wariety of emplovment and training
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pragrams and saervices, Through a modearn
hlend of interdizciplinan: program s acrozs
induztny sectors, ACCESS & dedicated
to-supporting urban Aboriginal people 1o
overcome employment barriers, and to inspiring
the pursuit of life-long learning and rewarding
caraar opportunitiss.

ACESS opened its first office in the Vahcouver
Aboriginal Friendship Centre. This location iz
eazily acceszible to the Aboriginal community
ahd today remaing the main Emplovinent
Aosiztance Sarvice [EAS) Centre. ACCESS

has expanded throughout Metro Wancouver to
nclude more paints of service and more diverse
programs for the urkban Aboriginal community,
The ACCGESS head office oversees corporate,
hurmmat rezources, planning, reaporting, financial
and administrative functions and iz located at
FPark Royal in Wast Wancouver

ACCESE

PROGRAMS &
SERVICES

ACCESS
BOARD OF
DIRECTORE

SO RALIMITY
SERWICE
FROWIDERS

LIRBAR
ABORIGIMNAL
CORARALIMNITY

ACOESS mandateJ

ErAPLOYMEMT

HOMNOUR

KIMNDMNESS

RESPECT

SHARING

[ ACCESS core values}

e el
AZCESS envizions an urban Aboriginal com-

muhity empowerad through culture, weallhazz,
achievement, and zealf sufficiancy.

L =,
VALUES
AL ACCESS, all activities are guided by a core
zat of valuas,

—. —_— ¥ - | — | L
BUSINESS FHILOSOREY
A CERS delivers a holistic blend of training,
counzelling, and support services that azsist
urban shoriginal people to gain access to
meaningful opporunities and emplovimant.
Programs and servicas are carefully positionsd
to empower Metro Vancouver urban Aboriginal
people to achieve their indwidual aspirations of
zelf-raliance.

ur MENDATE]

ASCESE sarves to enhance human resource
devalopmant and the sustainable capacity

of the urban Aboriginal population in Meatra
“Wancouver through the provizion of ermployrm ent
ahd training zervices: Undear the terms of

tz agrasment, ACCESS iz responsible and
accountable for the programming, deliverns

and reporting of rezsults to governmeant and
community stakaholders. ;

AFZESS iz committed Lo the delivery af
training intiatives that reflect the divetsiy of
the community, Parners include Aboriginal
service organizations, educational institution s,
all levelz of govarnment, and strategic busihezs
ahd industny zectors. Success iz measured
bazad on human impact az well as statiztical
indicators.

The dedication of staff, management, and board
iz curpazsed only bv the enthuziasm of the
meambers of the community who ben efit from:
ACZESS program s and saervices.
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AZCESS Chair
[Zirz le of E=gles Locge
Sociehyr)

Lou Demerae
AGCESS Wice-Chair
Wanoouver Natie
Health Society)

Mery Thomeas
AGCESS Director
{Comrnunity Mernber)

governancs

BOARD OF DIREGCTORS

[ e ]
A
EMMUNE

Governance

Avoluntear Board of Directors, representative of the needs, interasts and diversity of the urband
off-reserve Aboriginal population of the Metro Vahcouwver region, guides the growth and direction
- ! of ACCESE The Enard of Directors establizhes policies and strategic directions for ASCSESS and
H ?fi'_‘-.:' antrusts dait}r.nperatinns to a2 capakble staff an d.m anagement team. Al authority iz delegated
through the President and CEQ. The Board meets ten timeas per vear and as requiredto address

Dan Guinan Dena Kiashineky <37

5‘3 .t T AR izzues and opportunities. Timel responsivenass is a key to professional and neads-directed hurman
 Secratary Treasurer irector
(Nadive Edusation Goll (Lirban Native resource developmant.,

outh AesociEtion)

Leadership

-, The Prasidant & CEQ iz the official ACCESE raprasentative to the Board of Directors and to

the community and media. The President & CEQD provides leaderzhip consistent with Board-
capproved ACCTESES policies, doals, and objaectivies. Spacifically, thiz inclides the developmeant and
implermentation of the ACCESES strategic business plan and annual operating pians, az weall az fizcal
planning and accountakility, aszset protection, and maximization of human rtesources. Beports and
recommendations that anahze progress, measure success and identity hurdles are provided tothe

Board an a regular baszsis.

ACCESS Management Team

; The F!resi'dent f& CEC oversess & managemeant team of zeven Directors who work together
Christine Martin Hen:t}lemer-]t_, collaboratively to ahzure the succezsful delivery of the strategic goalz and priorties of ATCESS.
AGCESS Director ACCESS Director
(Wancowrer Sboriginsl (Qana&la.nﬁb =18
Trensformative Justic e PJUSNE':kaJ
Services Sociatyr) . .

Dirasctors are rezsponsible for the operational succaess of thair individual departinents, which

iz achievedthrough outstanding management practices including team leadership, ensuring
accountability through reporting, developing capacity through funding proposals, and building and
maintaining partnearships with industey partners, training insttutions and all levels of govemmeant.
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| Mendre Mewrnan, Progmm hiansger

Finance

[ Janet Chak=sim, Firanse Assitant
Sherri Sinc k=ir, Finanose Assitant
fl=rim Mizrds, Finance Azsietant

Yurni Ten=k=, Aadminetmtve Assigtant

Pauling Hanuse, Comtmets & Resords Coodinator
Larry Webster, Training & Apprenticeship Advieor
Fob Eg=n, Training & Apprenticeship Advieor
Euddy Zardin=l, Training & Emplayment Cozzh
Anit= Wilson, Training & Employment Sosch

deRunners
Fhasity Sirnecn, Provinzizl Adringst=tor
Garry Jobin, Ssnior BRdeRunne s Coondinator
Edlclie T=ylor, BEdeRunne = Coordinatar
Brerd= Crurnp, BRdeRunners Coordinator

Jd==on Taodor, BEdeRunnes Coordingtar

Conroy Jones, B3w Coominstor

ArrreEnc Tenchs, Tenant Support Wworker

Fosition urfilled =t printing, adminetrative sAcsictant

Employment .

Lind= Federstion, Program Cifiser
Shzannon MohilEn, Empioyment Sounsslior
FRebecos Hackett, Employment Coursslior
tristen Gook, Trades Lead Employment Coursslior
Erardon Stiles, EPEC Employrent Counsslior
Lis= Bruc e, Client 22rvice Wwarker

WeracHunt, Admingtmtive Support

Abariginal Training Ernployrroent  Goo perstiee (A TEC)

OEne Wright, Employrent Courssiior
Shannon WMo Conaghy, Employment Sounselior
Cathy Foy, Employment Couneellor

Anra Lumnbergck, Adminstrative Support

R

Abariginal Connection 1o Emplovimeaent (ACE])

| fnclres Doolan, BPEC Case Manzger

Arrmncd= Kai, Employment Couns2 o
Doris Frest, Employment Counsslior
tathleen Dennis, administrative 20pport

= for Aboriginal Futur

lvEn Kiss, hiEth et nctor
Fatric = Babukiil=, Instructor
Heather Grosby; Clant Liagon
h=rio Fabbit Garrier adminetrative Support

Programs

[ Eline Zl=rs, Progranm oiffiser







The AGCESS Employment Azsistance Services (EAS) departmearnt js the firsf.-j_:iﬁi_ﬂi of
contact bhetweaan ACCESS and the cormmunity that we serve ACCESS rmansdes thras
Eas offices locatad within Meatro Yancouver, each strategically located to ensurs. e

ac:c:essibility for our urkban ﬂ«t:u:url'ginal clients: These offices include;

+ ACGCESS Emploviment Services Centre - East Yancouver
+ Ahonginal Connections to Emplovment - Downtown East Side
+ Abonginal Training and Emplovment Cooperative - Suirey

ey

=

*\

Each office iz aguipped with a multi-faceted Employiment Resource Lab. Howewver
clisnts aleo have the option: of booking ona-on-one timea with Emplovment Advizors,
who provide support in the form of employment, training, and funding advice. EAS also
collaborates on cohort programs deliverad by three ASGESS departments - Ezzential
Skills for Aboriginal Futures (ESAF], AZCESS Trades, and ACCESS Programs. And
externally;, we sub-contract with two agencies that delver employviment services in
Wancouver - Urban Mative Youth Association (URYA) and Mative Youth Learning Centre
L)

One of the partnerships managed by our EAS department that AGGESS i= most proud
of is with the Yancouver Police Departrent (WPDD. Our Aboriginal Gadet Program

haz been running for & years and iz available to Aboriginal youth betwesn the ages

of 1910 20, |t provides participants with an opportunity to explore varous careers
inlaw enforcement. Last vear, four Cadets referred by EAS sy ccezzfulh complatad
the prograrm and gained valuable amployment experience with the WYPD. The cadets
took part in 2 number of activities in.c:luding riding.alung with afficetrs, working with the
Canine and Marine units and taking partin the Pulling Together Canos Jdournay, Thres
of lazt years! cadets have been hired by the VPD and the RCME

keenan
2303

THE ABORIGIMNAL CADET PROGRAM

an Lambright ne . of our

! B Clients Served: 1578
769
W Dropin: 725

B Employed/Retum To
Schoal: 769
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stephanieMUMM i gerryHILL

THE _ﬁ'Elon IGINAL CADET PROGRAM | AEmelua_L-mNNEt:ﬁnm's-m
: ; EMPLOYMENT

Ger‘r’y Hill is frof me Krahm:rse Flrst
Mations Band. He has lived in the
Sancouver area for over 100 wears,
Mot long after moving to ‘l.-’za.m::u:uuverL
Gerry tealized he ‘wnulu:ﬂ =1=1= a Ju:.‘ll;:l ir
order to support hlrr‘iseIT Th_af, is _wh &
he heard about ACCESS. He began
seaing an Employment Achdizor ac
wEing '.the"c:fjm;:ruter- rezource centra
at ACE for hig job csearch: ACCESS
first funded Gerry for a Level 1 painting
program followed by 2 Material Handler
certification. Gerr Lsed th|$ trarmng {n:u
find work and he has npt looked back,
Fenry contindas to uze the support
and services of the ACE office and iz
tharkful that they are there when he.
needs them.

|

royFLETCHER w7 ) sandroTOBY

ABORIGINAL CONMECTIONS TO EMPLOYMENT

ABDRIGINAL CONNECTHDNS TO EMPLOYMENT

Sandro Toby iz = member of the Tsilhgot'in Mation. He moved to
ancouver from Alexiz Cresk to make a fresh star in lite However,
he guickly discoverad that life can betough ina big city. He was new
to town, didn't have = phnna and waz homelezz. He waz refarrad
to ADCESS, When he initially visited, he just used the phone and
me E:Dmputers in the resource roorm. HDWever* b £000 Friacle an
‘appointment with an Emprayr'np_ﬂf. Achisor He
waz immediatehy pmwded weith el Gnmmumty
Aoice Mail phone number which he till uses
today and referred to local housing resources.
Onece he found housing, & was time to take
the naxt step. Sandro proved his wilingness
to do what t took to move forward worked
Ahrough the temp agencles to tmake ehds mesat
Hiz Employtnent Advisor saw how motivated
he wazs to move ahead and referred hirm to
the Squamish Mation Trades Centra's “Intro to
Zanstruction” program. He began in Movember,
2idE and successfully completed it on March 24,
2047 with 2 speacial interast in carpertry He has
sinee enralled it the Sarpentry Lewel 1 through
SNTG and looks fu:urward to graduat-lng Aftar
'graduatlur'r he hl:r;:ré*s to find full-time WDI"‘r‘C and
eventu ally becqme an appren‘tlr,:e His qu.lf‘r}a‘te
gual |s;=b:.t becqme =1 Jaurneyfﬂan n::arpenter




kurtisFERGUSON

Sacond yaar Matal Fabricator? S R ' ADCESS Trades is pleased to report another successful vear of trades

Marina Fitar Apprantice and ‘B’ » training.  Thiz past vear our trainess gained valuable tachhical skille and

Laval Walklar ol entered into apprenticeshipz with emplover parthers: |n 2018-2017, AZCESS

o Trades offerad the urban Aboriginal community opportunitias 1o entar trades

training and apprenticeship programs through training partnars such as
Brtizh Columbia lnstitute of Technology (BCIT), the Electrical Joint Training
Committee (EJTE), and Skill Plan BC.  Theaesze highly respectad trainars work
with our clientz to teach them the zkills they head to enter into the workiorze
and gain respect on the jok Thiz vear we sponsored carpent ny metal
fabrication‘marine fitter, welding foundations, and bridge watch [deckhand)
programiming. Another 65 people attended 2nd, 2rd, or 4th year training and
moved to the nesdt level of their apprenticezhip.

Kurtizs corm

i it Job Coaches mentor trainees while they attend training Lo ansure thaw

receive the academic or personal support they need for succeszs,  Our
spprenticeship Counselors monitor SO0 apprentices in 41 differant trade
cesignations. ACCESS Trades is designated by ITAEC as a third party sponsor
and although we sponsor fnany of our own trainees, emplovers or unions
sponzor othars. Since 2005 20 par‘tic:ihants have achieved PBed SealoF
Cettificate of Qualification intheir trade or occupation. Almost S0 traineas

are in fourth year and wil com plete their appraenticaship in the next 12 to 12
rmonths.

The Director of Trades would like to acknowledge the support of our varicus
stakeholders and the dedication of the staff in the Trades department. The
wiork we do togeth er iz life changing.

jazmineMORRISON

Thind yaar CMNC Machinist Apprantica e . 55 G35

but iz inally from il s W ; Training Starts
' : - ' T Total= 201

Erployed/Return to School
Total= 142

* pecent graduste injob ssarch

11




Third yaar Carpantar Apprantica

FRon iz a3 member of the Heilstulk Bation in
Bella Bealla and lrang in Wancowver BC Mas=
Construction hired Ron in Jdanuarny: of 2016 and
he aenjoyvs working i the carpentny trade Like
others working intrades, he became a carpentar
to ensure a good future and financial security.

Because . of training "I'momore knowledgeable
and confident in the work | do making mea mare
ugeful onthea job site. [(ACCESE) i & graat place
o further your Career, gresat staff. | don't know
whera 'd be without ACCESS Trades "Rontakes
graat pride in tha wark he doaszs.

YExciting! | love wital | o

Socond yaar Machinist Apprantica

Brent lives in Mew Weasziminzster bub ornginalby
hailz from Terrace BE - Brent iz a member of the
Gitwangak Band He completed the Machinist
program with clazsmate Jazmine (ses previous
sUuzcess story) and now works with her at Pacific
Bolt Manwacturing. Brent prafers to work with his
handz and he knew that through the machine trade
he-could attain technical sklls that would help him
advance onthe job. Brent knows that as a result
of the skills he learhad, ha hasz stable employviment
for vears to come.

TASCESE) gives opporlutily o advance Jite
skills wiile adhanoilg eoplornetl opporlunlies.
Thankrul for the skills that ACCESS taugit e
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Ezsential 2killz are the core learning skills required 1o advance in employiment and
training goals. These zkllz are used jn every job to varving degrees and at differant
levels of complexity. They provide the foundation for learning all other skillz and

enzable people to evoklre with their jobz and adapt to workplace change. ESAF uzes an
infiovativie approach that focuses oh specific skill developtnant relatad to the ok orF
training goal: Learning iz in a classroom environmeant and consists of experiantial group
Iearning and ona to one teaching.

ESAF, in partnerzhip with the City of Vancouver, bagan its delivery of a vear-long Digital
Services Program for the 2-1-1 Contact Centre. The purpoze of creating this distinet
Internship program was to allow people from the |ndigenous combnunity to develop

the necazzary knowledge, skillz and aexparience over 12 month s to help them compete
fora ful time =28 1 postion with the City of Yancouwver 'Six of the ESAF graduates
received letters of affer for employvineant into the SO 12-month intarnship. In May, we
delivered our first Bope Access Program. Fope Access is one of the safest ways 1o
complete work at height in spaces typicall conzsidered inacceszzible. Graduates gained
the Society of Professional RBope Accaess Techhnicians (SPRATY certification, Six students
acarned thair SPRAT cartification and five weant on to amployvim ent.

We continue to pattner with our ACCESS Trades department in delivering our Pre
Trades Training Programs. We daliverad Ezzential Skills anhancemeant training to four
groups of trades students prior to theirtachnical training. Carpenters, Welding, Metal
Fabrization and BEridge Walchman, Forty-two students went on to technical training at
BCIT: Finalhy, we deliveraed a sic-weaak Employment & Training Sompetency Program
targeting vouth who are 20 and under. The focus of thiz progratm was Lo help studants
identify career goals and gain certificates for antby-level emplovment in the customer
zervice sactor Eleven students completed, two gained employment and ning returned
to EAS with atraining plan.

55
54

. Training Starts

Total = 125
32
28 o7 . Ermpoved or move
. to frades programs
Total = &7
=i
- 8 5
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brendaB0OLTON

'"The Clazz Hero" It was a
challenge to =it in class with
vounger students and to have
to lezarn zo much in 2 short
while,. But with lots of affort
and a great attitude, before
she knew it, it was graduation
day. She had made it and
received a letter of offer for
a position with SOV Her coal
and calm nature made har the
rockfor the class Brendas was
urie zvering and rolled with the
challenges and still kept her
Beaecause of her benevolant spirit, she was

vioted clazs hero

“Being an adult student has its challenges but this
was = ur class. | especialle fhe the resurme wiiting
wrd the imtendew skils; this helped me so much in
e aperoach to the actual 2-7-7 intendew: Al the
stalt rere are excellent: all were he,'pfu.f, Mfonrmaiive,
Fricerale mrd ricet mec elleet &t their job. This paceis
oreati?

davisJOHN KEAY

"Mro Instrurmental Davis' story iz one that could
make it 1o the big screan = from rags to dechesl With
just a couple of dolfars in his pocket, his ukulele
and hiz dog, he moved here from Alberta. He slept
under bridges and made the rounds through a few

transition houses He is how anAmbassador
for the city whoze streestz werae ance his
zhelter He now looks to making Yancouver
hiz home and [ving in a highrise.

PESAF changed e e Dwould still ke stavng
M hormeless shallers without = path to
affordable wage. T has helped me ot ol
profossionally but alec personally in that |
gaited comidencs and frsight o whc T ang
witat fmy strengths and areas of mgroventent
are and introduced me to many people
Whose Wandshios Wil chevisit Beoguss (of
AZCZESE, T wil be working it the best job of
e wWirale et Thatk vl vens rruch™



caraLBWIS

Cara iz 8 23 vear old member of the Gilxaala Mation.
Shewas borh and raized in Prince Bupart. She movead
Lo Yancouver and waszs working in 2 dead end ratail
jobwhen she first heard about BladeRunners through
zome friends who had gone through the program. She
was particularky interested in getting an opportunity to
find = job that could lead to 5 real carsar that earned
good money.Even though she is patite in stature, zhe
et herdob CGoaches knowthat she had akeasninterast
if iromweorking, one of the most physically demanding
tradesz in the construction industiy. She completed her
training and obtained multiple industry recoohEed
cerdificates including First Aid and Fall Protection. She
waz immediatelr placed with Lower Mainland Steel,
one of Yancouver's prefmier steshworks companiss.
Thiz turned out to be Cara's dream |ob! She has
excelled with LMS and they consider her ane of their
best iromworkers, She i currently working of the
Vancouver House site, another prestigious Westhanlk
Project developrmant in the heart of Yancouvar Sha
recanthy purchasad a Jeep Cherokee and a0 Ureally
expensive mountain bike!, These are purchases that
she woutldn't have dreamed of making & owvear ago
She haz alzo been = guest speaker for EladaRun Hers

on zeveral oocasions, The new student BladeRunnears

ara alwavs amazed to find out what Cara does for a
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PROVINCIAL MANAGEMENT

AND DIRECT SERVICE

DELIVERY IN VANCOUVER

pladerunners

BiadoRunnors

living and zhe iz ahvayvs aager to encourage thetn to
not be afraid of one of the “"toughest trades" in the

construction industoe
‘T sccexmeted & For sooghad 1ot this awesonTs

o aa i e [ 1w gk H S . S :
| | ] 3 i [ y ir bk e Son completion

ip with The Bloom Group and BC Housing,

Aborginal Community Career Employment Servicas Socety
Canboo Chileotin Aboriginal Employment Centre
Coast Balish Employmient Training Soc ety
Central Vancouver Eland Job Opportunities Building Society
Irte rsactions Media Opportunities for Youth Society
John Howard Zociety Central and Bouth Okanagan
John Howard Society Lower Mainland
) John Howard Society of Wictoria
oA John Hoowamd 2o iety Thom pson Region
E La iz hwiltach Family Life Society
Lilwat First Mation
Manaimo ¥outh 2envices dssociation

grantHILL

Grant iz an 12 vear old membear of the Gitxaala First Mation and haz lhved
most of his life with hiz grandmother jn Kitkatla, BS He and his younget
brother recenth moved to Yancouver with the intention of moving in
with th air father. Unfortunately those plansfell through shorthy atterthey
arrived, For many Kds alohe in a strange city, that would have beaah
tough to overcome,  Howewver, Grant persevered and after obtaining
zome initial support from AZCESS, he was referred tothe BladeRunnears
program.  Immediately after completing his training, he went to work
with Camino Flooring. Shortlhy after that, he and his brother moved into

BladeRunners Place.

Mizga'a Employment & 2killE T=ining

Morth East Matie Adwancing Socety

Morth Vancomeer kEland Abonginal Training Soziety
Mug-cha b nulth Trikal Courns il

Okaragan Training & Dewvelopment Couril

Pacific Community Resounzes Socety

Powell River Employment TRining Socety [Camer Link)

[| Grant-has demonstrated to evervone that he iza mature and akble young

man.: He haz proven to-be avalued member of the Camino Floaring
tearm. Hiz boss states that "he's a keaper! and he zeas Grant growing
T into: 2 team leader and eventually being responsible for mentoring
and zupervising hew hires: He iz & proud and responsible tenant of
BladeRunhers Place and always makes suretopay his rent on time and
be rezpactful of hiz felow tenants, And most impoartanthy of all, Grant is

| a pozitive role model for his younger brother whom he now supports Belkitk: Colkege
' while he finishes his schooling. Sto:hbo Aboriginal Employment and Tmining
TRICORP

“Ireelgresat | Rsoe g socl cver ane ead g icite ey poc ket
thanks o BladeRumters. For that, T ary forever graterufi!

TOTAL

EMPLOYED
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samanthaDAWSON

Zam iz a mamber of the Mamgis First Mation of
Alart Bay., She was refamed to BladePunnars by
her friends who had come through the program
before her, The wasn't initialhy accapted into the
program because shewas much younger than the
tvpical age of enthy, howaver, sha was vary Eaah
to be a BladeRunners participant and convinced
the coordinators that =he would zuccesd. Theyw
later dizcovered that she had graduated earl
from high school - a sign of 2 very determined
voung lady. She was quite mature for her age and
az aresult, they decided to give heaer a chance
Zam graew up fazt Fram the time zhe was
12, she was drinking heavily and associating
with the wrong crowd. YWhen she zigned up
for BladeRBunnars, she wasz living i a »outh
shelter. Despite the challenge of not having
stable accoammodations, she ztill made tto class every dayv and completad
the program. lmmediately after she completed the training she was offered a
placement at Lower Mainland Stesl She has now become one of the hardest
workers on the crew. She has received perzonal praise from her direct
supearvisor and from the Site Safety officer ob numarous accasion s, Sam also
lives at BladeRunners Place and is doing well Although zhe still strugglas from
tirna to time, she maintains regular contact with her Job Coach and iz eager to
share her succazses in life

“BladelRutmers helpaed me wilth securing 1the raimng and lickels | ireeded 1o
secure ®orest job with LME | aow have Rousitg at the Sladerumisrs Aouss, &
good job and sumsort o the Coocrdimators. Thanks BadeBunners™

shancWATTS

Shane Wattz first heard about Bladerunners when Jdob Soach Garey Jdakbin
vizited his home tarritory: in Greenvile where he was malﬁng a presentatiun
about the program. After the presentation, Shane decided to take advantage
of the opportunity and immediatels signed up. Aftaer he com pleted his training,
Shane got a2 job with Lower Mainland Steel. He worked for LME for more than
a wear but thay finally had tolet him go becausse he had begun todrink haavibe
and waz mizssing time at work., Shane gave up drinking in April of 20132 and
since thet, he has never looked back, He tried various construction ju:ut:us inan
attempt Lo get hiz life back on track. In April of 2047
he came back to BladeRunners to take part in the

Senior Enhancement Program. After he complated
that training, and with the help of his Job Coach, he
weant back to work with Lower Mainland Stesl. He:
has now taken a Ieadership role with that compams
and iz currenths learning to read blueprints.,. He has
alzo taken on the responsibilty of helping other
BladeRunners on hiz worksite at Wancouver House.
Asoa way of diving back, Shahe regularhy addresses
aach cohart of new BladeRunners participants in
Vancouver befora they graduate. He tells them about
the things that he has experienced with BladeRBunners
and what they might expect when they go out to their
firzt jok.in construction.

“A Big ek viol 1o EladeRurters for afraes FEving
iy Back for these past 2 vemsi™




reginaldSMITH

Mativae Education College - Office
Acdministration Program

ehhancameant training:.

AZZESS funded a humber of Summer Student Employment Programs during 2016-
2017, Secondary and post-secondary students worked in jobs with 10 urkban
amployer parthers as wel ag with Sguarmish and Sechal First Mations. Tesawwassan
First Mation (TEN) provided a Pre-emplovment! Youth to Employment Prograrm with
vouth working at businezsesz around TEM. Mozt zummer student jobz ranged from
‘administrative and clerical positions to maintenance and tourism,

Halping Spirit Lodge Society, Gircle of Eagles Lodge Society and Mative Education
Collage deliverad a number of pre-employment/fob readinessiwork expariance
programs on behalf of ACCESS, Mative Education College alzo delivered 5 six-month
Office Administration Program with zeven out of 12 participants graduating: Five of
thoze who completed found employmeant. One went onto further education and one:
was looking for work at the end of the prograrm.

The ACCESS Programs Department overseess ACCESE-funded group training
projects sponsored through urban Aboriginal organizations and First Mations in
Metro Yancouver and Sachelt. Thaze initiatives covered training programs such
as pre-employmentieszential skills, summer student amployment and group skills
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ryan - o
ACCESS Summear Studant F'.m-t_:]rram

F-'Eyan 15 from the: Muéquéam Natn:un-
He h',Ei.‘E ﬁ:n:rmp{eted hiz Brd wear at
Langara College and
aprolledinthe Business and Marketing
Prograrm. Abariginal Tourism BC hired

plans to attend UBC to obtain his
Bachalor of Commerse program with

rianaderent. He plans to enter
into the sports marketing field:

He: resehtly took part in mtervrewmg
three BG ‘-‘El..l"f.IStS far tha ATEIC: blog,
1..ﬂn.-"r11|2:f‘| alréd Gy |t3 webmte

melissa= V-

Native Education College -
Health Care Assistant

He
would like to stuch abroad f’u:rr T

21

iz currenthe
hitm a5 2 M:arke’ting.ﬁssistang. He ztill

& major in marketing and business

eeded Toroths workiorce,

marsha /=

Circle of Eagles Lodoe Socioty -
Pro-amploymant Progran

“The FPre-smplovment Progrant | F‘EP) hef;é&d
lri=H r:heare- = msarwe i ol o fife. 1t hefped
e To st ﬂr&m’uar.'vé structure. W'J:F?m 743

_?;}rogram there was asehse efﬁa"ong.'r@ Ifg:a:m.ed'

e skils that | neaded to move forward, Thers
woas pleatyr of sugect wWiliiefr Was much needed
The safe emdrcmnett 11 grous setthos helned
e gain the confidence needed 1o participate.

Alsc the ;w&grwn maq’s- ber =8 Wram‘ to strive bl
ba:tfer it opened doors j‘-::r o= s &m’er‘ to cr’eai‘e
ol .r;ew pa#r Mot Gﬂ.r}" oftef achieye c:ert.fﬁcaies
Bt fozmlso found
friends as wellas role models. [ veny ekl
that ACCESS could assist it many cpportunities
a!r:fm_:i' g =T [ Due to ACCESS :a.'m’ PEF-‘ pL.rsh.'rJ;g

e i the Pt d.'rec:t.'c_‘m Iam mwgq.'ng te E}e =
certified Bullding Servics Wiorkey
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SECHELT FIRST NATION

Xemaik&dayam

MUSQUEAM FIRST NATION

S| 2IEWAL L]

FIRST NATION

MISH FIRST NATION

FIRST NATIONS

is in jts second if weorking with the five First Nations in Metro Vancouver
. Wears ple to continue our relationship with Squamish, Tewawwassen,
th Tnﬂusqu , and Sechelt Mations, The following is their report on the
nded employment and tralr"nng during the 2016-2017 fizscal year.




jacob

Piping Foundation Graduats

The courss WS Vel successiul and wern: edferul
e e | gained Enowleddge o acquffe a jobr
#1 e feld | ke, Sguaniisi Nalion Education,
Eripdonrent & Training s1af was asmazing and
vers Raipfial toall ofus o fesl the Sgoaryshi
Matir Trainng & Trades Cenlre staft  oddaid
themsahes and that was nruch anpreciated. de
frachicunT was awesante! The expkner Bndrark
nslalation was good Io rres [ realls enfoved 1
Frowr this exgprerienice | can see srvsell staving
With Bvvirark for awhile. Wb traiming helped e
oblak ajobin - an-area tThat filike 1o work s it
alzo halped rre advance and rrove dpr with the
expretience I garled. | ant going o finish all the
Wway and coblall ane Apprenliceshiy Level 20 |
Highfs recorrmrend this tralning 1o all people who
have had struggles with emplovment. Look =t
e I ant succeading 0 al |l donow. Thanks for
the haln— 1 now fave the confidence o keon o
Reapring an.”

dylan

BCIT Joinery Apprantica Loval =3

“The BOIT Jdoinerns {Cabinstnraker]) Apprentice
Progrant Lavel 2 iz reallyfunl At fyst T was
toirgh o gel started and gel funang. Thank
vird 1o Lacey & Deran ot Sguantsh Nalion
EducAaliad], Erproviriedl & Traling for all vior
sppeael. Bolbve s working with Bick Bowersran
at BEowernran’s Handorafisd  Sriiture and
Cakinstny in Squapaish o hardbecall - toa joke —
travelling all over the Lower Mainlang dong lols
of coal =1UTT. | plan on warking with this cornpany
g tenrr 1T s such a great ohi

skwxwi7mesh Uxwumixw

SQUAMISH FIRST NATION

Mission Statement: '"To ensure thatl fair and equitable amploviment, education and training
opportunities are available tooall First Blations People residing in Moth Yancouver, West
Vancouver Sguamish Valley, and Whistler !

Sguamizh Mation Education, Emploviment & Training Department (SKMEET) has the
Emploviment & Training Division which iz com priaed of four teams: Ezlha7an Learning
Zantre, Sttsma Career Centre, Squamish Mation Training & Trades Centre (TTE and the
Wira! chawatm Income Azsistance program. EzlhaFan Learning SGentre provides the delivery
of upgrading education up toand including a Dogwood Diploma. Stkema Career Centre
provides career guidance, job saearch, funding for training, help with work gear or clothing
fornew jobs and programs: The TTC offers pre-employvmeant program s, introductorny:
programs and trades and first vear cerifiad apprenticeship training. TheWa'chawatm
Income Assiztance program iz for oh-resaerve residents who are in financial need- andsor
hawve a disahility, Each divizion complements each other in 2 progressive system to help
clientz overcome any obstacles to find zustainable long-term employment.
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kenny = U0

Carpantry Laval 1 Program

Tha p‘r‘c\grram wias vary halpful Wlth bath teac:hlng'
gnd providing F‘ne AN BVEH LS and Fasou Fras h:i
sacurs 2 full timejob. Squamizh Natmn’l’r:ammg &
Tradez Cantra staff and supportars wara halpful
it gvary way possible. | learned 3 lot within the
tywwo Weelc pran?.tlc:um The’r.ra.ining hias rasulted i
A haw L::areer and full tlme Jobwith Fitt Meadow s
Flurnbing. | am looking fnmam to going bzl
to gchool in the near futurs to get rry Lewal 2
trammg and hopsfu II*;‘-r my Fad Saal aftar ancthar
tano VisArE.

vnnMICHELS

Carpaniry Fﬂl.lnd_E_lti:-rlS Proggram

| originally took part inoan Intro o Canoantny
prograrm. in 2014, | recanth E:Dmpleted thea:
CarpentryFDundatJmns pmgram in Fabruary 2017,
Elsing in thiz foundations program gave ma tha
fundamentals of carpantry and the khowlsdgs |
naadto t:regm tha BCIT LeveHG’arpentrypngram
that starts in March. . | alzo gamed zomea an tha
job eipariance doing & 2 waaelkt work practicum
withh Ellis Don, one af tha brggest commanzial
o paniss in Ganadgag | worced wrt.h 2 rad Eoal
JOUrhEyTT AN wh_n:l_: taught me S_afaty and slu_lla_ to
otk on a3 commercial worksts, | haelpad do a
pinch dacl, build doors and safsty guardrails.

Wheﬂ Wou afe serlu:lus a’qu:aut Wour Caraar bl
attanding SHTE thay will do whatsvar it ta}s:es to
hialpn yau athl{avs_yx;i.ur g_g:\rals_ The:-y will give Bl
the staps woll hesd to raach the carssr voulve
alwemys wartad,  Aftar | finizh my 7 wask coursa
at BZIT, | have_a-jr:ub opportunitiss to worhe with &
union joky, of if | want, noh uniohn. The carsst
coaches will halp guide Ug in any dirsction we
ey want to oo, Can't wait to build stuff =0 | can
build 2 carsart .

a7

antones 1Y
Youth Mentorad Work Placameant Program

Sk achisvad his Dogwood Diploma in 2014, Aftar
graciuation he was working in construction. In
Fabruary: Stitzma Carasr Cantra antrolled Sy in
tha Youth Mantored Work Placarant Prograrm,
fundad bw FRHESC.

Sky was placed with Business Pewvenus &
Zervices and worked at the gas bar and the
zrmoks shop. Right from the start his EUpsrvisors
wars pleasad with hig job parformancs. Punctual,
hardwiorking, dreat attituds, kean to learn wears
zofma of the fesdback Stitsma received. Aftar
the worle placemant sndaed March 21, 2017, Sk
waz hired by Buziness Bevanus & Safvices Az 3
cazual iZER In Februarny 20197, Sloy was succazstul
in: ga-ttln_-::, hirsd as a parmansnt Squamizh Mation
amployves. Songratulations Skoyl

wade SAKEH
Sacurty Guanrd

Scarlett Security in partnarship with Sguamish
Mation Emplovimant & Tra[inl'ng put on Sacurty
Guard Training in April 2016, Wads Baker took
that training and received his Security licenszs
that zummer. Hs thsen gainsd on calfpart times
wiork with Saecuriguard in Movambariie,

Scarlatt Sscurity hired him to worke as Sec:ur'rty
workar at Seaspah January 1, 2017 and they
immadiateh put him into OFA Leval 2 Training
courss staring Mew Yesrs Daytll Wads pazsead
this courzs and oh the last daw of the courss,
ha found out ha had an ovaernight shift that
wary same nightl He currently works full tims
A5 A SeCurty wodtar Wadsa would lilke to thank
Wanessa, Frances and all the othet great staff
at Employment & Training. "l's exciting to go
into a naw fisld of work in the workforcs, My
brain iz working at highar levals that | neawvar
knsw axiztad! | am esxzted in my abilitiss to be
aducated furthar."

"Wadse's future goals ars toworke at hiz currsnt job
for as In:nng az ha can "lHe o good job for sanior
worksrs leseps you fit withoall that seealiding. .
logt 10 bz sincs | startsed thars ™
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X" 'maBk “ayam

¥ :
...f'”rh'.'."'_' £ :"' & 'I"E Musgueam Mation successtully deliveraed multiple program s this year that
:-I [ --r.-!' b h' r‘nq were funded through the Aboriginal Skills and Emplovment Training. Strateoy
B B TN %.ﬂ' i1 Az managed by ACCESS,. The Introduction to Trades program was deliverad
L i ﬂf B in parthershipwith FWVIT and ran for 12 wesks, This program supported clignts
f"' : P_, i developing and ihcreasing eszential skills in variousz trades, The programm

conzizted of 2 humbeaer of modules including strategies for succaess, bridging to
trades alectrical millwright, pipihg trades and welding, Sictean students enrollad
i the program and all of them complated it. Ten of them obtained full-time
employment

Four studeants accessed a Targetad Wage Subzidy during thiz fizcal Al fourwere
trainedin lrndscapefhorticulture pre-appranticaship ot the Musgqueam Golf &
Learning Acadamy. They leamead multiple skills during their training including site
oparation, eguipmeant usage and |lawn maintenance They alzo learned the proper
methods far using fartilizer, spreading zoil, laving sod, constructing and repairing
landscape drainage. All four who began the program, completaed the training and
found employment.

The Health Care Aide program, delivered in partnership with Langara Colleges, is
eight monthz in length. Students are trainedin the core compeatencies for cara
aides and health care assiztants, This program will ehd in June and results ars
not et available.

The Introduction to Baking & Paztry program runz for eight weeks and iz
designed to provide students with the skillz that will allew them to compete for
jobs inthe hozpitality industre - especially thoze within the Fusguearm o mun ity
The courze introduces students tothe fundameantals of baking., Studeants learn

o make pastries, breads, danishes, puff pastries, cakes, pies, muffing, scones,
veast and donutz. Eight students enrolled in this program.. Six have obtained
jobs and twao have returned to zchoaol

g . I~ “
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hiei3ary Foint, Erva-Jean Sparow, Patci August,
Adniarnz Scotchan.

Fram igf tanght: Caniza Brown, Cawn Haitlah, Jofs
et n, nsructar, Juia Sparro Sand Sommocams,
and thair saca nd imetretarn

Karan Hazsiman, Leah Charlis

S,

- & -
., S
Frar iaft ta aght: Ewangaling Guann, Faige Grant, idany

Chanles iali-known lusguaarn Sder), Julia Sparrow;
Tracy Soarrow; Laura Saul
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FIRST NATION

Intro to Admin in Partnership with TWN Skills Centre
Sguamish Nation
Telail-wWaututh Mation wvalues the important role training and amploymeant play in

suppc\r‘tihg a haalhy, dynamii::; and indepandent First Natii:ns, and that iz why the
W Skills Sentre was created.

We are here to aszsist all Aboriginal People with all of their training and employment
neads,  Our zenvices range from aszisting clisnts with developing a carear path:
azsizting tham with overcoming their barriers to employment [ie: lack of drivers
lizaense); az=izsting tham with resume development, 'ij zearch, enrolling in tra[in'ing
programs and ultimately securing emplovment. TWH Skills Centre delivers programs
that enhance our students lives while meeting labour market demands.

Souarmizh Mation and Telail Waututh Mation partneraed for thiz first timme an tha

Introduction to Adminiztration Program and it was a success, The prodram iz

brativee dezighed to give students the basic skills of an Administrative Assistant/Receptionist.
oFe — The program ran for 9 weeks -7 Wweeks inthe classroom and 2 weeks in a woark

practicurm.



jliovanniBENTRELL

Advanced Security Trainimg

Twh  =SkKille Centre waz pleazed to partner with the
Coammissionaires of EC on the Advanced Security Program. Far
more than 20 yvears, Commizsionaires has protected people
and property across Canada in the private and public zectors
and iz ranked 2nd in their industry

Jiovanni had been looking for a job for a while before he
regiztered for our Advanced Security Program. He was a very
dedicated student and never missed one day of training. He
waz always early for class. While taking our program Jiowvanni
acouired his certificates in Bazic Security, Advanced Security
Tactical Training [AST), First-Aid, Bv-Law Enforcement, Conflict
Reszolution and Customer Service. Thesze are all sought after
zkill: and training for security guards.  Twh Skills Centre
iz pleazed to zay that Jiowvanni was directly hired by the
Commissionaires when he finished the program. Good Stuff
Jdiowannill

Fhata: With Chiaf Sxacutive Officar - Dan Saoowizh,
Carmrniesionaias of B0
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dawnMCKAY
Call Centre with B Hydro

The Call Centre training was TWH Skill Gentre's first training
program out of our new Skils Centre locatedin Morth Van couver
We partnerad up with BC Hydro and Accenture to offer a full
zeope of zkillz training for call centre agentz. Training focused
Upon customer sewice, communications, meaeating targetz/KFls,
inkbound and outhound caling and resumeadinterview zkils.

Dawn was a remarkable student. She lived in White Bock and
took transit every day to Morth Yancouver, She only mizssed
one day. ZThe was usually one of the first students to arrive
in the morning.. She embraced the program.  Her upbeat
attitude, motivation and drive was contagious to all her peers
and staff. Dawn successfully finished the program and has
bean working for over a yvear with a travel insurance company.
Congratulations Dawnl



angela

Cartified Bridge Watchman

Tesawwazsen First Mations member, Angela
Williarms was working aboard a B2 Ferres inthe
cafetaria but =till looking to advanca hersalf within
the organization. When an oppofunity came up
to attend the ACCESS sponsored Bridge Watch
program Angela received permission from BC
Ferriez to take the 12-week course. Angela
sUccassfulh completad tha training and can now
apphyio be a deckhand on a BC Farries Vazzeal

;:«paﬁp]g j:fwauégiﬁa awa r*gWFqﬂraFQﬂm&ammaaa E;Cﬁ*eurgm E‘trq.tflx

Qur people fished, traded and lived in various parts of south coastal B.C and north
‘coaztal mmmmﬁmn But our home was centrad in the area most of our pgnp{&-ﬂnw :
e

ACCESS Funded Programs
:Teamwa’a&en First Hﬁtb:m deliverad & ﬁumbéf* ot programs: tfwm}mw using the
:?mdath*rmmﬂa & Abong Lﬁai Skills and. Emﬂhj'y‘ﬁ“rent_'["ﬁ:almnﬁ ﬂtmtew a2z managed

by AGGESS One of those was ﬂteww-sucmga#rm Eumme:r m;deﬁi.{‘-'f’amﬁ tc:
i oyment Program. Fifteen stus e 5 wags 0 s 5 aeins

ithem gaﬁﬁe;i d??atuaf:lie mmkr&nn& frred: acs ) h_lﬁbaurem Tq’-uuwed h?\g&s
station sttendant hﬁlpéara and then ag yﬂatﬁ wl:cr&sarm alpers. Al fifteen students
completed the training and then returnad to school.

=’Tk:ammsén Fmt Maum abm c{ﬁhué'réﬂft‘r@r}:&ﬁvérﬁﬁﬂumﬁag ir-’aftﬂng p“rdrgr*esm *raw

i Arain : “this :q-atr,ia,k:lfe Fai Iﬁg famg-ram' f_-b;tf"ﬁ. @:1-,*@ nts Wént t:m-m
m&hentrmhmg A o ootainad jobz. :
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robertIRVING

Robart Irving iz shizhalh Bation: member from
Sachelt, B He has complated his Heawy Equipment
Dperator Cartificate from Interior Heawy Equipment
Operatar School v Februany 2017, Bobert was

succaessful in obtaining employment right after he '-._ﬁ E—‘
was certified and iz now working in Vancouwver R
: putting his newly acouired zkils to uze  “Without {QL ek _‘la}'
A the support from ACCGESE, | would not be able to U U p:n.-:, U ﬂ ﬂ
s achieve my goalz and | am - extremealy grateful for - @ -
the opportunity provided 1o me to take the Heavy - . - -
Equipment Dperator Cerdificate Program. " o =
5 2 . e

ol , .

h'

SECHELT FIRST NATION

dakotaWATTERS

Diakota Watters iz 2 shizhalh Nation membear, from
Sechelt, BC He graduated from the WARPICEC
Welding Foundation Program in October 2018, This
introductory level program provided Dakota with the
confidence 1o pursue emhlcryr‘nent opportunitias ik
a trade. He waz succeszzful in gaining emplovmeant
and iz contemplating returning to =choolto furth et his
education. "l arm thankful for the chance to be a part
of the Introduction to Trades Program. Completing
thiz program made me believe in myself and now |
khow | can be succassful whean | apply rvself !

The zhizhalh people have a diztinct language with = unigque world Viewe Our
peaple have ahwavs maintainaed a profoundhls strong connection to each other
as 3 people, within gur extended familiez ahd collectivaly as a self-governing
Mation: thiz connection iz spiritual and the values wea have az a people exdend
withif our relationzhipto our land,

Group skills train'ing inchuded Recaptionist, Land Zea Camp Services [(cooking.
ahd accommodation), Farestry, Self-Employment, and short term cerdificate
training programs to enable participants to obtain employvakbility skills and entey
level jobs. Twehlre tecohdary and postzecondary students ware involvad in a
sumimer student emplovment program within the Sechealt MNation depatmiants,
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ACCESS ! SUﬁREY Canadi afeadil, Ita

the future Ihves hars,

Funding provided by the Government of Canada
I the Canada-British Columbia Job Fund.
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Fumnding provided by the Government of Canada
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To prowvide: opportumties for urban Abongnal people on their
journey to success through education and frainng, sscondary and

post-secondary scholarships and relief of poverty

troduction
Irban Spirit Foundation iz 2 registered charitable organization that exists to further the succesz and

zelf-reliance of urban Aboriginal people in the Metro YVancouver region: In 2007, USF was created by
Aboriginal Sommunity CGareer Emploviment Services Society (ACZCESS)

The Foundation's three core purpozes include Education and Emploviment. Training, Scholarshipd
Burzary Awards for secondanysand post-saecondary students and Short Term Assiztance that
provides grants to urban Aboriginal arganizations for community-bazed projects that enable urban
Aboriginal individuals and families to det back on track in times of hasd,

IISF's Board of Directors iz a diverse group of reputable individuals with strong connections
and commitment to the urban Aboriginal community. The Board is reprezsented by the following
community leadars:;
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USF Prezident Vicae-Praezidant Secratany-Traazurar Directar
Susan Tatoosh Jerry Adam s Stewart Anderzon Lou Demerais
Wanocomer Aboriginsl Zircle of Eegles Lodge Wan ity Savvings Sredit Union Wanoouwer Maihre Healh
Frierndship Gentre Soc sty Soc sty

Society

Directar Director Director Director
George Choww Rozz Ramsay Joa Mazza Fen Clemeant
Gormrnunity Merber Cormrndnity Memnber Cormrnunity Member Caradian Aborigired

Liclz Metwark

Urhan Soint Foundation s avarsaan by Exacutiva Ciractar John Wabstar and staff Tha affica is
locatad at 108 - 100 Fark Raval, Wast Varncouvar, B

-

Year in Review
Urban Spirit Foundation had a very busy and exciting vear in 2016-17. The vear baegan with
zholarship prezentations at the three school districts of Vancouver, Surrey and Burnaby, followed
kv short tenn assistance activities, the fourth charty golf tournament, a mini-Aboriginal Weallh ezs

evant for Mational Aboriginal Day and finally, at the end of the vear the "Giving Tuesday! fundraizer
with lunch and bake zalaes, rafflas, and S0/50'=.

Fundraising Events

The fourth annual chanty golf Ltournament that ACZCESS and LUSF organzed for the banefit of LIZF
waz the most succezzful thus far The golfers, staff, volunteers and zome of the LUSEF and AZCESS
board members enjoved the event at Country Meadows Golf Course in Richmond, BS on Juby 2,
2018 with contests and fundraisers, such as, the popular silent auction and the tooney tozs. The
dth Annual Tharity Golf Tournament wasz won by the Musgueam team of Wayne Sparrow, Clarke
Sparrow, Gordon Grant and Jav Mearns,

J5 LaSasa, guast snasrar Was = Cravid Babinavich, toumamant's poouisr violrist
Farmar CEL with BC Lions



All guests weare treated to a delicious evening buffat with relaxing background clazsical music by
vialinist David Babinovich. ASCESE Trades success story, Steve Zanvk, a 2nd level appranticea in
metal fabrication, spoke-about hiz background and hiz experience working with Seaspan in Morth
YWancouwver. JB LaRose, a former defansive back for BC Lions and a 2011 Grey Cup winhear also
spoke. He is from One Arrow First Blation in Alberta. He recounted hizs difficult vears growing up and
nowe inspires Aboriginal people with hiz perzohaltale of trivmph.

A fitth annual tournament iz planned for Faday, Jubs 14, 2097 at Country Meadows, We anticipate
even greater success at that tournament which iz one of USF's largest fundraizers of the vear.

The Giving Tuesday fundraizer was held at all ASCESE offices. The competition was on bebweean all
ACCESES zites to seewho could raize the most funds for Urkan Sgpirit Foundation, The ACCESES Haad
Office won 1=t prize trophy far raizing the most fundszs for the Giving Tuesday Initiative on Movembar
29, 2016 and took backthe covetad trophy from the EAS Department.

Fab, Lary and SBoddy frorm AZGESS Tradas Dapartmant vallrtaanng &t Baad Sffice Ghaing Tuasday aviart,
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USF Core Programs

) £

Scholarships are provided 1o secondary and post-sacondany Aboriginal students based on
achisvement. Urban Spirit Foundation dizburzed scholarships 1o educational entities in 2006 with
urban Aborginal scholarships awarded throughout Metro Yancouver at Vancouver School District,
Surrey School Board, Burnaby school District, hative Education Collage, Micola Yalley Institute of
Technology, and Eritizh Columbia Institute of Technolooy.

Vancouver School Board

Surrey School District

The two students awarded scholarzhips in 2016
wera Deztinee Harvey and James Sharma.

Stawart Andarson, USE Board Mdarmbar, pasas with
tha two Vanoo wvar School Boards USE scholamshio
winnars, Amala JohnsanLaa and Austin Charns.

" am W ing e xpress i appreciEien v ovay o tnaking the Urban
Spirit Foundation Scholarship passible | am =0 honored 50 have baan
sekcted a5 ong of the fecipients for this schalarship, Your suppartawill
ba banaficial far Ufiling my - post-sacndary: draams of bacoming &
Ragiztared Murss. ¥ our ge natosty has nspirsd me o halp otharzand

e ac ko m s corn R ity o - Dastinea Haray

Burnaby School District

Thiz waz the first vear that students from Burnaby School District were prezsentad LUSF
zcholarships. Thetwo recipients wera Mick Dangeli and Daztinee Mords.

rick Crangal and Dastinaa dars wara tha first LSE Burnaby Schaal Cistrict Schalarshin winnans.



Native Education College

The three recipients of the USF Scholarzhip at Mative Education College were Kevin Amestoy for
male bursary, and the two zingle parent bursaries went to damm Brazeau and Julia Stephens.

"Baing 2 singk parsnt of four woncstful chidran has s financial chalerges but daspite this
bumpy road, the obhstacks have givaen tna the strandth and motyvaton 1o continus T st owarnd

iy gals  darvn Brazasy

Nicola Valley Institute of Technology

Thizs iz the first vear that USF has provided a scholarship to Micola Yalley Institute of Technology at
the Burnalby Campus. The first recipients were Sarah Leggeat from TsartlipdTsimshian Mation and

lzabelle Wiliams.

Sarah Laggeat, 2 Bachalor of Sacia Work stiugant, and an tha right, saballa Willams, 2 Ganara Arts
Assaciata stodant ara tha first racipiarts of USE's WAT Scholarshps

" our bursarywill assist me with the financial striugoks s that so many stidents expatisncs.. .| am
oo grataful to be chosan thiz vaar,. _ Sarsh Laggaat

British Columbia Institute of Technology

Two zcholarships for carpentry foundation program were awarded in 2018 to Dustin Murphy and to
Gwungal Brown:

ST Graduatas of tha Canpantny Foundstion Brogram, Dustin Morphy and SGwangsd Sroan wara
tha 2N e racmants of LaE schdlarshios prasartad with Soholarshie by Lo Diractor Gaorga Ghon

a7

Short Term Assistance
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IIrban Spirit Foundation supports the YWancouver Aboriginal Friendzship Centre Childran's Back-to-
School Backpack Program. Thig initiative iz geared towsard providing school supplies for Aborginal

children in need in East Vancouvear.

UISF contributes towards gifting tothe Children's Christmas Program that iz held at the Yancouver
Aboriginal Friendzship Centre and provides Chriztimas food hampers and children's gifts to Aboriginal
families in Yancouver We would like to extend thizs program Lo include Abaorginal organizations in

Mew YWestminster and Surrey.

Employment & Training

USF supports ACCESS employmeant and training programs through fund-raising avents and
donations from foundations and corporations.

Contact

For further information on the Urban Spirit Foundation or Lo purchase Ezzential Sklls DVDs and LUSE
greasting cardsz and for an-line donations, pleaze view our website at:

wwwr urbanspiritfoundation.com

ar amail us at:

infourbanspiritfoundation.com
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Tothe Members of Aboriginal Gormmunity Gareer Emplovitient Sebvices Society (ACCESS])

YWife have audited the accompanying financial statemeants of Abariginal Fommunity Garesr Efnploymeant
Services Society (ACCESE], which comprize the statement of financial position 2z 2t March 24, 2047
and the statemants of revanu ez and expandiures, changes in net agzetz and cazh flow for the vear
then ended, and arzumtnare of sighificant accounting policizs and other axplanatory information .

Matagement' s Besponsibiity for the Financial Statements

Managernent is respon sible for the preparation and fair presentation of these financial statemants in
accordance with Canadian accounting standards fornot-for-profit organizations, ahd for such internal
control 32 manadgemeant determinas iz hesessary to ehaklethe praparation of financial statemeants
that are frea from material miéstatement, wheather due to fraud or armor

Auditors Hespanzikbility

Dur respon sibility iz 1o express an opinion on these financial statements based on our audit, YWe
conducted our audit in accordance with Canadian gener‘ally ac:cep‘ted audrtmg staﬂdards Thozse
standards raguire that we cnmplywﬂh ethlc:al réqulremeﬂts and plan: and per‘fcnrr‘n the it to obtain
ressonable agsurance about whether the finan cial statements are fres Trom meaterial misstatement.
A oaudit involves performing procedures to obtan audit ewdence about the amounts and disc:luasures

inthe flnanc:lal statarm ehts, The procedures zelected d&ﬁér‘rd oh the auditor's Judg‘ment including: the-
assessmé‘nt r:-t the I’ISHZS ol fnaterial mlsstatemér‘it r:-t fhe ﬁ"rianma] sthtemehts whéther dueto fraud |:|r:

preparatu:nn and fair prezantation of the fmanc:|a1 Sf.atemehts m Drder to demgn audrf. pn:u::edur‘é@:
that are appropriate in the circumstances, but not for the purpoze off expras iR g an ‘opirion ot the

effectivenazz of the antity' = internal c:u:untrcul. A audit alzo includes evaluating the appropriateness of

accounting policies uzed and the reazonablensszs of accounting estimates mada
by managameant, as well a8 evaluating the overall prezentation of the finansial
statermeants;

Mife Believe that the audit evidence we hawve obtained is sufficient and appropriste
to provide a basiz for our audit opinion.

Cinion

I our opinion, the financial statemeants prezent fairky, in all matarial respeacts, the
financial position of Aboriginal Community CGareser Emplovment Services society
[(ACCESS) a5 at March 21, 2047 and the results of itz operations and its cash flow
for the wear then ended in accordance with SGanadian accounting standards for
fot-for profit organizations. -

Other v atter

A reguired by the British Golumbia Societies Act, we report that, ihour opinion
thesze finansial statemants have been prepared following Canadian acsounting
standards for not-for-profit organizations applied on 3 conzistent basis

Winstanley Busineszs Advizors Lid. West YVancouver, Britizh Columbia
Zhartered Profezsional Accountants duby A7, 2017
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INDEPENDENT AUDITOR'S REPORT

Tothe Members of Aboriginal Community Career Employment Services Society (ACCESS)

We have audited the accompanying financial staterments of Aboriginal Community Career Employment
setvices Society (ACCESS), which comprise the statement of financial position as at March 31, 2017
and the statements of revenues and expenditures, changes in net assets and cash flow far the year then
ended, and a summary of significant accounting palicies and other explanatory infoarmation.

Management's Hesponsibility for the Financial Staterments

hManagement is responsible for the preparation and fair presentation of these financial statements in
accordance with Canadian accounting standards for not-for-profit organizations, and for such internal
contral as management determines is necessary to enable the preparation of financial statements that
are free from material misstatement, whether due to fraud or error.

Auditor's Hespansibility

Our responsibility is to express an opinion on these financial staterments based on our audit. We
conducted our audit in accordance with Canadian generally accepted auditing standards. Those
standards require that we comply with ethical requirements and plan and perform the audit to obtain
reasonable assurance about whether the financial staternents are free from material misstaternent.

An audit involies perfarming procedures to abtain audit evidence about the amounts and disclosures in
the financial staterments. The procedures selected depend on the auditor's judgment, including the
assessment of the risks of material misstaterment of the financial statements, whether due to fraud or
errar. In making those risk assessments, the auditor considers internal control relevant to the entity's
preparation and fair presentation of the financial statements in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness
of the entity's internal control. An audit also includes evaluating the appropriateness of accounting
policies used and the reasonableness of accounting estimates made by management, as well as
evaluating the overall presentation of the financial statements.

We believ e that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinian.

{continues)
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Independent Auditor's Reportto the Members of Aboriginal Community Career Employment Services
society [ACCESS) [continued)

Cpinion

In our opinian, the financial statements present fairly, in all material respects, the financial position of
Aboriginal Community Career Employment Services Society (ACCESS) as at March 31, 2017 and the
results of its operations and its cash flow for the year then ended in accordance with Canadian
accounting standards for not-for-profit arganizations.

Other Matter

Az required by the British Columbia Societies Act, we report that, in our opinion these financial
statements hav e been prepared following Canadian accounting standards for not-for-profit organizations

applied on a consistent basis.
M..-Laék@, Busnsce Adrtorr L.

West Wancouy er, British Columbia Winstanley Business Advisors Ltd.
July 17, 2017 Chartered Professional Accountants
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Aboriginal Community Career Employment Services Saciety

Staterment of Financial Position

Acat March 31, 2017

2017 2016
Assets
Current
Cash 1,221,378 &5 300
Accounts receivable 2018 B0A 3,575,826
G5T receivable 105 188 44,170
Prepaid expenzes E6,453 76,671
3,431 822 3,696,957
Tangible capital assets [Notec 2 &3 722,160 731,650
4153982 % 4.41FE657
Liabilities
Bank indebtedness - 5 244,273
Accounts payable and accrued liabilities 1,036,326 1,728,007
Government remittances payahble 12,501 14,374
5alaries payahle T4, BO6 G1,BG4
Deferred revenue BEDDEZ 254,398
1,812 715 1,303,006
MNet Assets
Invested in capital assets 724,160 731,650
Unrestricted 1,619,107 1,392,961
1,341,267 % 2,125,651
4153582 & 4 42R,E57

The accompanying nates are an integral part af these financial statements.

Approved by the Board:

Chair

Treasurer
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Aboriginal Community Career Employment Services Saciety Page 10of 2
Staternent of Operations
Year ended March 31, 2017
2017 2016
RevenLle
Federal Contributions - ASETS program [Mate 1 & 3,812,634 § 3,327,500
Federal Contributions - First Mations A5ETS programs [Mate ) 3,105,175 2,783,341
Provincial contributions - Bladerunners program [Matei] 3,0B7 BE3 4,296,600
11,005,492 10,407,540
Cther contributions
S5PF Abariginal Maritime Training and Employment Program 1,010,975 o941, 744
Industry Training Authority 754 {06 756,172
Indigenous and Northern Affairs Canada 261,315 268,747
Building Service Worker 165, 709 121,756
Employment Program of BC 62,970 60,113
Bloom Group 34 084 54 840
ITA Trades Conference - TE,152
Electrical Joint Training Committee GG, GB2E -
ACCESS Eszential Skills for Aboriginal Futures op, 180 -
Lu'Ma Mative Housing Essential Skills for Aboriginal Futures of BAE -
2,544 715 1,282,524
Other revenue
Rental revenue - 681 Columbia Street [Nates) 67 345 35,714
Property Management Fees [Mate 5| 41 832 40,658
Interest 15,103 20,155
124,280 uE,527
Total Revenue % 13674487 & 12 7EE591

The accampanying nates are anintegral part af thecefinancial statements.

Aboriginal Community Career Employment Services Society Page 2 of 2
Staterment of Operations
Year ended March 31, 2017
2017 2016
Revenue & 13,674,487 & 12 786,591
Expenses
Federal A5ETS (El and CRF) program expenses 3,012,634 3,327,599
Federal First Mations ASETS program eXpenses 3,105,175 2,783,341
Provincial Bladerunners program espenses 3,893,730 4 168,181
10,911,535 10,279,121
Other Program Expenzes
S5PF Aboriginal Maritirme Employment and Training Program 1010975 a41, 744
Industry Training Authaority GED.ITE 756,172
ALCLCESS Eszential skills for Aboriginal Futures 150,180 332,137
Indigenous and Morthern Affairs Canada 261,315 269,747
Building Service Worker 165,709 121,756
Employment Program of BC 62,970 60,113
Bloom Group 34084 G4, 840
ITA Trades Conference - TE,153
Electrical Joint Training Com mittee G668 -
Lu'Ma Mative Housing Eszential Skills for Aboriginal Futures OF,B48 -
1,530,987 1,614,662
Other Expenses
Operating expensez- 6BL Columbia Street 67,345 35,714
57,345 35,714
Total Expenses 13518871 12,929,497
Less EXpENSE TECOVENY 0,000 332,137
Net Expenses 13,458,871 12,597,360
Excess of revenue over expenses 215,616 189,231
Met azsets, beginning of year 2,125,651 1,936,420
Net Assets, End of Year % 2,341267 & 2,125,651

The accompanying notesare animtegral part af these financial statements.
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Aboriginal Community Career Employment Services Saciety

Statement of Changes in Net Assets

Az at March 31, 2017

=7

Aboriginal Community Career Employment Services Saciety

Statement of Cash Flows

Year ended March 31, 2017

Invested in
Unrestricted Capital Assets 2017 16
Met assets, beginning of year 1393061 & 731690 & 2125651 % 1,936,420
Invested in capital assets - - - -
Amaortization 9,530 [9,530) - -
Excess revenue over eXpenses 215,616 - 215,616 185,231
MNet assets, end of year g 1,619,107 & 722160 % 2341267 % 212551

Theaccampanying natesare an intexml part af these financial statements.

2017 2016
Cash Flows
From [uzed byl operations:
Excess of revenue over EXpenses & 215616 5 189231
Add back non-cash items
Amortization expense 5,530 30,212
Changesin non-cash working capital
[Increaze) Decreaze in accountsreceivable 1,496,002 (1,195 634)
[Increase) Decreaze in prepaid expenses [9,782] B, 730
Increase (Decrease) in accounts payable and accrued liabilities (680, 702) G1E 453
Increase (Decrease) in deferred revenue 434 6B5 127, 364
1,465,345 (223,644)
From (used byl financing and investing:
Adjusty purchase capital assets - [B5, B9{)
Financing through bank indebtedness - 244,273
- 178,383
Net Increase (Decrease) in cash and cash equivalents 1,465,349 [45,261]
Cash and cazh equivalents, beginning of year 300 45,561
Cash and cash equivalents, end of year 5  14F564% 5 300
As represented by:
Cash & 1221076 & -
Petty cash 300 300
& 1,221,378 5 300

The accompanying nates are an integral part of these financial statements.



7o 1

Aboriginal Community Career Employment Services Saciety
Motes to Financial statements

Aboriginal Community Career Employment Services Society
Motes to Financial Statements

Year ended March 31, 2017 Year ended March 31, 2017

Froperty Management 8.

a)ACCESS is property manager of the building at 350 Main 5treet, Wancouver, owned by the City of Wancouver and
leased by ACCESS free of charge. Tenants are two ACCESS programs, Aboriginal Connections to Employrent (ACE)
and BladeRunners [Lower Mainland) and Open Door Group, Sahlration Army and Rental Tenancoy Branch. Rents are
month-to-month. ACCESS charges property management fees but any surplus revenue over expenses is rebated to
thetenants the next fiscal year. During the year the Society collected rent revenue of 5121, 141 (2016 - 5113,617)
and incurred expenses of 5105,340 (2016- %99, 226). The Society earned a property management fee of 515,801
(2016 - 514,391) from managingthis propery.

b} ACCESS iz also property manager and leasee of the building at 138 Street, Surrey. ACCESS, 5to'Lo Mation, Mative
Courtworkers of BC and M éEtis Mation of BC are tenants. 5to:Lo and Mative Courtworkers have sub-leazes. Other
rentsare month-to-month. ACCESS charges property managem ent fees but any surplus revenue over expenses is
rebated to the tenants the nest fiscalyear. During the year the Society collected rent revenue of $199,715 (2016 -
L201,824) and incurred expenses of 5173,684 (2016 - 5175,558). The Society earned a property ranagerent fee of
526,031 12016 - $26.2661 from managing this orooerty,

Related RFarty

The Boards of ACCESS and Urban Spirit Foundation (USF) have four directors in cormmon. ACCESS delivers Trades 9.
and Poverty Relief programs for USF. These programs are delivered at no charge to USF. During the year the Society

made @ payment of 580,000 to USF to fund capacity and career programs. Vancouver Mative Housing partnered

equally with ACCESS in funding these program and contributed 540,000 to ACCESS for disbursement to USF. These

amounts are measured at the exchange amount.

10.
Obligations under Qperating Leases
The Society has long term leases for its office space including its head office in West Wancowser and its surrey office.
The leases for the West Vancouver office space end in fiscal years 2022 and 2023 andthe Surrey office space leaze
endsin fiscal 2022. The Soriety also leazes office equipment on a five year lease endingin fiscal 2019. 11.

Future minimum lease payment for the next five years are: 2018 g 3134, 565
2019 322,757
2020 266,818
2021 273,378
2022 1B5,09E
Thereafter 6,620

g 1,389,238

Financial Instruments

The Society's financial instrum ents consist of cash, accounts receivable, accounts payable and accrued liabilities,
calaries and benefits payable Unless otherwise noted, management's opinion isthat the Society is not exposed to
cipnificant interest rate risk or currency exchange rick arising from thesefinancial instruments.

Credit risk is the risk that one party to a financial instrurment will cause a financial loss for the other party by
failing to discharge anobligation. The Society's main credit risks relate to accounts receivable. The Society
provides credit to its contributars, whaorn are primarily made up of federal and provincial government
departments and other not for profit organizations, inthe normal course of its operations.

Liquidity risk is the rizk that an entity will encounter difficulty in meeting obligations associated with financial
ligbilities. The Society is exposed to this risk mainly in respect of its accounts payable and accrued liabilities.
During fiscal 2017 the Society obtained a 500,000 line of credit facility to manage future li guidity issues caused
by delays in receipt of funding. The interest rate is prime plus 1% and thereis a general security agreement in
place againstthe assets of the Society.

Economic Dependence

The Society receives B1% (2016 - B0%] of its funding from the Governments of Canada and Britizh Columbia.
Should this funding not be available the continued via blitiy of the organization would be doubtful.

Wages and Benefits

The Society had four employees who earned greater than 575,000 in the current fiscal year. The total
remuneration paid to those four employees in fiscal 20017 was 367,176,

Comparative Figures

Certaincomparative figures have been reclassified where appropriate to conform with the current year's
financial statement presentation.



Aboriginal Community Career Employment Services Society

Motes to Financial staterents

Year ended March 31, 2017

iz
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Urban Spirit Foundation

12.

Administration expenses

The following administration expenses have been allocated to thevarious program expenses:

Financizl Statements
March 31, 2017

Table of Contents

2017 2016

Advertising and promotion g 7.002 & o.E07
Armortization 0,530 30,212
Bank charges and interest 5,459 4,164
Consulting fees 5,853 B,3595
Equiprment rental 17,221 17,221
Insurance 5,051 5,00
Meetings and travel 37,755 34,814
Dffice 100,571 37,640
Parking 2,199 2,255
Professional fees 138 721 132,266
Rent g 587 0E, 656
Salaries and benefits 513 658 G528, 202
Telephone and information technology support 20870 30,247
Training and development 122,387 106,859
% 1,085,865 5 1044,7E8

Administration expenses have been allocated to the various programs bazed on the funding agreements with the

program funders.

Independent Auditor's Report

Staterent of Financial Position

tatement of Operations and Changesin Fund Balances
Statement of Cashflows

Motes to Financial statements

Page
74
7B
7
7B

T




74

INDEPENDENT AUDITOR'S REPORT

To the Members of Urban Spirit Foundation

YWe have audited the accompanying financial staterments of Urban Spirit Foundation, which comprise the
statement of financial position as at March 31, 2017 and the statements of revenues and expenditures,
changes in net assets and cash flow for the year then ended, and a summary of significant accounting
policies and other explanatory information.

Management's Responsibility for the Financial Staterments

Management is responsible for the preparation and fair presentation of these financial statements in
accordance with Canadian accounting standards for not-for-profit arganizations, and for such internal
cantrol as management determines is necessary to enable the preparation of financial statements that
are free from material misstaterment, whether due to fraud or error.

Auditor's Hesponsibility

Clur responsibility is to express an opinion on these financial statements based on our audit. Ye
conducted our audit in accordance with Canadian generally accepted auditing standards. Those
standards require that we comply with ethical requirements and plan and perform the audit to obtain
reasonable assurance about whether the financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the financial staterments. The procedures selected depend on the auditor's judgrment, including the
assessment of the risks of material misstaterment of the financial statements, whether due to fraud or
error. In making thase risk assessments, the auditor considers internal control relev ant to the entity's
preparation and fair presentation of the financial statements in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness
of the entity's internal control. An audit also includes evaluating the appropriateness of accounting
paolicies used and the reasonableness of accounting estimates made by management, as well as
evaluating the overall presentation of the financial statements.

We believ e that the audit evidence we hav e obtained is sufficient and appropriate to provide a basis for
our audit opinion.

fcontinue s

4

Independent Auditor's Reportto the Members of Urban Spirit Foundation {continued)

Opinion
In our opinion, the financial statements present fairly, in all material respects, the financial position of

Urban Spirit Foundation as at March 31, 2017 and the results of its operations and its cash flow for the
yeart then ended in accordance with Canadian accounting standards for not-for-profit organizations.

Other Matter

As required by the British Columbia Societies Act, we repaort that, in our opinian, these financial
statements have been prepared following Canadian accounting standards for not-for-profit organizations

applied an a consistent basis.
it @, Busntee Advesore [EA.

WestVancouy er, British Calurmbia Winstanley Business Advisors Ltd.
June 28,2017 Chartered Professional Accountants



Urban Spirit Foundation
STATEMENT OF QRERATIONS AMD CHANGES IM FUND BALANCES
For the year ended MWarch 31, 2017

Fi=
Urban Spirit Foundation
STATEMENT OF FINANCIAL FOSITION
As gt March 31, 2017
General Endowment 2017 2016
ASSETS
Current assets
Cash & 1DE576 2 198,576 316,353
Arcounts receivable 40,000 - 40,000 -
Goods and services tax recoverable iTe - 378 T
238,054 . 238,954 317,125
Investment in Vancouver Foundation 101,531 101,531
L 23E054 101,531 340,485 317,125
LIABILITIES AND FUND BALANCES
Current liabilities
Accounts payable & &0, 748 - o0, 748 5,032
Fund balances
Unrestricted 188,206 - 1BE. 200 236,092
Externallyrestricted [Mote 3] - 101,531 101,531 75,101
188,205 101,531 289,737 311,193
L 23E054 101,531 340,485 317,125

Theaccompanying notes are an integral part of these financial statements.

Approved by the Board:

Chair

Treasurer

General Endowment 2017 2016

Revenues
General donations 5 46,750 - 5 4p750 g B3,476
Designated donations 6,592 - £,592 T B34
Interest 1,875 1,031 2,905 1,874
Memberzhip fees - - - 25
Golf tournament 46,953 - 46,993 31677
Mamed endowments - 00 00 -
102,210 1,531 103,741 124,885

Expenses
Advertizing and communication 450 - 450 531
Fundraizing - - - -
Meetings and travel 757 - 757 1,207
Office 250 = 85O0 1,516
Profezsional fees 5,750 - 5,750 5,791
Telephone and IT support - - - -
Golf tournament expenses 15,750 - 15,750 7.533
23,507 - 73,507 16,578

Dishursements

Capacity and Career g4,600 - B4,600 -
Poverty relief g,000 - B,D0D 0,000
Scholarships 9,000 - 9,000 T.000
101,600 — 101,600 16,000
Excess [Deficiency)] of revenues over expenses [22,9E7] 1,531 [21,455] 02,308
Fund balances, beginning of year 236,092 75,101 311,193 218 BES
Transfers between funds [24,259] 24, 899 - -
Fund balances, end of year % 18E,206 101,531 5 289,737 g 311,193

The accompanying notes are an integral part of these financial statements.
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Urban Spirit Foundation
MOTES TO FINANCIAL STATEMENTS
For theyear ended March 321, 2017

Fi=
Urban Spirit Foundation
STATEMENT OF CASHFLOW
For theyear ended March 31, 2017
Cash flow from [used by): 2017 2016
From (used by} operations:
Excess (deficiency) of revenue over expenzes g (21,457 g 92, 308
Frior period adjustrment - -
Changes in non-cash working capital
(Increase) Decrease in accounts receivable (40,63 8) 18376
Increase (Decrease) in accounts payable and accrued liahilities 4 B1E [29.633)
(17,277 B1051
From (used by} financing and investment:
Imvestment in Yancouver Foundation [100,500) -
Met increase [decrease) in cash and cash equivalents (117,777 81051
Cash and cash equivalents, beginning of year 316,353 235302
Cash and cash equivalents, end of year 5 158,576 L 31E353
As represented by:
Cazh &  10E5T7E & 31F353

Theaccompanying notes are an integral part of these financial statements.

1. FURFOSE OF THE ORGANFATION

The Urban Spirit Foundation awards post-secondary scholarships to students of Aboriginal descent, relieves
poverty among urban Aboriginal people and enbances job training and career o pportunites forall urban
youth-at-risk. The Foundation is a not-for-profit organization incorporated under the Society Act of Britizh
Colurmmbia onlanuary 7, 2007, It is registered with the Canada Revenue Agency az a charitable organization

exempted under Section 149(1)(f) of the Income Tax Act.

z. SIGMIFICANT ACCQUNTING FOLICIES

Basis of accounting
Thefinancial statements ofthe =ociety have been prepared in accordance with Canadian accounting
standards for not-for-profit organizations (A5MPO).

Fund accounting

The organization follows the restricted fund method of accounting for contributions. The General Fund
reports program delivery and administration activities resulting from wunrestricted resources and restricted
operating contributions. The Endowment Funds report resources contributed for perpetual endowments.
Investment income earned by Endowment Funds is reported in the General Fund unless otherwise restricted
bv the contributers.

Revenue recognition

Unrestricted contributions are recognized as revenuein the General Fund in the year received or receivable
if the amounttobe recorded can be reasonably estimated and collection is reasonably assured.

Restricted contributions (ie, designated donations) related to general operations are recognized as revenue
inthe General Fund in the year in which the related expenses are incurred.

Restricted contributions related to endowments are recognized as revenue in the Endowment Fund.

Investment income is recognized as revenue of the General Fund when earned. Unrestricted investment
income earned on resources in the Endowment Fund is also recognized as revenue of the General Fund
when earned.

Restricted investment income earned on resources inthe Endowment Fund is recognized as revenue of the

Endowment Fund when earned.

Memberzhip fees are recognized as revenue of the General Fund when collected.

Contributed services

Because of the difficulty in determining their fairvalue, contributed services are not recognized in the
financial statements.

Financial instruments

Financial instrurnents are recorded at fair value when acquired or issued. In subsequent periods, financial
assets with actively traded markets arereported at fair value, with any unrealized gains and loszes reported
inincome. All other financial instruments are reported at amortized cost, and tested forimpairment at each
reporting date. Transaction costs on the acquisition, sale, or issue of financial instruments are expenzed
when incurred.
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Urban Spirit Foundation
NOTESTO FINANCIAL STATEMENTS
For the year ended March 31, 2017

Z. significant Accounting Folicies [oont'd)

Measurement uncertainty
The preparation offinancial statements in conformity with Canadian accounting standards for not-for-profit

organizations requires management to make estimates and assumptions that affect the reported amount of
assets and liabilities, disclosure of contingent assets and liabilities at the date ofthe financial statements and
the reported amounts of revenues and expenses during the period. Such estimates are periodically reviewed
and any adjustments necessany are reported in earnings inthe period inwhich they become known. Actual
results could differ from these estimates.

3. EXTEEMALLY RESTRICTED FUNDS
2017 2016 2015 2014 2013 012
Endowrments
Capacity % 25500 % 18101 12,092 3,564 3,564 31,064
Career 25,000 18,191 12,092 2,000 2,000 1,500
Poverty relief 25,000 19,150 12,092 8. 678 1,600 1,550
Scholarships 25,000 19,529 12,431 5,341 2,950 250
Total curmulative endowments & 100,500 75,101 A48 707 23783 10,114 %  £,364
4. RELATED FARTY

The Boards of USF and Abariginal Community Career Employment Service Society (ACCESS) have four directors
in common. ACCESS delivers trades and poverty relief programs for USF. During the year the Foundation
received 540,000 from ACCESS for career and capacity programs.

5. FINANCIAL INSTRUMENTS

Fimancial instruments are comprised of cash, accounts receivable, accounts payable and externally restricted
funds, thefair value of which approximates their carrying amounts. Management's opinion is that the
organization is not exposed to any sigificant credit rizk, interest raterisk, currency exchange risk or liguidity
risk arising from these financial intruments.

B. COMPARATIVE FKEaL'RES

Certain comparative figures may have been reclascified where appropriate to conform to the current year
financial statement presentation.
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