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Thank you again to the Board of
Oirectors, CEC and Staff for all the
work they have done throughout

the year The continuurm gualitie s

of services are always reflacted

in the students and graduates

from ACCESS programs. The

true indicators of success are the
confidence instilled in the students,
and their discovery that not anly
can they do the work, but they have
found who they as Indigenous people
and are not afraid to show their new
sense of pride. It is also shows in
their connections to family and their
Indigenaous roots. [tis such a huge
rediscovery for these young falks

to be able to gwe identity back to
themsehes It enables them to grow
from the teachings in the trades,

but also in the Traditional teachings
that are an integral part of the
program. Wve are nothing without
our Traditional teachings and family.
Although it i= not possible to show
this in the statistics of governmental
recardings, the key to the way we
make a differences lies in acquainting
our yauth with who they are befare
they can give back in their wark
through the trades, education or
hospitality industry.

ACCESS is a unigue program
because itis an Indigenous pragram
and it is successful because of our
unigueness, and we cannot forget
those success stories that do not
make headlines. The staff seem

to find Traditional teachers who
discover the gifts of these young falks
and build an that to create a new life
and path for them to follow. What
has this all gotto do with education
and training? It is everything that

our grandfathers, grandmaothers and
parentswanted to give to us, but
could not, because of Residential
schools and the long term trauma for
many of our community.

ACCESS has given us back a future,
W can thank John and his staff for

recreating families first, followed by
the ability to be in the work force
again by putting the heart and soul
back in our youth.

Foss Hamsey over the years has
given the Board of Directors a lot of
guidance and support throughout
ACCESS's growing pains, and
shows that we can work with outside
supports in a good way. Foss was
sensitive to what we wanted and
made our governance a combination
of mainstream and Indigenous
Traditions, and it is reflected in our
core walues on aur wehsite.

We envision an urban Abariginal
Community empowered through
culture, wellness, achievement, and
self-sufficiency. ACCESS offers
customized employment and training
services designed specifically to
pravide urban Aboriginal peaple with
the education and skills the y require
to compete equally and effectively in
today's job market.”

| am fartunate to have been pan
of the Board of Directars since the
inception of ACCESS. Life keeps
maving on, and changes do occur,
and it should always be that way.
ACCESS is a strong Indigenous
organization because of all the
healthy programs and healthy
leadership and Board of Directors,
We can only be as good as the
end product, and that is increasing
the numbers of our peaple inthe
warkforce. Wye have done that over
the life span of ACCESS.

Thank you for the wonderful journey
you have given me as a Board
member of aur great organization
over the years.

T'ooyaksiy hisims

MK an Kwsdins

ey Adams)
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| am honoured and pleased to
present our Annual Report of our
labour market activities far the
2017-18 fiscal year. We are now

in our 19th year of operation, and
we have much to celebrate as an
Abariginal Skills and Employrment
Training Strategy agency (ASETS).
The content of this report illustrates
the commitment, dedication and
continuous learning that we build
upon to serve our clientele in a
respectful and suppartive manner.

Cur entire professional and

caring staff are the foundation of
our success and | must thank all
departments for their dedication.
We have an equally strong and
supportive volunteer Board of
Directors who work tirelessly to
provide leadership and guidance
throughout our journey. We must also
thank our funding parners, such as
the Gaovernment of Canada for our
Aboriginal Skills and Employment
Training agreement, the Pravince of
BC for our BladeRunners Program,
the Industry Training Autharity (ITA)
for support of our Apprenticeship
Training programs, British Columbia
Institute of Technology (BCIT) and
out Employer patners who all work
together for a common purpose.
ACCESS is proud to wark in

partnership with other ASETS halders
across the province in particular

the Coast Salish Training Society
(C=ETS) on Mancouver lsland, the
otd:ld Abariginal Skills Employment
and Training (SASET) inthe Fraser
“alley, and Meétis Mation of BC
(WINBLC).

By coordinating our efforts, a
stronger and collaborative approach
results in increased benefitto all
Aboriginal clients. YWe also continue
to work with Urban Spirit Foundation
(USF), which is a charitable
organization that exists to further

the success and self-reliance of
urban Aboriginal people in the Metro
“ancowver Region. This organization
enables usto support scholarships
and bursaries and community based
programs that inspire people to move
away from poverty towards self-
sufficiency. As President and CED
of ACCESS, | cannot be prouder to
present this Annual Report,

Qur core values are Respect,
Honour, Kindness and Sharing
and we Treat our clienis
according fo those values.
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\bockground

ACCESS s a cooperative venture of the urban Aboriginal community of M etro Yancouwver,

and was first concerved by the Mative Education College, VYancouver Aboriginal Friendship
Centre Society and United Mative MNations Society. These aorganizations entered into a fre-
year Aboriginal Human Resources Development Agreement (AHRDA) with Human Resources
Development Canada in 19989, This urban AHREDA provided the means and framework for the
creation and implementation of labour market development intiatives customized to the needs
of urban Abariginal people in Metro Yancouver,

The Agreement launched a news era, placing urban Aboriginal people in control of the design
and management of their own education and employment requirements and objectives.

Cut of thisAgreement, ACCESS evalved into a duly incarparated BC non-proft society in
Jdanuary 2002, The Agreement was extended to March 31, 2010, based on the success of
ACCESS In delivering AHREDA programming. In July 2010, ACCESS then entered into the
new Ahoriginal Skills and Employment Training Strategy (ASETS) with Human Fesources and
Skills Development Canada (now known as Employment and Social Development Canada),
as the Metro Vancowver urban Abonginal Agreement Haolder until March 2015, InApnil of 20145,
ACCESS received a contract extension for two additional yvears of funding under the ASETS
agreement until March 2017

AICCESS s one of the most comprehensive Abaoriginal training praviders in Canada, providing
avariety of employment and training programs and services. Through a2 madern blend of
interdisciplinary programs across industry sectors, ACCESS is dedicated to supporting urban
Aboriginal people to overcome employment barriers, and to inspiring the
pursuit of life-long learning and rewarding career opportunities.

ACCESS opened its first office in the Vancouwver Aboriginal
Friendship Centre. This location is easily accessible
to the Aboriginal community and today remains the
main Employment Assistance Service (EAS) Centre.
ACCESS has expanded throughout Metro Vancouwer
to include more points of service and more diverse
programs for the urban Aboriginal community. The
To increase Aboriginal ACCESS head office oversees corporate, human
resources, planning, reparting, financial and

partl CI patl 0 n in administrative functions and is located at Park Royal

in Wwest Vancouver,
the Labour Market.



ACCESS delivers a holistic hlend of training,
counselling, and support services that assist
urban Aboriginal people to gain access to
e aningful opportunities and employment.
FPrograms and services are carefully
positioned to empower Metro Vancouver
urban Abariginal people to achieve their
individual aspirations
of self-reliance.

Abariginal population in Metro Yancouver through the provision

AtACCESS, all activities
are guided by a care
set of values.

ACCESS envisions an
urban Abariginal com-munity
empowered through culture,

wellness, achieverment,

and self-zufficiency.

ACCESS serves to enhance human resource
development and the sustainable capacity of the urban

of ernployment and training services. Under the terms of its
agreement, ACCESS is responsible and accountable for the
programiming, delivery, and reporting of results to
government and community stakeholders.

ACCESS s committed to the delivery of training initiative s that reflect
the diversity of the community. Partners include Abaoriginal service
arganizations, educational institutions, all levels of government,
and strategic business and industry sectors. Success is measured

based on human impact as well as statistical indicators.

The dedication of staff, management, and board is
surpassed only by the enthusiasm of the members of
the community who benefit from ACCESS
programs and services.

L o
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Avolunteer Board of Directars, representative of the
needs, interests and diversity of the urbanf off-reserse
Aboriginal population of the Metro Vancouver region,
guides the growth and direction of ACCESS . The Board of
Directors establishes policies and strategic directions for
ACCESS and entrusts daily operations to a capable staff
and manage ment team. All authorty is delegated through
the President and CEG. The Board meets ten times per
wear and as reqguired to address issues and opportunities.
Timely responsiveness iz a key to professional and needs-
directed human resource development.

The President & CEQ is the official ACCESS
representative to the Board of Directars and to the
community and media. The Fresident & CEOQ provides
leadership consistent wath BEoard-approved ACCESS
policies, goals, and objectives. Specifically, this includes
the development and implementation of the ACCESS
strateqgic husiness plan and annual operating plans, as
well as fiscal planning and accountability, asset protection,
and maximization of human resources. Feports and
recommendations that analyze progress, measure success
and identify hurdles are provided ta the Board on a regular
hasis.

The President & CEQ oversees a management team

of seven Directors who wark together collaboratively to
ensure the successful delivery of the strategic goals and
priorities of ACCESS. Directars are responsible far the
operational success of their individual departments, which
Iz achieved through outstanding management practices
including team leadership, ensuring accountability through
reparting, developing capacity through funding proposals,
and huilding and maintaining partnerships with industry
partners, training institutions and all levels of government.
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DRECTOROF ANANCE & HR
LYNN WHITE

INRECTOR OF TRADES
HELEN BOYCE

INRECTOR OF BLADERIMNER
TOM GALWAY

JOHN WEBS TER
PRESIDENT & CED

DIRECTOR. OF EAS
TAMI OMEASOO

DIRECTOR OF ACE
SABRINA CICANSKY

INRECTOR OF ESAF
CORI THUNDERCHILD

DIRECTOR OF PROGRAMS
GARY MCDERMOTT

FINAMCE

Janet Chakasim, Finance Assistant
Sherri Sinclair, Finance Aszistant
Maria Ntarda, Fnance fssistant
Yumi Tanaka, Adminktative A sistant

ACCESS TRADES

Pauline Hanus e, Contra ct: & Reconds
Coordinator

Larry Wehbster, Training & fppre nticeship Advisor
Roh Egan, Traning & Apprenticeship Aduis or
Buddy Cardinal, Traming & Employment Coach

BLADERUMMERS

Chas ity Simeon, Provincial Administator
Gary Johin, Senior HadeRunners Coordinator
Eddie Taylor, BadeRunners Coordinator
Brenda Crump, BadeRunners Coordinator
Jason Taylor, BhdeRunners Coondinator
Conroy Jones, B&W Coordinator

Armand Tencha, Tenant Support Worker
Position unfilled at printing, Administrative
Assiztant

EMPLOYMEMNT ASSISTAMCE
SERVICE [EAS)

Linda Federation, Program Officer
Shannon McMillan, Employment Counsellor
Rebecca Hackett, Employnent CourseRor

Kristen Cook, Trdes Lead Employment
Counsellor

Lucie Lacaille, Employment Comsellor

ABORIGINALTRAIMING
EMPLOYMENT COOFPERATINVE IATEL)
K endra Newanan, Program Manager

Diane Wright, Employment Cours ellor
Shannon McConaghy, Employment Counsellor
Cathy Roy, Employment Coune ellor

Anna Lumberjack, Administrative $ upport

AEORIGINAL CONMECTION TO
EMPLOYMERT (ACE)

Andrea Doolan, EP BG Gase Manager
Amanda K ai, Employment Gounselor

K athleen Dennis, Admnistatis Support

ESSENTIAL SKEILLS FOR ABQRIGIMAL
FUTURES (ESAF]

Ivan Kiss, Math Instuctor

Patricia Babukilka, Instuctor

Heather Cros by, Client Lakon

Mario Rahhit Carrier, Adminktative Support

ACCESS PROGRAMS
Elaine Clare, Program Officer
Chantal Wibery, Student Support Goach



ACCESS Head Office
109 - 100 Park Eoyal South

EMPLOYMENT ASSISTANCE
SERVICES OFFICES

Wiest Wancouwver, BC WVTT 142
TEL: 604 913-7933
FAx: 604 813-7938

Essenticl Skills for Aboriginal
Futures

201 - BB Columbia Street

Mew Westminster, BC Wak 1AB
TEL: 604 521-5929

F&x: B04 521-5931

i BladeRunners Provincial

Management

109 - 100 Park Royal South
Wiest Wancouver, BC V7T 1A2
TEL: 604 313-7333

Fax: 604 913-7938

ACCESS Trades

108 - 100 Park Foyal South
Wiest Wancouwver, BC WTT 142
TEL: 604 922-4077

Fax: 604 822-4088

ACCESS Funded Prograns
108 - 100 Fark Royal South
Wiest Wancouver, BC VTT 142
TEL: 6804 913-7833

FAX: BO4 913-7948

ACCESS BladeRunners
380 Main Street
Vancouwver, BC WEBA 2T1
TEL: 604 BBB-9116

FAX: B04 BE8-9146

ACCESS Employment Assistance
Services

110- 1607 E. Hastings

Vancouver, BC ValL 1357

TEL: B4 251-7H55

FAX: B04 251-7954

ACCESS Aboriginal Connections
to Employment

280 Main Street

Vancowyer, BC WBA 2T

TEL: 604 GE7-7480

FAX: B4 BRV-7481

ACCESS Aboriginal Training &
Employment Cooperctive
10757 138 Street

Surrey, BC W 3T 4K8

TEL: 778 345-1385

FAX: B4 581-0944



Vest Vancouver
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MNorth Yancouwver o . J Coquitlam

Port Moody

Burnabw Maple Ridge

Vancouwver Pitt Meadows

'. . . Hew Westminster

Langley
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employment assistanc

SERVICES
-

LOCATION: | 0F57-138 Street,
Surreys BE

LOCATION: 110 -1607 East
Hastings Street, Vancoouver, BC. LOCATIONM: 350 Main Street,

Vancouver, BC ﬂ g i



......

Leighton Joseph
CNC Machinist Apprentice
EMADACHA BAND

Leighton is a fourth-year apprentice CHC Machinist
with United Gear & Machine VWorks. Leighton
biegan his training in 2013 and from the beginning
was a dedicated student. He cormpleted Level lll in
2017 and is on track for completing his Red Seal
Certification in May 2018, His supervisar Mike
Barnes said, "ACCESS Trades brings industry
more skilled people. Leighton Joseph iz a good
example. He has received some good training and
I= capable of daoing a ot wath out supervision”

w,
oy
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Robert John

Red S5edal Chef
SEUAMISH MATICN

If wou have enjoyed lunch or dinner at the Tap
House in the Park Royal Village, Fobert just might
have cooked wour meal. Hobert has heen cooking
for over 20 years, and ACCESS was pleased to
support him to achieve his Professional Cook 3

and Fed Seal Certification. Hobert said, "ACCESS
was there when | needed it most. They were also

a hig help with the funding for PCA and my Fed
Seal” Hobert wants to ‘pass on his skills to the next
inspired cooks'.




Thomas Nichol
Red Sedal Plumber
LD MASSETT BAND

Thomas has heen with ACCESS Trades since 2012
and iz now a Red Seal Journeyman. "l worl with
Warrior Plumbing with an all Mative Crew and proud
of where | am. We are working on a large housing
project on Tsleilwaututh land and in the future, |
will see that project and know | was part of building
it. ACCES S was super helpful . My Uncle came

and sang at our graduation event. It was great to
have had the opportunity to learm new skills in an
environment that included my culture.”

Trevor Wycotte
dth year Apprentice Carpenter

WILLIAMS LAKE INDIAN BAND

Trevor hegan his trades training through the
Yancouver Olympic Committee (WANOC) and
ACCESS partnership program. This partnership
was formed to provide skilled waorkers for the 2010
Olympics, Trevor continued his apprenticeship
joumey and has heenworking wath our partner
Beedie Construction since 2016 Trevaor completed
hiz techinical training for Level 4 in 2017 . His next
step is towrite his Hed Seal Certification to becoms
a journeyed carpenter. "Thank you ACCESS for
your guidance and support. | recommend the
trades to everyonel!”




l.t ‘

“. 1.

)
922

dpprentices




ACC.Co5

TRADES

The ACCESS Trades department was established in 2005 to ensure the Indigenous Community in Metro
Yancouwver had the right skills and certifications to maintain long-term careers in construction, manufacturing,
and shipbuilding. The first program, pipefitting, was a successwith 11 graduates and 9 people confirmed to
have completed their apprenticeship and achieved Fed Seal Certification. Since 2005 we have sponsored B0
programs with the British Columbia Institute of Technology, the Electrical Joint Training Committee, Vancouver
Community College, and LAPIZ 170,

ACCESS Trades staff monitar and support our trainees at each level of their apprentice ship . Today, we are
proud to say that at the end of 2017 we have 522 apprentices in 38 different trade designations. As of 2017-18,
atotal of B3 people completed Fed Seal Certification and 14 achieved Cerificate of Qualification. Another 23
were in training at the end of this fiscal year.

Trades has heen fortunate to secure funding through the Federal Skills and Partnership Fund in the amount
of 6.3 million for the Aboriginal Marine Training and Employment Partnership (AMTEP). This funding provides
trades training until 2021 . In addition, we bhenefted from funding through the Province of BC Canada Job
Grants and ITABC to deliver programs through the Employment Services & Supports.

ACCESS trainees are also participating in the MNational Shipbuilding Strategy (NS5). Seaspan has 12 ACCESS
sponsored trainees on site as welders, metal fabricators, and electricians. Anather 19 are waorking in the
Yictoria Operations completing wark practicums and in entry level jobs as a direct result of the SPF funding
partnership with CSETS on Yancouver lsland. VWe have a continued cammitment from Seaspan to work with
ACCESS and TEETS to hire our highly skilled trainees as the NS5 move s fonward.

Strong news partnerships have given us the oppaortunity to train electicians through the Alternate Pathway
Frogram with aur partners Skill Flan BC and the EITC. This training led to 24 trainees placed as Electrical
Apprentices through the IBEEA 213 in 2017 A third class began in February 2017 — students are doing well .

The Director of ACCESS Trades participates aon the | TA Indigenous Advizory Committee. Ve continue to
maintain strong relations with ITA, indu stry stakeholders, and over 500 employers. We contribute to local
school boards by attending career fairs and working with students who are referred to the ACCESS Trades
program. The result of this type of collabaration has been highly effective with trainees referred by VSE having
high success.




Ten trades programs were undensay during the 2017018 fiscal vear. Students graduating at the end of
the fiscal vear have since started work ar are in job search.

PROGRAMS ENDING IN
201718 FISCAL

Wielding 3]
i etal Fabrication g
Eridge Watchman 12
Electrical Foundation 16

Frogram startend 2017418 fiscal
Carpenter |IP FEefresher

Metal Fab 16
Frogram starts in 201718 fiscal

Fipefiting 12
Electrical Foundation (LMDA 12
check)

Wil ding 12
Electrical Foundation 12
Total.......... 126

ACCESS alzo funded

NUMBER NUMBER OF

NUMBER STILLIN

OF STARTS GRADUATES EMPLOYED SCHOOL
11 10 0
8 g 0
10 g 0
12 12 0
B B 0
il o 0
nia nia B
12 12 0
nia nia g
nia nis )
79 61 23

trainees in individual =eat purchases. The majority of trainees were

apprentices attending the next level of technical training.

What our trainees say about ACCESS Trades
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: Sean Baker

* ACCESS definitely saved my life. So my
§ gratitude for this program goes beyond

: anything | can even think of.
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: Chris Lokhorst

* ACCESS gave me the opportunity to provide
3 for ry family.
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TR IR TR TR ]

NSNS AR AP SRRV RN F RN F RN SR F RN FRRFR R RN F R NN RN F SRS AR A ES

: Riley Lawson
: : Super beneficial, great way to start your career.
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i Natthan Plessis
ACCESS can save a lot of lives and help a lot
¢ First Nation people.

LES L LS L LS el Ll il sl i sl il sl i i ta ot i s i sl st tthl

-----------------------------------------------------------

: Trishtana Snow
. ACCESS gave me a new start in life and
! provided me the tools to be successful.

: Coleson Hughes
: ACCESS isvery dedicated ta their client :
! successin and out of the program. !

Ifi'#ilfilfilfillfilfilfilfilfil fi.fi.fi.fi.fiiﬂ#1"1‘#1‘#1"



Keifer Baker
De k Hand
WLISCIUEAM B DA BA

Kolton Carpenter
Humchitt Metal Fabricator Graduate
HEILTS UK MATICMN

Dakota Carpenter
Humchitt Red Seql Welder
HEILTS UK MATION

our famme
event. Da




Leighton Joseph
CNC Machinist Apprentice
EMADACHA BAND

Leighton is a fourth-year apprentice CHC Machinist
with United Gear & Machine VWorks. Leighton
biegan his training in 2013 and from the beginning
was a dedicated student. He cormpleted Level lll in
2017 and is on track for completing his Red Seal
Certification in May 2018, His supervisar Mike
Barnes said, "ACCESS Trades brings industry
more skilled people. Leighton Joseph iz a good
example. He has received some good training and
I= capable of daoing a ot wath out supervision”

Robert John

Red S5edal Chef
SEUAMISH MATICN

If wou have enjoyed lunch or dinner at the Tap
House in the Park Royal Village, Fobert just might
have cooked wour meal. Hobert has heen cooking
for over 20 years, and ACCESS was pleased to
support him to achieve his Professional Cook 3

and Fed Seal Certification. Hobert said, "ACCESS
was there when | needed it most. They were also

a hig help with the funding for PCA and my Fed
Seal” Hobert wants to ‘pass on his skills to the next
inspired cooks'.




advancement
gareerindependence

Thomas Nichol
Red Sedal Plumber
SETT BARD
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Trevor Wycotte
dth yeur App renhce qupenier
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ssential skills for

BORIGINAL FUTURES

i

Ezzential Skills are the skills needed to function in waork, learning and life. Specifically, these =killz are used in
every job to varying degrees and at different levels of complexity. They provide the foundation for leaming all
other skills and enable people to evolve with their jobs and adapt to workplace change.

ESAF s innovative approach to developing essential skills in its students begins with forming partnerships

with companies seeking skilled employees and then customizing a training package based upon their specific
needs. The resultant curriculum prepares participants to work and excel within those companies. This inventive
approach focuses on specific skill development and utilizes authentic materials related to real johs wathin

that company. Leaming is classroom-based and is comprised of experiential group learming and ane-to-one
teaching.

Target Career Explordation —

This B-week program is designed to help participants establish a clearer vision of their career goals and
improve their employviment and career prospects. Qur essential skills hased step-by-step process leads
participants through a journey of exploration to create a vision for further training and goal setting.

Eszsential Skills forthe Trades —

This B-week foundational program is designed to prepare paricipants for entry in college level trades
technical training. It focuse s primarily on the development of numeracy skills required wathin all trade s,
ESAF delivered training to three groups of trade s students prior to their techinical training in M etal
Fabrication, Fipefitters and Ywelding; 36 students went onto technical training at BCIT.

Essential Skills Technical Training Preparation —

This program 12 designed to prepare participants for entry into technical occupation training. Paricipants
are exposed to workplace foundational skills including vocabulary and industry specific terminology.
Graduates have experienced a higher rate of success and learning satisfaction after taking this program.
ESAF delivered twio programs this year. Software Testers and Heath Care Assistant, 23 students went
onto technical training.

Essential Skills Career Exploration and Technology Skills —

This program is designed to help students determine a clearer career path. It helps participants develop
an individualized step by step action plan to guide their employment and training. Participants are
encouraged to consider the advantages of training for the jobs of the future. Participants improve their
technology skills and increase their understanding of how technology is impacting future employment.



What our trainees say about AC

S ean Baker
ﬁﬁ&EﬁS‘ definitety saved my life. Somy
 gratitude for this prograrm goes beyond

- anything | can even think of.
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Chns Lokhorst

MQEQS gave me the opportunity to provide
 for my farmily.
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i Riley Lawson
Supﬂr eneficial, great way to start your career, -
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Jennifer George
CusiomerSemce Representative
FIRST MA g

Marcus Reid

Customer Service Agent
__ BAND
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e. Proof that confidence and a
/e outlook opens doors.




Tuesday Musterer

CSR1 CusiomerSemce

||i ’rHII ll’r hn;u—- andc
attributes are the uno

Sherry Michell

Addictions Counseling Trainee
NAT I

program 1’[ H IT.
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Seth Tommy

Future Electrical Apprentice
BAND

Seth is a courteous and friendly gentleman with

a good sense of humor and strong work ethics.
Dwring the program he maintained a high level of
energy and enthusiasm throughout and readily
supparted a teammate in need. Seth has very clear
and articulate plans towards achieving his career
goals as an Electrical Apprentice.

Clayton McKay

Heospitality Management Student
INDIAN BAND

Clayton has a high level of self confidence and

a strong ability to connect with people . His wark
histary in the service sector gives him background
experience however he is lacking the certification
required to propel his career fonsard. Clayton is
focused on becoming a manager and eventually
awning his owin business. Through the program
he identified his current skills, skills he needs,
and mapped the stepsto get them. He is now
confidently initiating his plan towards entrance into
the Hospitality Management program at Capilano
LIniversity.
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. 1 .
ovincial management and direct
service deliveryifpvancouver

[ADERUNNERS

Ez=ential Skills are the skills needed to function in work, learning and life. Specifically, these skills are used in
every job to varying degrees and at different levels of complexity. They provide the foundation for leaming all
other skills and enable people to evolve with their jobs and adapt to warkplace change.

ESAF s innovative approach to developing essential skills in its students begins with formming partnerships

with companies seeking skilled employees and then customizing a training package based upon their specific
needs. The resultant curriculum prepares participants to work and excel within those companies. This inventive
approach focuses on specific skill development and utilizes authentic materials related to real johs within

that cormpany. Leaming is classroom-based and is comprizsed of experiential group learning and ane-to-one
teaching.

2 Target Career Exploration —

This B-week program is designed to help participants establish a clearer vision of their career goals and
improve their employment and career prospects. Qur essential skills hased step-by-step process leads
participants through a journey of exploration to create a wision for further training and goal setting.

0 Essential Skills for the Trades —

This B-week foundational program 15 designed to prepare paricipants for entry in college level trades
technical training. It focuse s primarily on the development of numeracy skills required wathin all trades.
ESAF delivered training to three groups of trade s students prior to their techinical training in M etal
Fabrication, Fipefitters and Yvelding; 36 students went onto technical training at BCIT.

i Essentidl Skills Technical Training Preparation —

This program iz designed to prepare participants for entry into technical occupation training. Paricipants
are exposed to workplace foundational skills including vocabulary and industry specific terminology.
Graduates have experienced a higher rate of success and learning satisfaction after taking this prograrm.
ESAF delivered twio programs this year. Software Testers and Heath Care Assistant, 23 students went
onto technical training.

20 Essential Skills Career Exploration and Technology Skills —

This program is designed to help students determine a clearer career path. It helps padicipants develop
an individualized step by step action plan to guide their employment and training. Paricipants are
encouraged to consider the advantages of training for the jobs of the future. Farticipants improwve their
technology skills and increase their understanding of how technology is impacting future employment.
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What our trainees say about ACCESS Trades
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:Sean Baker

: ACCESS definitely saved my life. So my
é gratitude for this program goes beyond

: anything | can even think of.
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: Chris Lokhorst

1 ACCESS gave me the opportunity to provide
: far ey Family.
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Riley Lawson

: Super heneficial, great way to start your career,

ll'ilfilfilflllillfilfilf1|f1 FARNFATNERVNERI R TREANERFETHET TN

30

L LR LT ]
(TR LY

R L e e L Ly e e A R TR A e R e

: Natthan Plessis :
¢ ACCESS can save a lot of lives and help a ot |
: First Mation people. :
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: Trishtana Show
: ACCESS gave me a new start in life and ]
! provided me the tools to be successful. :
: Coleson Hughes
; ACCESS isvery dedicated to their client :

! successin and out of the program. :
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Ezsential Skillz are the skills needed to function in work, learning and life. Specifically, these =killz are used in
every job towarying degrees and at different levels of complexity. They provide the foundation for leaming all
ather skills and enable people to evolve with their jobs and adapt to workplace change.

ESAF's innovative approach to developing essential skillz in its students begins with forming partnerships

with companies seeking skilled employees and then customizing a training package based upon their specific
needs. The resultant curriculum prepares participants to work and excel within those companies. This inventive
approach focuses on specific skill development and utilizes authentic materials related to real johbs within

that cormpany. Leaming is classroom-based and is comprizsed of experiential group learning and one-to-one
teaching.

2 Target Career Exploration —

This B-week program is designed to help participants establish a clearer vision of their career goals and
improve their employment and career prospects. Our essential skills hased step-by-step process leads
participants through a journey of exploration to create a wision for further training and goal setting.

) Essential Skills for the Trades —

This B-week foundational program I1s designed to prepare participants far entry in college level trades
technical training. It focuses primarily on the development of numeracy skills required wathin all trade s,
ESAF delivered training to three groups of trade s students prior to their techinical training in M etal
Fabrication, Fipefitters and YWwelding; 36 students went onto technical training at BCIT.

20 Essential Skills Technical Training Preparation —

This program iz designed to prepare participants for entry into technical occupation training. Participants
are exposed to workplace foundational skills including vocabulary and industry specific terminology.
Graduates have experienced a higher rate of success and learning satisfaction after taking this prograrm.
ESAF delivered two programs this year: Software Testers and Heath Care Assistant, 23 students went
onto technical training.

20 Essential Skills Career Exploration and Technology Skills —

This program is designed to help students determine a clearer career path. It helps participants develop
an individualized step by step action plan to guide their employment and training. Participants are
encouraged to consider the advantages of training for the jobs of the future. Participants imp rove their
technology skillz and increase their understanding of how technology is impacting future employment.
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What our trainees say about ACCESS Trades
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: Sean Baker i Natthan Plessis

: ACCESS definitely saved my life. So my : ACCESS can save a lot of lives and help a lot
¢ gratitude for this program goes beyaond First Mation people.
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URBAN SPIRIT

foundation

L JERRY ADAMS

USF Vice Chair
g Lircle of Eagles
Lodge Socliely

SUSAN TATOOSH

USFE Chair
Wancowver Aboriginal
Friendshin Centre Sociaty

STEWART
ANDERSON

- USF Secretary-Treasurer
Wanhcower City Saving s
Ciredit Linfon

GEORGE CHOW
y USF Director

KEN CLEMENT LOU DEMERAIS

g USF Director

s LUSF Director
Canadian Abariging! Wancowwer N ative
AIDS Network b Health Society
JOE MAZZA ROSS RAMSEY

USF Director . USF Director




IUan Spirit Foundation is a registered charitable organization that exists to further the success and self-
reliance of urban Aborginal people in the Metro Vancouver region. [n 2007, USF was created by the Abariginal
Community Career Employment Services Society (ACTCESS).

The Foundation's three core purposes include:

Education and Employment Training

Scholarship/Bursary Awards for secondary and post-secondary students,
and

Short-term Assistance

that provide s grants to urban Aboriginal organizations for community-based projects that enable urban
Aboriginal individuals and families to get back on track in times of need.

|I5F's Board of Directors is a diverse group of reputable individuals with strong connections and commitment
to the urban Abariginal community.

To provide opportunities for urban
Ahariginal people on their journey to
success through education and training,
secondary and post-secondary
scholarships and relief of poverty

IUrban Spirt Foundation is administered and overseen by ACCESS Executive Director John Viebster and the
organization’'s staff.

LOCATION: 108 - 100 Park Eoyal South, Ve st Vancouver, BT
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